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Who we are

Auto Trader Group Plcis the
UK's largest digital automotive
marketplace. Our purpose
isto lead the future of the
UK's digital automotive
marketplace.

Follow us
, twitter.com/ATInsight

Whatwe do

There are over10m
transactions each yearand
we are driving change in how
consumers are shopping for
these carsonline. We aim to
drive further efficienciesin
the market, benefitting
consumers, retailers and
manufacturers.

How we are driving change

Beneath our strategic pillars, we're
focused on three horizons of growth.

We aim to significantly improve UK

car buying focused around our core
marketplace. We've identified adjacent
market opportunities which leverage
either our large consumer audience or
our relationships with retailers and
manufacturers. We believe future
opportunities existin creatinganonline
transaction journey for car buyers.

© Readmore
page16

© Readmore
pagei5

Future —

Q Readmore
page17
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To lead the future of the
UK's digital automotive

marketplace

We continue to think about our
strategy in terms of three strategic
pillars, which address UK car buying,
the wider automotive ecosystem
and our culture as a business.

Each of these s criticalin helping to meet our purpose to
lead the future of the UK’s digital automotive marketplace
and we have made progress against each pillar in 2019.

> Readmore

Strategic pillars

Improve
car buying
inthe UK

Evolve the
automotive

ecosystemin
the UK

Become the
most admired
UK digital
business

Our culture is built around our digital,
data-driven approach, our values,
our commitment to diversity, our
rapid response to change and our
continued success and growth.

Critical to our culture are our values, from being
community-minded to determined, they are at the heart

of our company. They are fundamental to our recruitment
process, induction, training, the way we behave and underpin
our company's approach to everything that we do.

Ourvalues

Be determined

We are passionate about our
customers, showing stamina
andresilience,and have the
convictiontodo theright
thing. We willrollup our
sleevestogetthejobdone.

Bereliable

We are outcome-oriented

and we dowhat we say we
willdo. We performunder

pressure and have astrong
work ethic.

Be courageous

We are boldinour

thinking, overcoming fears,
challenging convention
and embracing change.

Be humble

We are open, honest,
approachableand we

treat each other fairly. We
recognise successinourselves
and othersbutadmitand

learn from mistakes.

Be curious

We are always learning. We
question why, we search for
better ways, ask questions
and actively listen.

Be community-minded
We look after each other,
respectdiversityand
advocateinclusion. We

are committed to making
adifferencetothe
communities around us
andthink of others

before ourselves.
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2019 selected highlights'
5,
&
Revenue Operating profit? Basic EPS? 3
£m £m pence pershare a3
£355.1m £243.7m 21.00p
+8% +10% +18%
2019 2019 69% Maréin mm
2018 2018
2017 2017
Operational
Cross platform visits Advertviews Live car stock
Monthly average visits spentacross Average number permonth Average number per month
all platforms (millions) (millions)
49.1m 239m 461,000
+1% -3% +2%
2019 239m 2019
2018 246m 2018
2017 247m 2017

1 Thefulllist of KPIsisavailable on pages 20 to 23.

2 2018and 2017 have beenrestated following the adoption of IFRS 16.

Key achievements

— We successfully monetised our
dealer finance proposition,
allowing retailers to advertise
their finance pricing to consumers
earlierin their buying journey.

— We launched anew car
proposition which saw us close
the year with over 30,000 physical
new cars on autotrader.co.uk.

— We successfully maintained our
leadership positionin both visits
and minutes, as measured by
comScore, despite increased
competitionin the market.

— We completed ajoint venture
with Cox Automotive UK aimed at
developing amore efficient way
forretailers to source vehicles.

— We met the Hampton Alexander
Review recommendation of having
over a third of our leadership team
and their directreports aswomen.

— With community-minded a core
company value, we're pleased
toreportthat ouremployees
completed 467 volunteering days
withinthe reported financial year.

— We were the first company to
be accredited by the National
Autistic Society as an autism
friendly employer.
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Chairman’s
statement

a1

We returned £151mto
shareholders through
dividends and share
buybacks, and reduced
debt by £30m.”

Ed Williams
Chairman

Overview

The lastyear saw Auto Trader make major
steps towards many of our strategic goals
whichlie beyond simply being the best place
forcarbuyersandsellers to advertise their
carsinthe UKand Ireland. The next
paragraph highlights three of these.

First, we started to charge our customers for
our Dealer Finance service. Thisallows car
finance and monthly payments against
vehicles advertised on Auto Trader. By the end
of theyear 67%of all cars displayed car finance
quotes whether via theretailer orusing our
ownservice,viaathird party. Second, we
introduced the ability for manufacturers and
retailers toadvertise their new car stock,
including vehicles manufactured butnotyet
allocated toaspecificretailer. Third, we
announced andreceived Competitionand
Markets Authority clearance forajointventure
with Cox Automotive, the UK's second largest
carauctionbusiness, to provide retailers with
afullyintegrated online solution to sourcing
used cars, including virtualauctions.

Healthy progress was made in our core
business of advertising used cars for sale,
despiteatoughnew car marketandstable
butslightly declining used car market. Indeed,
the tougher trading conditions experienced
by many of our customershaveledtoa
re-evaluation of their marketing approach and
greaterappreciation of the efficiency gains to
be made by making their business more digital.

Culture, diversity and inclusion

This Annual Reportincludes extensive
coverage of ourapproach,initiativesand
outcomes withregard to culture, diversity
andinclusion. lwanted to highlight here one
specificachievement. In April 2019 Auto Trader
becamethe firstcompanyinthe world to

be accredited by the National Autistic Society
asanautism friendly employer.

=

Gender diversity

® Men @ Women

% of women on Board 33%

As at 31 March 2019

As at 6 June 2019

% of women on Board 43%

My personalthanks goes out to those people
inthe organisation thatidentified and took
onthe challenge of changing Auto Trader to
make us worthy of thisaward. Itemphasises
thatat Auto Trader effortsare not,and
should not be, confined only to areas
receiving corporate governance attention.

Dividend, financing and capital strategy

We are recommending to shareholders a final
dividend of 4.6 pence per share, bringing the
totaldividend forthe yearto 6.7 pence per
share. This14%increase onthe previousyear
isunderpinned by our EPS growth.

Our capital strategy policy remains
unchanged. We aim to distribute around a
third of netincome as dividends, and use the
majority of surplus cash, after dividends, to
buy backshares while alsoreducing debt.

In 2019, we returned £151m to shareholders
through dividends and share buybacks, and
reduced debt by £30m. Aswe reported last
year,on éJune 2018 we entered into anew
five-year £400m revolving credit facility, the
majority of which has subsequently been
extended fora furtheryear. £313m was drawn
atthe endof the year.

Board changes and governance
Following the end of the financial year, we
announced the intention of our CEO, Trevor
Mather, toretire from the Company and step
down from the Board on 31 March 2020.
Trevor has made a huge contribution to the
business. The Board would like to thank him
and wishhimallthe bestinretirement.

We will talkabout Trevor’s contributions and
achievementsinnextyear's AnnualReport,
when we canreflect onthe complete period
of histenure.

We were delighted to be able toannounce
that Nathan Coe, previously COO and CFO,
willreplace Trevor on hisretirementand that
Jamie Warner, previously Deputy CFO, will
become CFO. We were also delighted to
announce the promotion of Catherine Faiers
totherole of COO and herappointment to
the Board from May 2019.

There were no changes to the Board, nor
material mattersrelating to corporate
governance, during the yearunderreviewin
this Annual Report. We have reviewed the
impact of the 2018 Corporate Governance
Code. We were already inline with the new
requirementsinmostrespects. Where
changesare needed, these are already
underway and we are committed to taking the
necessary steps tocomply with the new Code
within12 months. Further detailsareincluded
withinthe Corporate Governance report.

Annual General Meeting

Our Annual General Meeting ((AGM') willbe
held at10.00am on Thursday19 September
2019 at4th Floor,1Tony Wilson Place,
Manchester, M154FN and we expect that
all Directors willbe inattendance.

Ed Williams
Chairman
6June 2019
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Chief Executive
Officer’s statement

"/

We continue to operate
the UK's largest digital
automotive marketplace
and have maintained our
market leading position.
A large proportion of our
audienceis unique to Auto
Trader, and consumers
spend more time on our
platforms than any other
automotive site.”

Trevor Mather
Chief Executive Officer

Another year of growth

1- Innovationdriving our operational
and financialresults
Operating and financialreview
pages 24-29

2 - Our strategy and strategic pillars
Our strategy pages18-19

3 - Acommitment to our people
and culture
Corporate socialresponsibility
pages 35-45

4 - The automotive market today
Market overview pages 8-11

I
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Our strategic focus

We are focused on our purpose to lead
the future of the UK digital automotive
marketplace. Our strategyis centredon
improving car buying and sellingin the UK,
evolving the wider automotive ecosystem
and maintaining a continued focus on
building a culture that enables us torealise
this opportunity.

Summary of operating performance
Despite continued tough wider market
conditions, we have had a greatyear.
Revenue grew by 8%to £355.1m as retailers
and manufacturersrecognise the valuein
our core marketplace and our products.
Operating profit grew by 10% with our
Operating profit marginincreasing to 69%.

Our key deliverables

We continue to operate the UK's largest
digitalautomotive marketplace and have
maintained our market leading audience
position by asignificantmargin. Alarge
proportion of our audienceis unique to
Auto Trader,and consumers are more
engaged with our platforms compared to
any otherautomotive site.

In April 2018 we successfully executed our
annualretailer pricing event, introducing
new products and features to better enable
retailersand manufacturersto compete
more effectively on our marketplace. As
part of this, we effectively monetised our
Dealer Finance product,and through the
yearincreased penetration of our Advanced
and Premium advertising packages.

The market

Boththe new and used car markets declined
inthe financialyear, although the size of the
overall UK car parc continues to grow which
benefits our stock-based business model.
Predictions suggest that both markets will
continue todecline for the calendar year
2019, albeit at a slower rate thanin 2018.
Economicand political uncertainty plus
factorsunique to the new car market, for
example the continuedimpact of the
Worldwide Harmonised Light Vehicle Test
Procedure, continue toimpact both new
andusedcarsales.

People and culture

People are our greatest asset, so

fostering a culture thatis truly values-led,
principles-drivenand agile and responsive to
change,isafundamental part of our strategy.
We work hard to ensure our people are

proud towork for the business, and brilliantly
92% said that they were proud to work at
Auto Traderin thisyear’'sannualemployee
engagementsurvey.

Ourambition to become the mostadmired
digital business can only be fulfilled by
having adiverse workforce, as wellasadeep
rooted desire to make a difference to wider
society. We are making progress on our
diversity andinclusion strategy and continue
todevelopinitiatives to drive greater gender
balance acrossalllevelsin the organisation.
Our Gender Pay Gap Reportshowed an
improvement this year, but there is stillmore
work tobe done.

Trevor Mather
Chief Executive Officer
6June 2019
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Our approach

Creating value for
our stakeholders

Market Our business

overview model

The automotive market comprises over Auto Trader is the UK’s largest digital

10 million new and used car transactions each automotive marketplace.

year, butis complex and often inefficient. Our trusted brand has been established for over 40 years,
We believe that by continually improving transparencyin andinthattime, we have builtanetwork of highly engaged
the marketplace around pricing, specifications of the car, consumers searching over450,000 cars from a d|verse
history checks and dealer reviews we canimprove trust retailer base. These cars z_are largely supplied by retailers,
held within theindustry. Greater trust, as wellasa much aswellasasmallproportion from other consumers, and
improved buying journey, should help many consumers are thenadvertised on our marketplace, the most effective
overcome the perception that changing their car is automotive sales platform. This creates a network effect
anonerous process and, ultimately, encourage model - a self-perpetuating cycle with each element
more transactions. further fuelling the next.

Focus areas Our model

Consumers New and used cars sold Q Inputs

Owners of the 34.9 million

cars withinthe UK car parc. 10 2
Consumersinvolvedin (] m
transactionsasbuyers, — Scalable technology platform
sometimesalsoassellers People and culture

and providers of stockvia — Cash generation
part-exchange.

Trusted brand
Dataatscale

O Activities

Ensuring the best choice of vehicles

Trade Used carssold from
Retailersareinvolvedin trade to consumers
the sale of new cars, as Providing insights and products that enable

partof amanufacturers’ 5 0 retailersand manufacturers to compete
distribution network,and [ J m more effectively

sellers of used cars. MUCh Risk managementand strong corporate
of thatused car stockis governance

sourced via part-exchange
orthrough auction.

Connecting new and used buyersandsellers

® Outputs

Making car buying easier

Manufacturers Totalnew car — Improvingretailerand manufacturer businesses

New cars are builtand registrations
distributed either to fleet

and lease companies or sold 2 3
tocompaniesand private o m
buyers, usually via

afranchise network.

Delivering sustainable revenue and profit growth

Investingin our people, culture and community

e Read more 0 Read more
page 08 page 12
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Growth

horizons

Our position as the leading
digital automotive
marketplace provides
multiple horizons for
growth with our customers
over time.

We have identified three horizons
of growth to help achieve our
strategy. These horizonsarein
ourcore marketplace, adjacent

markets and long-term future
opportunities.

Our growth
horizons

_—
<

Growth horizon1

Core

Our core marketplace continues

to offerastrong runway for growth,
underpinned by continuous
improvement of the car

buying experience.

—
o

Growth horizon 2

Adjacent
Identification of adjacent
opportunitiesinnew car
salesand the wayinwhich our
customers source vehicles.

_—
/

Growthhorizon3

Future

The evolution of both our
products and consumer
experience aims to keep
consumersonline forlonger
throughout the buyingjourney.

e Read more
page 14

Ovur
strategy

We have continued to make
progress against all three of
our strategic pillars in 2019.

We have made improvements to
our core car buyingjourney, our
company values and the wayin
which we work as an organisation.
We have also entered other parts
of the automotive ecosystem,
around new car salesand the
way inwhich our customers
source vehicles.

Our strategic
pillars
Improve
% car buying
inthe UK
Evolve the
’\ automotive
@‘_ ecosystem
inthe UK
Become
= the most
admired
° UK digital
business
0 Read more
page18

Key performance

indicators

We have identified the
following key performance
indicators to track
performance.

We have adopted the new accounting
standard for Leases ('IFRS16") from
1April 2018, using the fully retrospective
approach,andhave restatedall prior
year periods. We have also replaced
cross platform minutes as measured
by comScore with ourowninternal
tracking for cross platformvisits.

Financial Operational

Revenue Cross platform visits

£355.Im 49.1m

monthly average
acrossallour
platforms

Average Revenue Advertviews

Per Retailer (‘ARPR’) 2 39m
£1,844 average per month

permonth

Operating profit Number of retailer

forecourts
£243.7m 13,240

average permonth

Basic EPS Number of full-time
equivalent
21 .00 hp employees (‘FTEs’)
pence per share
804

average number
(including
contractors)

Live car stock

461,000

average permonth

Cash generated
fromoperations

£258.5m

e Read more

pages 20-23
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The ecosystem
we operatein

The automotive ecosystem

The automotive market is complex and often inefficient.
There are multiple participants and unsurprisingly
consumers can find the process of buying or selling
acaroverwhelming.

Through Auto Trader products, services and partnerships,
we aim to significantly improve the car buying experience,
as well as leverage our existing relationships to improve
further parts of the value chain.

Dispose

New car
leasing Banks, lenders

and brokers

Car buying
S EINES

Manufacturers

% Insurers,

S underwriters and
TS K — . S
comparison sites
Part-exchange P

T Source

3.3m 3.3m 300«

part-exchanges estimated carsauctioned through cars boughtdirectly from
betweenretailers and both physicaland online consumers by car buying
consumers eachyear channelseachyear schemes eachyear
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Transactions declined in both the new and
used car markets in 2019. Despite this decline,
prices were buoyant and finance penetration
continued to grow.

12-month rolling new car registrations
(%)
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New and used car market

10.2 million car transactions took place in the 12 months
to March 2019, according to the Society of Motor
Manufacturersand Traders (SMMT), driven by a growing
number of vehiclesin the UKand carowners changing
theircaronaverage every 3.4 years. The total UK car
parc continues to grow, increasing by justunderi%to
349 millioncars'.

The SMMT reported new car sales declinedin the

12 months to March 2019 by 3.7%, giving a total number
of 2.3 millionregistrations during the period. Used car
transactions also declined over the 12-month period,
albeitatalesserrate of 0.9%,as 7.9 million transactions
were made.

Particularly impacting the number of new car
registrations, the new Worldwide Harmonised Light
Vehicle Test Procedure (WLTP) came into effectin
September 2018, and was felt across the market as
manufacturers struggled to maintain the supply of
compliant vehiclesinto their retailer networks.

The Auto Trader Retail Price Index, which tracks the
average trade retail price of aused car onalike-for-like
basis, stripping out the impact of changes in the mix of
carsbeing sold, shows that prices remain buoyant
across the marketincreasing over the12-month period
to March 2019 by 3.5%. Petroland alternatively fuelled
vehiclesincreased by 4.9%and 3.6% respectively,and
dieselincreased by 2.5%. The average price of aused
carthroughout the period was £12,520.

Looking ahead, industry predictions suggest that new
cartransactions will decline againin 2019, although ata
slowerrate than was seenin 2018. The used car market
typically sees less volatility and therefore similarly we
anticipate only asmalldeclineinthe number of used
carsalesin2019.

UK economy and Brexitimplications

The UK economy continues to performresiliently despite
the path of Brexitremaining unclear. It grew by 0.5%in

the three months to March 2019, following arise of 0.2%
during the final quarter of 2018. GDP growth across 2018
was 1.4%, whilst UK inflation was1.9%in March 2019,
unchanged from February 2019. This remains close to
January’s two-year low, whichis helping consumers to
maintain their spending power.

Inaddition, wages were 3.3% higher in the three months to
the end of March and UKunemployment has fallento a
45-year low, reducing by 65,000 in the three months to
March to1.3 million. The continuing low level of interest
rates has provided consumers with attractive car finance
dealsand given some support to the new car market.

Nevertheless, the Bank of England hasinrecent months
downgradedits outlook for UK real GDP growth toits
weakest since the financial crisis, largely as aresult of
heightened uncertainty related to Brexit. There were,
however,some upgradesin the Bank's forecasts with
expectations for 2021 nudged higher from1.7% to1.9%.

Auto Trader Group plc AnnualReportand Financial Statements 2019 | 09
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Market overview continued

We do not foresee anyissues with Brexit
affecting our ability to provide our services,
and we do not anticipate thatit will materially
change our costbase. As we have said
previously, the form of any Brexit dealis likely
toaffect Auto Trader only as muchasit
impacts onboth generallevels of consumer
confidence and the supply of new carsinto
the UK market. If the average price of acar
increases and consumer confidence levels
decrease, thereisapotentialimpacton the
number of car transactions. This would likely
impactourretailers’ profitability and their
ability to spend on our marketplace.

Not new, not used but next car

As carbuyersbecome more opento either
anew orused carandindeedbetweena
traditional combustion engine versus an
alternatively fuelled one, one thing remains:
they wantto search for theirnext caronline.
Recentresearch conducted by Acacia
Avenue suggests that consumers want to
doatleasti4differenttasksonline. These
tasksvary fromthe start of the journey
where consumers are considering the
generaltypes of carto focus on, choosing to
buy new orused, choosing the brand(s) of
car,and subsequently slimming this choice
downto find aspecific dealer to visit.

Consumers are often opentoanew carwhen
starting their buying journey, but the majority
don’tknow what new cars are for sale, how
much they cost, whether they'rein budget, or
how soon they’llbe available. It's estimated
that there are over120,000 physicalnew cars
already manufactured and delivered to the
UK, but that are effectively hidden from
consumers. The current consumer buying
journey foranew carignores these readily
available vehicles and sends the consumer
down aconfiguration journey, which often
resultsinawait of severalmonths to take
delivery of the vehicle. At this point the
consumer may be offered the alternative
optionof acarthatisavailable in the UK for
saleimmediately, but thereisusually a
compromise onthe specification, which can
lead to dissatisfaction. Our proposition for
new cars aims to surface these brand-new
physical vehicles, available to buy and take
delivery of now, toin market car-buyers.

1 Societyof Manufacturersand Traders (SMMT)

2 BasedondatafromFinance & Leasing Association
(FLA), March 2019

Auto Trader Market Report, September 2018

4 AutoTrader Market Report, March 2018

w

Auto Traderis, by some distance, the UK's
largestand mostinfluential website for new
carpurchases. Infact, 70% of consumers
would use Auto Trader to search for their
nextnew car. Therefore, we have recently
updated our search experience on

Auto Trader so car buyers cannow choose
fromnew orusedinone place, without the
need to make atrade-off ontheirideal next
car. Our marketplace, as at 31 March 2019,
featured over 30,000 physical brand new
carsforsale.

Finance fuelling car ownership

The ubiquity of car finance optionsinthe
form of Personal Contract Plans (PCP), Hire
Purchase (HP) and Personal Contract Hire
(PCH) has been akey catalystin shifting car
buyersaway from traditional car ownership
tomore of an‘access’ or ‘subscription’
modelof owningacar. Inthe12 monthsto
March, over 91% of new cars were purchased
onfinance, with the corresponding number
of justover 30% forused cars, according to
the Finance and Leasing Association (FLA)2.
The growing number of these models will
shape the future relationship between
consumer and car; and therefore willhave
ownershipimplications for bothretailers
and manufacturers. Whilst the traditional
conceptof ‘ownership’,i.e. buyingacar
outrightin cash,isindeed losing popularity,
research we conducted forarecent Market
Report®revealed that 80% of consumers
stillwant to own their car or at least have
exclusive accesstoit. 52% said they wouldn't
consider sharing services; the primary
reasons were anunwillingness to share
(51%),inconvenience (48%) and it not fitting
intolifestyles (43%).

New business models thatallow consumers
toaccessacarinavariety of waysand for
varying time periods have the potential to
grow demand for carsin the shortterm.
They'llalso openup caraccessibility to those
consumers who have not previously been
able toaffordacarorwhodon'twantthe
commitment of owning onein the traditional
sense. That's why we believe the evolution
inownership towards access models will
complement, rather than cannibalise, the
market. Understanding the type of access
consumers want from their carsis perhaps
the key to predicting how this evolutionary
step will shape ourindustry.

5 Auto Trader Brand Tracking conducted by Acacia
Avenue average Brand tracking

6 Auto Trader Brand Tracker conducted by Acacia
Avenue, monthly data

We are the most visited
automotive website with

76%

share of minutes spentacross
automotive classified sites

49.1m

cross platformvisits, we
remain the primary source
forconsumersontheircar
buyingjourney

Lastyear we introduced the ability for
consumers to search by monthly payment,

as 71% of car buyers said paying monthly for
acarwasthekey factorinfluencing their
finance choice*. The move enabledretailers
toadvertise theirmonthly finance priceson
eachvehicle advert,alongside the purchase
price. Thisbenefits both retailers and
consumers. Retailers can promote theirown
finance prices more effectivelyand buyers
cansee exactly whatacarwillcostona
monthly basis, enabling better comparison of
costearlierinthe buyingjourney. Inthe year
ended March 2019, we had over 5,000 retailers
paying todisplay theirown finance,and an
additional 3,500 deciding to use our partner
todisplay monthly pricing. At the end of the
year, thismeant that over 320,000 vehicles
appeared withamonthly price on
Autotrader.co.uk.

Maintaining our competitive position

We continue to evolve and adapt alongside
changing market conditions which means we
remain the UK's largest digitalautomotive
marketplace fornew and used cars. With 49.1
million cross platformvisits, we remain the
primary source for consumers on their car
buyingjourney. The audienceis not only
large but highly engaged with a 76% share of
minutes spentacross automotive classified
sites, five times more than our nearest
competitor,ameasure that has grown from
fourtimesinthe previous year. What's more,
we are also the most trusted automotive
classified brandin the UK. We enjoy 83% and
70% prompted awareness when consumers
thinkabout which brand can help them with
the process of buying or selling aused or
new carrespectively.®

10 | AutoTraderGroup plc AnnualReportandFinancial Statements 2019
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10.2m

car transactions took of used cars bought
placeinthe market during onfinance

the12 months to March

2019

71
80 :
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of car buyers said paying

of consumers stillwant to foracarby monthly
owntheircaroratleast payment was the key
have exclusive access toit factorthatinfluences

their finance choice
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Our business model

Auto Trader is the UK's
largest digital automotive
marketplace

Trusted brand
Auto Trader has operated Auto Trader prompted
asatrustedsource for awareness
UK carbuyersandsellers o
forover40years. 90 A)
of consumers were aware
of Auto Trader forany
mention of new orused car
Data at scale

Auto Trader’'svolume

of vehicle listings and
consumerinteractions
generate significant
quantities of quality data.

Volume of searches
on Auto Trader

139m

average volume of searches

permonthonAuto Trader
by consumers
Scalable
technology
platform
We operate atechnology Software releases
platform thatservesour
core classified marketplace 15,000
andis capable of in2019

supporting new growth
opportunities and
third parties.

People and
culture

Our values-led culture

has createdafast-moving,
collaborative and
community-minded
company which can quickly
respond to marketchanges
and opportunities.

Number of full-time
equivalentemployees
(including contractors)

804

onaveragein2019

Cash generation

The highly cash
generative nature of the
businessallowsusto
investinlong-term growth
drivers of the business.

Cash generated from
operations

£258.5m

Activities generating value

Akey component of our network effect
modelis having the most comprehensive
selection of both new and used stock for
consumers to consider when shopping
foravehicle.

Auto Trader has the largest consumer audience
andis consistently investingin

the online experience. Thisis achieved through
anagile product development

and delivery approach.

Our customer-operation teams of over
350 employees provide proactive support
andinsight toretailerand manufacturer
customers, helping them target the
largest consumer audienceinthe
mostimpactful way.

Behind the Company's strong network
effect modelisaframework that ensures

consumers, customers, employees and
shareholderinterests are upheld.
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Ourtrusted brand has been established for over 40 years,andin that
time we have built a network of highly engaged consumers searching
over 450,000 used cars fromadiverse retailer base. These carsare
largely supplied by retailers,as wellas a small proportion from
consumers, which are thenadvertised on our marketplace, the most

effective automotive sales platform.

This createsanetworkeffectmodel - aself-perpetuating cycle
where greater volumes of stock attractalarger, more engaged
audience, generating a greater volume of sales, whichin turn fuels
more stock. Underpinning this network effect modelis large amounts
of datawe collect,as wellas continualinvestmentin our platform,

marketing, insight and customer relationships.

Make car buying easier

Consumer visits

49.1m

average permonth

Through the introduction of our new dealer finance
product,and the evolution of our full page advert view,
where we have brought together more aspects of “the
deal”. As wellas this we have seen greater usage of our
valuation products andincreased the number of dealer
and expertreviews, which gives greater transparency to
the UK car buying experience.

Improving retailer and
manufacturer businesses

Package penetration

19+

of retailer car stockis advertised
using our two highest level packages
as of March 2019

With the continued evolution of our data-driven Managing
products, we've provided retailers with

the necessary tools to manage their forecourts more
efficiently, focusing particularly on price positionand
speed of sale.

Our prominence products, whichinclude higher level
advertising packages and our InSearch product, give
manufacturers and retailers the opportunity to gain greater
standout on our marketplace.

Delivering sustainable
revenue and profit growth

Operating profit

£243.7m

Through a combination of new productinitiatives, pricing
and strong cost control we look to consistently deliver
long-term growth of both revenue and profit. We're
committed to our proactive approach of returning capital
toshareholders.

Investing in our people,
culture and community

Donated to charity

£212k

We have a strong purpose-driven culture, withabold
approachtosocietalissues, such as diversity andinclusion.
Our company values see us make continued investmentin
both ouremployees and the community

inwhichwe operate.
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Our pOSitiOﬂ asthe leading dlgltal Our three strategic pillars are the foundations with which
automotive marketplace provides we build towards our overall purpose; these are:
multiple horizons for growth

with our customers over time.

Improve car
buyingin the UK

Evolve the automotive
ecosystemin the UK

Become the
most admired UK
digital business

> Readmore

We look to execute on our purpose and strategic pillars
by thinking about growth opportunitiesin three horizons:

/ Our core marketplace

continues to offerastrong
runway for growth, underpinned
) by continuousimprovement
Growth horizon1 . .
of the car buying experience
Core and helping retailersimprove

their profitability.

/ We've identified adjacent
opportunities to our core

’ marketplacein new car sales

. and the wayin which our
Growth horizon 2 . .
. retailers source vehicles. We
Adjacent believe the scale of our
consumer audience and our
relationships with retailers
and manufacturers help create
these opportunities.

/ The evolution of both our
products and our consumer
experience aims to keep
consumers online for
longer throughout the
buyingjourney.

Growth horizon3
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Growth horizon1

_—
-

Core

Our core marketplace continues to offera strong
runway for growth, underpinned by continuous
improvement of the car buying experience and
helping retailers improve their profitability.

sluawelew]e!oueu!j‘ 30UBUIBACD ‘ jiodasoigarens ‘

Continually enhance our core

There remains amismatch betweenused
carretailing costsand the wayin which
consumers are shopping for their next
vehicle. Throughout financial year 2019 we
have introduced products to help retailer
customers better targetin-market car buyers.
We have grown penetration of our higher-level
advertising packages, which attract greater
levels of response from consumers. We
monetised our Dealer Finance product, which
surfacesaretailers' finance pricing earlierin
the buyingjourney. This producthelps
consumersarrive at the forecourtbetter
informed on what their next vehicle purchase
islikely tobe, helping make the actual
forecourtexperience more efficient.

We have also overhauled and relaunched
ourdata-driven Managing products to help
retailersimprove their price position and
speed of sale, thereby lowering theimpact
of depreciationand discounting.

The industry willbecome more
digital and offline costs will reduce.
Auto Trader will be fundamental to
this change through:

— maintaining leadership with carbuyers
— moving the carbuying processonline

— providing products, dataand
services that deliverahigher ROl to
ourretailers than the offline
alternatives they use today

Online share of Split of retailer used Opportunity to drive
research time gross margin down retailer costs
and growth profit

15% profit

70% online

75% offline

30% offline

10% online

- £0.4bn Digital marketing

£0.2bn Offline marketing

£2.0bn staff

£0.5bnDep
£0.4bn Property

£0.3bn Other

Alunyioddo
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Growth horizon 2

/

-

£2.0bn
2018 UK Automotive
Digital Advertising

!

offline

digitalother

digitaldisplay

Auto Trader

digital search

Source of stock for used car
transactions sold by trade
customersin2018 (m)

3.3 Part-
exchanges

O

(9
,'b\(\
o

Transactions
Unwanted

Retailers

Consumers

Adjacent

We've identified adjacent opportunities to our core marketplace
in new car sales and the way in which our retailers source vehicles
to sellon their forecourts. We believe the scale of our consumer
audience and our relationship with retailers and manufacturers

help create these opportunities.

Become to new cars
what we are inused

We estimate there was c.£2.0bn spenton
automotive advertising in the UKin 2018
and of that c.£800m-£1bn was spent by
manufacturers promoting new cars.

Financialyear 2019 has seeninvestmentinbotha
new native display product for manufacturers,
calledInSearch,andalso giving franchise retailers
the ability to advertise physicalnew cars on Auto
Trader. Consumers currently shop foranew car
usinganew car configurator. This oftenleads to
frustrationas consumers willhave to waitanumber
of months to take delivery of the vehicle. Our
propositioninforms consumers which new cars
areimmediately available to buy, including their
associated discounts.

Develop a more efficient way
for retailers to source, dispose
and move vehicles

There are c.3.3 million B2B transactions per year,
fuelledin part by the c.3.3 million part-exchanges
that occur when a consumer purchases avehicle.

In 2019, Auto Trader entered into ajointventure with
Cox Automotive UK, to provide aleading digital
marketplace for wholesale vehiclesin the UK,
under the brand Dealer Auction.

CoxAutomotive UK has transferred both
Dealer-Auction.com, which offersanonline auction
of trade-invehicles from UK franchise dealers, and
Manheim Online, the online remarketing services
division of Cox Automotive UK, to the joint venture,
while Auto Trader has transferredits Smart Buying
business (formally known as Autotrade-mail), its
retailer-to-retailer platform.

The new Dealer Auction platform will provide a
digitalled low cost B2B platform thatis data-driven
toimprove profitability forvendorsandretailersin
asingle marketplace with easy access to additional
services,such as logistics and wholesale funding
provided by partners. Since formation, Dealer
Auction has transacted over 30,000 vehiclesand
advertised anadditional 58,000 vehicles through
the Smart Buying platform.

Leveraging Auto Trader's large in-market
consumer audience, we believe we have a
big role in helping manufacturers and their
franchises sell new cars.

Today we generate just over £20 million from
manufacturersand theiragencies, but we
believe we can take amore meaningfulshare
of new caradvertising, by doing the following
things welland consistently:

— delivering the best UK new car buying
experience

— continue to grow the choice and quality of
physicalnew carinventory

— mobile-led advertising products with greater
scaleandtargeting

— deepeningrelationships and perceptions
with manufacturersand theiragencies

Sourcing vehicles is one of our customers’
biggest challenges and the costs canbe
significant. Through ourjoint venture we are
looking to grow the online auction marketin
severalways:

— Ouronline marketplace will be national,
whereas the existing physicalauction
market revolves aroundregional centres

— Using Auto Trader's digital relationship with
retailers we're able to target potential
auction buyersand, following purchase,
create aprocess where avehicle canbe
advertised quicker to consumers using
Autotrader.co.uk

— We will power the search experience using
Auto Trader's unique metrics thatinform
retailers the vehicles thatareindemandin
theirareaand provide specification adjusted
valuations to guide their buying decisions

— The pricing of Dealer Auction, particularly
forbuyers’ fees, willbe cheaper than those
currently paid at physicalauctions

— We will continue to grow our logistics
marketplace, Motor Trade Delivery
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Growth horizon 3

/
/
/

"

The elements to deliver an
end-to-end online transaction

Guaranteed

Future

The evolution of both our products and our
consumer experience aim to keep consumers
online for longer throughout the buying journey.

Help consumers

transact online
Recentresearch suggests there
is growing appetite for a greater
online journey from consumers
whenit comes to car buying.

In 2019, Auto Trader has shown monthly prices
onitsadverts,increased the volume of
dealerreviewsandin the last few months
launched amore comprehensive vehicle
checkproduct, all giving greater confidence
to carbuyers. Inthe next three years, much of
our product developmentis focused around
adeeperonlinejourney. We have the
experience, resources and technology to
continue leadinginnovationin the UK
automotive marketplace.

/ part-exchange Vehicle Car history

Online
payment

finance check

Price

indicator Vehicle

delivery

There are several elements to an online
journey and we have made good progressin
2019, with the next areas of focus being:

— We currently show arecommended
part-exchange guide price for consumers,
but believe we need a way to guarantee this
price forconsumers

— Ourfinance productis currently an
advertisement of the monthly price,
however thereisaneedtodevelop the
application processand help consumers
understand eligibility

— Auto Trader owns a logistics marketplace,
however the concept of home deliveryis not
well established

— Theability to take a full online payment or
deposit,including the finance approval,
would berequired

Deposits &
online finance
application

Dealer
reviews
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Our strategy

To be the UK’s leading digital
automotive marketplace

Strategic pillars

Focus areas

Improve
car buying
inthe UK

Evolve the
automotive

ecosystem
inthe UK

Become
the most
admired
UK digital
business

(1]

Maintain the best
consumer experience
for buying and selling
vehicles

The largest and most engaged consumer audience,
shopping for their next vehicle, underpins our network
effect marketplace model. We continue toinvestin the
onsite experience and the tools available to consumers
to help them make the mostinformed decisions.

2]

Create and maintain
high-performing,
data-orientated
teams

The successfuldevelopmentand scale of our products
andservices comes downto our people, our most
importantasset. We consistentlyinvestin our people’s
developmentandworkhard to ensure we have a
diverse andinclusive workforce. Datais fundamental
to decision making within the organisationand we
constantly strive toimprove our capability inthis area.

(3]

Grow ARPRina
balanced and
sustainable way,
by creating value
for our customers

Average Revenue Per Retailer ('ARPR’) is akey
determinant of revenue, with 83% of Group revenue
coming fromretailer customers. Growthin ARPRIis
splitintothree levers: price, stockand product.

WA

(4]

Improve stock choice,
volumes, accuracy and
transparencyin both
new and used vehicles

Stockisakey partof our network effect model.
Itisvitallyimportant we maintain our leadership
positionacrossdifferent profiles, including: age, price,
make/modelandregion,across bothnewandused
vehicles. We aimtoreplicatein new cars the success
we have achievedinused cars. Allour stockis
underpinned by our extensive vehicle taxonomy.

A

(5]

Develop amore efficient
way forretailers to
source, dispose and
move vehicles

Aconsistentpainpoint forretailersis how they currently
source vehicles outside of consumer part-exchanges.
Through market researchit shows a challenge exists to
find quality stock, withina specific stocking policy, at
competitive prices whilst also maintaining margin.
Disposing of and moving vehiclesinacost effective
manner canalso be challenging, with many retailers
wedded toone supplier.

WA

0

Extend our product
offering further down
the buying funnel,
towards online
transactions

Ourresearch suggests thereisagrowing desire to
complete more aspects of the car buyingjourney online.
We continue tolook at the various component parts
which might make up that transaction journey and how
we might offerthose on Auto Trader, extending the time
consumers currently spend online shopping for new
andused vehicles.
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2019 progress

_—

_— _—

o

Growth horizon1 Growth horizon2 Growth horizon3

Relevantrisks

Future

How we measure progress

Improvements made to search listings
andthe full page advertview have
helpedimprove the onsite experience.
We have maintained share of minutes
spentonautomotive classified sites
and grown cross platformyvisits as
measured by Google Analytics.

o Failure toinnovate: disruptive technologies and changing
consumer behaviours: If we fail to adapt to changing consumer
behaviour, we could be surpassedin offering the best
consumer experience by competitors.

e IT systems and cyber security: Significant downtime oradata
breach, resultinginreputational damage, couldresultinaloss
of consumer trustin our marketplace.

@ Reliance onthird parties: Disruption or downtime froma
supplier could resultinapoorconsumer experience.

- Fullpage advertviews
- Crossplatformvisits

The number of employees has
marginally declined year-on-year,
although this was partlyimpacted
through the transfer of 1I5employees
toournewjointventurein Q4. We

have improved our data capabilities,
resultinginthe launch of newiterations
of ourdata-driven Managing products.

© '7systemsand cybersecurity: The datawe hold on our
employees must be stored securely. Compliance training
mustalsobe completed annually by allemployees.

@ tmployees: Allour office locations are seeingincreased
levels of competition for talent.

- Operating profit

- Operating profit margin

- Number of full-time equivalent
employees (‘FTEs’)

ARPR saw growth of £149in 2019.

The main contributor to thiswas the
successful execution of ourannual
pricing eventand the monetisation

of ournew Dealer Finance product.
Upselltoouradvancedand premium
advertising packages also contributed

@ cconomy, market and business environment: Reduced
transactions and lower dealer profitability could lower the
propensity fordealers to buy our products.

o Failure toinnovate: disruptive technologies and changing
consumer behaviours: Inability to react to market disruption
could limit our ability to grow our product lever revenue.

- Revenue

- Operating profit

- Operating profit margin

- Number of retailer forecourts

- Average Revenue Per Retailer
("ARPR’)

¢ duotl th.O ia - Live stock
s?gglzlg(/%rwas?/grr glgg\ﬁ/ ne 2{152' e IT systems and cyber security: Significant downtime oradata
d g yneg ' breach, resultingin reputationaldamage, couldresultinaloss
ue toHipressure onsupply. of customer confidence.
@ Reliance on third parties: Significant downtime or disruption

duetoathird party could lead toloss of value to customers,

potentially resulting in lower product uptake.
Live stockon Auto Trader grew 2%in - Live stock

2019, with the growth coming through
theintroduction of our physical new car
product. Underlying used car stock saw
asmalldeclineyear-on-year,inline with
used car transactionvolumes.

0 Economy, market and business environment: Reduced new
andused car transactions could lead to lower volumes of
stock forsaleinthe market.

- Number of retailer forecourts

InDecember 2018 we completeda
jointventure with Cox Automotive

UK to provide adigital online auction
marketplace. Auto Trader contributed
abusiness called Smart Buying to
complementthe Coxowned Dealer
Auction, the brand under which the
JVwilloperate,and abusiness called
Manheim Online.

o Failure toinnovate: disruptive technologies and changing
consumer behaviours: The way in whichretailers source,
dispose and move their vehiclesis currently inefficient
andrequiresinnovation to significantlyimprove the
existing processes.

@ Reliance onthird parties: The delivery of improvementsin
how retailers source, dispose and move vehiclesis likely to
rely onagreaternumber of partnerships with third parties.

- Operating profit
- Operating profit margin

In 2019 we monetised our dealer
finance product which allows
consumers to consider their finance
pricing earlierinthe buyingjourney.
We also evolved our full page advert
to bring the part-exchange guide
pricing and finance quoteintoa
moreintegratedjourney.

o Failure toinnovate: disruptive technologies and changing
consumer behaviours: If we failtoinnovateinthisarea, itis
likely that we willmiss the significant opportunityin bringing
more of the buyingjourney online and potentially have our
existing modelundermined.

o Reliance onthird parties: The delivery of more components
of anonline transaction journey s likely torely ona greater
number of partnerships with third parties.

- Revenue

- Operating profit

- Operating profitmargin

- Number of retailer forecourts

- Average Revenue Per Retailer
("ARPR’)

Risk that applies to all focus areas

9 Brand: Failure to protect our brand could resultina
reductioninaudience, which would limit our ability to
executeonallfocusareas.
Increased competition: It's possible that audience,

customers, employeesandinnovation could all be
impacted byimprovements from our competitors.

Measures that apply
toall focus areas

- Basic EPS
- Cash generated from operations
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Key performance indicators

Financial

Revenue

£m

£355.Im

Average Revenue
Per Retailer (‘ARPR’)

£permonth

£1,844

Operating profit (¢ )

£m

£243.7m

+8% +£149 +10%
2019 2019 69% Maréin mm
2018 2018
2017 2017
Relevant focus areas Relevant focus areas Relevant focus areas
00 00 00000
Definition Definition Definition

The Group generates revenue fromthree
different streams: Trade, Consumer
Servicesand Manufacturerand Agency.
Tradeisbrokendowninto three
categories: Retailer,Home Traderand
Other, with Consumer Services similarly
splitinto Private and Motoring Services.

Progress

Revenueincreased 8% year-on-year, with
the maindriver of growth being our
Retailer line, supported by Manufacturer
and Agency. This growth was slightly
offsetbyadecreasein Consumer
Services, largely asaresult of declining
private listings.

Average Revenue Per Retailer ('ARPR') is
calculated by taking the average monthly
revenue generated fromretailer
customersanddividing by the average
monthly number of retailer forecourts
who subscribe toan Auto Trader
advertising package.

Progress

ARPR grew £149 in the year. Growth was
largely a function of the product lever
through: furtherupsell to our higher-level
packages; the monetisation of our new
Dealer Finance product; expanding the
productsincluded within our packages to
include stock exports andimproved
dealerlanding pages; and small growthin
the volume of customers paying fora
data-driven Managing product. Growth
was further bolstered by anunderlying
priceincrease, which was slightly

offset by ayear-on-year declineinour
stocklever.

Operating profitisasreportedin the
Consolidatedincome statement on page
83. Thisisdefined asrevenue less
administrative expenses, plus share of
profit fromjointventures. Operating
profitmarginis Operating profitasa
percentage of revenue. Comparative
periods have beenrestatedtoreflectthe
Group'sadoption of the new accounting
standard for Leases ('IFRS16') from1April
2018 using the fully retrospective
approach.

Progress

Operating profitincreased by 10%
reflecting top line revenue growth of 8%
and wellmanaged costs. Operating profit
alsobenefitted from one quarter of profit,
contributed through our new joint venture,
Dealer Auction. Operating profit margin
sawimprovement, growing by a further

2 percentage points to 69%.

Relevantrisks

0000000

Relevantrisks

0000000

Relevantrisks

0000000
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Basic EPS

pence pershare

21.00p

+18%

2019
2018

2017

Cash generated
from operations

£m

£258.5m

+13%

2019

2018 £228.4m

2017

Relevant focus areas Relevant focus areas
00000 00000
Definition Definition

Basic earnings pershareisdefined as
profit for the year attributable to equity
holders of the parent divided by the
weighted average number of sharesin
issue during the year. Comparative periods
have beenrestated toreflect the Group's
adoption of the new accounting standard
forLeases ('IFRS16') from1April 2018 using
the fully retrospective approach.

Progress

Basic EPS growth was18%, demonstrating
the Group’s high operational gearing.
Much of the growth drops through from
growthinnetincome, which benefitted
fromaone-off profitondisposalas we
entered ajoint venture with Cox
Automotive UK. Basic EPS was also
supportedbyareductioninthe weighted
average number of sharesinissue during
the yearasaconsequence of our share

Cashgenerated fromoperationsisas
reportedinthe Consolidated statement
of cash flows onpage 87. Thisis defined

as cash generated from operating
activities, before corporation tax paid.
Thisis considered to be amore meaningful
measure of performance than the
statutory measure of cash generated from
operating activities, which canbe distorted
by changesin funding structure and the
time lag thatapplies to the payment of
corporationtax. Comparative periods
have beenrestatedtoreflectthe Group's
adoption of the newaccounting standard
forLeases ('IFRS16') from1April 2018 using
the fully retrospective approach.

Progress

Cash generated from operations
increasedto £258.5millionintheyear,
giving growth of £30.1 million or13%. This

buyback programme. represented a high proportion of profit
convertedinto cash, which was largely
returned to shareholders through
dividends and share buybacks.
Relevant risks Relevant risks

0000000

0000000

Linked to remuneration £

® Directors’ remunerationreport
page 64

Focus areas relevant to our KPIs

@ Maintainthe bestconsumer
experience for buying and
selling vehicles

@ Createandmaintainhigh-performing,
data-orientated teams

© GrowARPRinabalancedand
sustainable way, by creating value
forour customers

O Improve stock choice, volumes,
accuracy andtransparencyinboth
new and used vehicles

9 Develop amore efficient way for
retailers tosource, dispose and
move vehicles

O Extend our product offering further
down the buying funnel, towards
online transactions

®© Our strategy
pages18-19

Risks relevant to our KPIs

@ Economy, marketand
business environment

© Brand
© 'ncreased competition

@ Failure toinnovate: disruptive
technologiesand changing
consumer behaviours

9 IT systems and cyber security
@ Employeeretention

@ Reliance onthird parties

® Principalrisks and uncertainties
pages 30-34
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Key performance indicators

Operational

Cross platform visits

Monthly average visits spentacrossall
platforms (millions)

49.1m

Advertviews e

Average number per month (millions)

239m

Number of retailer
forecourts

Average number permonth

13,240

+1% =-3% +0%

2019 239m 2019

2018 246m 2018

2017 247m 2017
Relevant focus areas Relevant focus areas Relevant focus areas
Definition Definition Definition

Monthly average visits made across all
our platforms,as measured by Google
Analytics.

Progress

Cross platformvisits,as measured by
Google Analytics,increased1%
year-on-yearand have been largely flat
overthelasttwoyears. We have changed
from the measure of absolute comScore
minutes due to volatility in the number
which does not correlate withinternal
measures. The valueincomScore liesin
the comparisonto competitors where we
retained our 54% share of visits and over
70% share of minutes across automotive
classified sites.

Whenaconsumer conducts asearchon
Auto Trader, they are presented withalist
of searchresults meeting their search
criteria. The consumer can thenclickinto
anadvertto see the detailed specification
of the vehicle,images, videos and how to
contactthe dealer. This click-through
classifiesasanadvertview.

Progress

2019 has seenaslightdeclineinadvert
views, ataslightly higherrate thanthe
reductionin transactionvolumes, which
were down 0.9%. Throughout the year we
have made improvements to our search
experience, presenting more parts of
the dealonthe advertview, which has
made finding theright car easier.

The average number of retailer
forecourts per month that subscribe to
an Auto Trader advertising package.

Progress

The average number of retailer forecourts
inthe yearwas broadly flat. Previously

we reported two years of modest decline
inretailernumbers, as the overall market
forretailers consolidates eachyear. We
believe this consolidationis continuing,
implying amarginalincrease inour share
of retailer forecourtsintheyear.

Relevantrisks

0000000

Relevantrisks

0000000

Relevantrisks

0000000
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Number of full-time
equivalent employees
(‘FTEs’)

Average number (including contractors)

804

Live car stock e

Average number per month

461,000

-2% +2%

2019 804 2019

2018 824 2018

2017 824 2017

Relevant focus areas Relevant focus areas
Definition Definition

Full-time equivalentemployees are
measured on the basis of the number

of hours worked by full-time employees,
with part-time employeesincluded on
apro-ratabasis. Number of FTEs (which
includes contractors)isreported
internally each calendar month, with the
full-year number being generated from
anaverage of those 12 time periods.

Progress

FTEs have decreased by 2% year-on-year.

The decline was driven by continued
efficiencyinthe organisationandthe
completion of ourjointventure with Cox
Automotive UK, where employees were
transferredinto the JV.

The average number of physical cars
(eithernew orused) thatare advertised
onautotrader.co.uk per month. Live stock
isanimportantcomponent of our network
effectbusiness modeland we charge
ourretailer customersonacost per
advertisedslot basis for theiradvertising
package, making the stock on our website
akey dependency of retailerrevenue.

Progress

Live carstockonsiteincreased by 2%.
This growth was driven by our new
physicalstock product, where Franchise
retailers canlist their physical new cars,
currently for free. Underlying used

car stockwas marginally down, despite
astronger second half, following tight
used car supply atthe beginning of
theyear.

Relevantrisks

0000000

Relevantrisks

0000000

Linked to remuneration £

® Directors’ remunerationreport
page 64

Focus areas relevant to our KPIs

@ Maintainthe bestconsumer
experience for buying and selling
vehicles

@ Createandmaintainhigh-performing,
data-orientated teams

© GrowARPRinabalancedand
sustainable way, by creating value
forour customers

O Improve stock choice, volumes,
accuracy andtransparencyinboth
new and used vehicles

9 Develop amore efficient way for
retailers tosource, dispose and
move vehicles

G Extend our product offering further
down the buying funnel, towards
online transactions

®© Our strategy
pages18-19

Risks relevant to our KPIs

@ Economy, marketand business
environment

© Brand
© 'ncreased competition

@ Failure toinnovate: disruptive
technologiesand changing consumer
behaviours

9 IT systems and cyber security
@ Employeeretention

@ Reliance onthird parties

® Principalrisks and uncertainties
pages 30-34
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Operating and financial review

a1

Against a backdrop

of general market
uncertainty, lam
pleased to report on
another excellent year
for the business.”

Nathan Coe
Chief Financial Officerand
Chief Executive Officer-designate

Operational review

70%

of consumers would use Auto Trader
to help thembuyabrand-new car

78

of consumers would use Auto Trader
to help thembuyausedcar

Introduction

Against abackdrop of general market
uncertainty,lam pleasedtoreporton
another excellentyear for the business,
both froman operationaland financial
perspective. We continue toinvestin both
our products and experience, ensuring that
we're continually adding value to our
consumers, retailers and manufacturers,
aswellas being focused ondriving
efficiencies across our businessand
delivering returns to shareholders.

Enhancing the car buying experience
Consumersare carrying out more of their car
buying research online. We commissioned
some independentresearch which found
that 52% of consumers who had already
started their car buying process claimed to
consider the cost of acarasamonthly price,
rather than the full retail price. We therefore
offer functionality so that consumers can
search by monthly payment whilst allowing
retailers the option to display their finance
pricing to the UK's largest car buying
audience earlierin their car buyingjourney.
This Dealer Finance product was monetised
withretailers as part of ourannual pricing
event with over 5,000 retailers now paying to
advertise their finance offers. Inaddition to
this, over 3,500 retailers chose to appearin
monthly search by advertising finance rates
provided by our third-party partner.

Thisyear we have also made asignificant
step forwardinnew cars, launching a
stock-based productallowing retailers to
upload physically available new cars at
currentretail prices, much the same way as
they have been doing for decades with their
used car stock. We had over 30,000 of these
physicalnew cars onsite at the end of the
financialyear,and there’s stillroom for
growth as we estimate thatthere are an
additional 90,000 of these cars that exist
today butare notactively being advertised
anywhere. Both consumers andretailers
are showing strong appetite for the new

car offering, however the technicaland
operationalchallengesto getthese cars
online have proven to be high. At present we
are offering this product on a free trial basis.
We intend to commence charging for the
product during the course of the coming
financialyear.

Our highest two levels of advertising
packages, Advanced and Premium, continue
to gainrecognition fromretailers. These
higheryielding packages allow retailers

to pay for greater prominence on our
marketplace, which drives a higher volume
of advertviews whichin turnenables

those carstosell faster.
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Despite atougher new car market,
manufacturers and agencies continue to see
thevalueinour marketplace to advertise
theirnew cars to consumers, with spend up
by 18%. However the short-term challenges
faced by both of these customer types did
impact our growthinthe second half of the
year. Our fastest growing productis InSearch
which allows manufacturers toreachand
influence car buyersinahighly targeted
fashion.

We continue toinvestin our data products
and during the year we completely
relaunched new ‘Managing’ products, Retail
CheckandRetail Accelerator (formerly
knownasi-Control). The new products
representasignificant enhancement with
new andimproved data, analytics, design,
reporting and goal setting. The number

of retailer forecourts using one of these
products at the end of the year was 3,200
(2018:3,000). Over 39% of trade stockis
managed using one of these dataintelligence
solutions, which are now hosted on
mobile-friendly platforms. We now provide
richer valuation dataand a proprietary Retail
Rating which takes account of supply and
demand, enabling retailersto getamore
accurate view of how their stock will perform
onthe live retail market. Building on the
success of its predecessor, i-Control, Retail
Acceleratortakesaretailer's business goals
and creates adaily actionplanaligned to
theirdesired stock turnand margin. It
enables them to manage theirinventory more
effectively by constantly tracking changing
market conditions and delivering alerts on
valuation changes, incorrect pricing and
ageing stock, as wellas dynamic
performancereporting toimprove retailers'
competitive position.

Asatechnology business we are
constantlyimproving our core platform
andinfrastructure which are key enablers
of ourapproachto software and product
development. Thisyear we have investedin
new public cloud-based solutions enabling
security, resilience andimportantly speed
whenitcomestoreleasing software. Over
the lastyear we havereleased three times as
many software updates, achieving15,000in
the year. Using the public cloud has also
enabled ustoincrease the visibility of
application performance enabling us to
highlightandrectifyissuesinapplications
quickly to avoid customerimpacts.

We continue toinvestin marketing to keep
our brand front of mind with consumers,
ensuring they are fully aware of all our
available products to help make their
purchase of anew orused car easier

and amore enjoyable experience.

Anindependent brand tracker currently
suggests that 78% of consumers would use
Auto Trader to help thembuy aused carand
70% would use Auto Trader to help them buy a
brand-new car. One of thisyear's campaign
highlights was a social campaign called
ATGoals whichranduring the Football World
Cupand gave fansachance towinacar
everytime England scored agoalin the
tournament. The award-winning campaign
culminatedinalive TV screening of the
semi-final game in our home city of
Manchesterand was viewed by over

27 million people.

The largest automotive marketplace

We continue to operate the UK's largest
digitalautomotive marketplace and we
have maintained our market leading
audience position by a significant margin.
Alarge proportion of ouraudienceis
unique to Auto Trader,and consumers are
more engaged with our platforms
comparedtoany otherautomotive site.

-
l

Average monthly cross platformvisits
increased by 1% to 49.1million (2018: 48.7
million). We will now report, where possible,
ourowninternal dataas measured by Google
Analytics to ensure anaccurate picture of
the cross platform traffic driven to our
marketplace. We have grown our market
share of time spent onautomotive portals
as measured by Comscore to 76%(2018: 75%),
whichis more than five times that of our
nearestcompetitor. Advertviews saw
modest declineinline with broader

market trends.

The level of live stock on our site has
increased by 2%intheyear, as the average
number of cars on the marketplacerose to
461,000 (2018:453,000). The growth was
drivenbynew cars, through our newly
launched product, withasmalldeclinein
used carvolumes which were impacted by
supply side tightening at the beginning of the
financialyear. The average number of retailer
forecourts using our marketplace remained
stable, increasingslightly to 13,240
(2018:13,213).
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Operating and financial review continued

Financial review

Revenue

£355.1m

+8%

(2018: £330.1m)

Operating profit

£243.7m
+10%

(2018 restated: £221.3m)

Cash generated from operations

£258.5m

+13%

(2018 restated: £228.4m)

Cashreturned to shareholders

£151.1m

(2018: £148.4m)

2019 2018

Revenue £m £m Change
Retailer 293.0 268.7 9%
Home trader 10.2 1.4 (11%)
Other 14 11 27%
Trade 304.6 281.2 8%
Consumer Services 28.0 29.8 (6%)
Manufacturerand Agency 22.5 191 18%
Total 355.1 3301 8%
Revenue Areductioninthe number of new cars

In 2019, we saw another strong year of
revenue growth at 8%, climbing to £355.1m
(2018: £330.1m), predominantly through
Trade revenue, and more specifically
Retailer revenue, as our core business
continued to grow.

Trade revenue - comprising Retailers, Home
Tradersandotherrevenue -increased by 8%
to£304.6m (2018: £281.2m). Retailerrevenue
grew 9%t0 £293.0m (2018: £268.7m), driven
by the launch of new products, ourannual
pricing eventand further penetration of
higheryielding advertising packages.
Average Revenue Per Retailer (‘ARPR’)
improved by £149 to £1,844 per month (2018:
£1,695). Average retailer forecourts were
stable, withamarginalincrease in the year
t013,240(2018:13,213).

ARPR growth of £149 per month was broken
downas followsinto our three levers: price,
stockand product.

— Price: Our price lever contributed £50
(2018: £43) and 34% (2018: 29%) of total
ARPR growth. We executed our annual
event for the vast majority of customers
on1April2018 whichincluded a like-for-like
priceincrease.

— Stock: Asmallcontractioninstock had
anegative effect on ARPR growth of
£22(2018: positive effect of £20) and was
-15% (2018: +13%) of total ARPR growth.

registered, lowervolumes of pre-
registrationand some consumer
uncertainty led to alack of used car supply
inthe market during the first half of the
year. Retailer stock has seen some level of
recovery through the second half of the
year although the marketis still challenging.

Product: Our productlever contributed £121
(2018: £86) and 81% (2018: 58%) of total ARPR
growth. Ourannual eventallowed us to
introduce two new products, stock exports
and profile pages, into all package levels
and we also monetised our Dealer Finance
product followingatrial period. Since 1 April
2018, over 5,000 retailers have opted to pay
forthe opportunity to advertise their
finance offersagainst their cars,
representing 70% of all eligible retailers. In
addition, the penetration of our higher
yielding Advanced and Premium advertising
packages has continued to grow as retailers
recognise the value of receiving greater
prominence within our search listings. At
the end of March,19% of retailer cars
advertised were onone of these levels
(March 2018:12%). There was also a small
contribution from our Managing products,
which despite re-platforming and
continued developmentin the year, still saw
growth to 3,200 customers (2018: 3,000).

ARPR levers
(£)

2017 2018

® Price
® Stock
® Product

2019

26 | AutoTraderGroup plc AnnualReportand Financial Statements 2019



Home Trader had a challenging year, declining
11%to £10.2m (2018: £11.4m), as volumes were
impacted by supply constraints, particularly
inolder, less expensive vehicles whichare
oftentradedinthissegmentand we saw
some of these customers move to take up
subscription packages. Otherrevenue
increased 27%to £1.4m (2018: £1.1m).

Consumer Servicesrevenue decreased
6%intheyearto £28.0m (2018: £29.8m).
Private revenue, generated fromindividual
sellerswho pay to advertise their vehicle on
the Group’s website, declined 7% to £20.1m
(2018: £21.6m),impacted by alack of supply
inoldervehicles, agreater propensity to part-
exchange (influenced by the transparency
we have enabled for part-exchange values),
andincreased competition. Motoring
servicesrevenue decreased 4% to £7.9m
(2018: £8.2m), as we discontinued a low
yielding display product, the impact of which
outweighed growth from our finance and
insurance third-party partners.

Manufacturerand Agency revenue grew 18%
t0£22.5m (2018: £19.1m). The level of growth,
which was skewed towards the first half of
theyear, was largely driven by InSearch; our
native performance product which allows
manufacturers to advertise new cars directly
within our main search, providing a highly
targeted way toinfluence in-market car
buyers. Inthe second half of the year we
have seenwhat we believe to be a transient
impactasaresult of the welldocumented
uncertainties resulting from Brexitand cost
pressures facing both car manufacturers
andtheiradvertising agencies.

Administrative expenses

The Group hasadopted IFRS16 ‘Leases’
inthe period, whichimpacts Other costs
and Depreciation & amortisation within
Operating profit. Property and vehicle
rentalchargesare nolongerincludedin
other costs,and depreciation now includes
depreciationon leased assets. Prior period
comparatives have beenrestated to reflect
these changes as the fully retrospective
approach hasbeenused.

Operating costs continue to be well
controlled, with administrative expenses
increasing by 3% to £112.3m (2018 restated:
£108.8m).

People costs, which comprise all staff
costsincluding third-party contractor
costs, increased by 3%inthe yearto £56.4m
(2018: £54.8m). Theincrease in people costs
was driven primarily by underlying salary
costswhichincreased due to strong
competition for digital talent, however this
has been partially offset by areductionin
average full-time equivalent employees
('FTES’) (including contractors) to 804 (2018:
824). The number of FTEs was particularly
impactedinthe fourth quarter by the
transfer of 15 staff to Dealer Auction, our
jointventure with Cox Automotive UK.
Share-based payments, including applicable
nationalinsurance costs of £5.9m (2018:
£3.7m), have beenincluded within people
costs. The year-on-yearincreasein the
share-based paymentcharge was due to
leaversunder the Performance Share Planin
2018 for which a credit wasrecognisedinthe
prioryear,and achange in the way senior
managementare remunerated. The Group
now settles a greater proportion of the
seniormanagementincentive schemein
shares whichincreases the share-based
payment charge with an offsetrealised
within cash bonuses.

Marketing spendincreasedinline with
revenue by 8%to £17.6m (2018: £16.3m),as we
look to maintain and enhance our audience
positionand educate consumers on new
products such as new car offerings and
search by monthly payment.

Other costs, whichinclude data services,
property related costs and other overheads,
remainwell controlled andincreased by

2% on a like-for-like basis to £29.4m (2018
restated: £28.7m).

Depreciation & amortisationremained
broadly flatat £8.9m (2018 restated: £9.0m).
Within this was depreciation of £2.0min

relationtolease assets (2018 restated: £1.9m).

2019 2018’
Costs £m £m Change
People costs 56.4 54.8 3%
Marketing 17.6 16.3 8%
Othercosts 294 28.7 2%
Depreciationand amortisation 8.9 9.0 (1%)
Total administrative expenses 12.3 108.8 3%

1 2018 hasbeenrestated fortheimpact of IFRS16.

Operating profit

Inthe year, Operating profit grew10% to
£243.7m (2018 restated: £221.3m). Operating
profitmarginincreased by two percentage
pointsto 69% (2018 restated: 67%).

On 31 December 2018, following clearance
from the Competition and Markets Authority,
the Group completeditsjoint venture
agreement with Cox Automotive UK Limited.
The new combined business, called Dealer
Auction, provides aleading digital
marketplace for B2B transactionsin

the UK. The Group transferred Smart Buying
(formally known as Autotrade-mail), its
retailer-to-retailer platform, to the joint
venture and paid Cox Automotive UK Limited
£19.7mto hold 49% of the new entity. The
transfer of the business, combined with the
recognition of profits generated by Dealer
Auction from the point of completion, had
the followingimpact on Operating profit:

—areductionin Average Revenue Per Retailer
('ARPR') of £3;

—noeffectoncostsoverall. People costs
reduced by £0.4 million, but were offset
byincreased overheadsresulting from
amounts payable to the joint venture for
continued access to Smart Buying for Auto
Traderi-Controlcustomers; and

— the share of the profit from the joint
venture at £0.9 million.

2019 2018'
Operating profit £m £m Change
Revenue 3551 330.1 8%
Costs (112.3)  (108.8) (3%)
Share of profits from
jointventures 0.9 - n.m
Operating profit 2437 2213 10%

1 2018 hasbeenrestated fortheimpact of IFRS16.
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Operating and financial review continued

Profit before taxation

Profitbefore taxationincreased by 15%to
£242.2m (2018 restated: £210.7m) following
the Operating profit performance, a small
reductioninnetfinance costsat£10.2m
(2018 restated: £10.6m) and a one-off profit
ondisposal of subsidiary of £8.7m created
by the transfer of our Smart Buying business
tothejointventure, Dealer Auction.

InJune 2018, the Group signedinto a five-year
£400m Syndicated revolving credit facility
(the ‘Syndicated RCF') toreplace the
Syndicated Term Loanand the former
revolving credit facility. The new facility
allows the Group greater flexibility to manage
cash flows and allows for furtherreduction
onmargin payable as the Group's leverage
decreases further. Following the year end
the majority of the facility hasbeen extended
foranadditionalyear.

Interest costs on the new Syndicated RCF,
the Syndicated Term Loan and the former
revolving credit facility were £6.5m (2018:
£6.8m)reflecting alower level of drawn debt
offsetbyasmallincreaseinboth LIBOR and
the margin payable given the increased level
of debt flexibility. Amortisation of debtissue
costsof £2.8m(2018: £3.0m) included £2.2m
of accelerated costsrelating to the previous
facility following the decision torefinance
before the termination date of March 2020.
Following the adoption of IFRS 16, finance
costsrelating to leases were £0.9m (2018
restated: £0.8m).

As partof the joint venture enteredinto with
Cox Automotive UK, the Group disposed of
its Smart Buying business, Auto Trader Auto
Stock Limited, for whichitrecognised a profit
ondisposal of £8.7m. The profitrecognised
onthe disposalhasnocashimpactas
considerationwasin the form of sharesin
the newly formed Dealer Auction business.

Taxation

The Group tax charge of £44.5m (2018
restated: £39.6m) represents an effective
taxrate of 18% (2018:19%) which, when
allowing for the profit on disposalabove
which was non-taxable,isinline with the
average standard UK rate and areflection of
our taxation policy toactinaresponsible
and transparentmannerinall tax matters.

Earnings per share

Basicearnings per sharerose by18%to 21.00
pence (2018 restated:17.74 pence) basedona
weighted average number of ordinary shares
inissue of 941,506,424 (2018:964,516,212).
Diluted earnings per share of 20.94 pence
(2018 restated:17.68 pence) increased by
18%, based on 944,254,998 shares (2018:
967,912,689) which takes intoaccount the
dilutive impact of outstanding share awards.

Cash flow and net external debt

Cash generated from operationsincreased
by 13%t0 £258.5m (2018 restated: £228.4m)
and was achievedas aresult of strong
Operating profit with low working capital
requirementsandahighlevel of cash
conversiondriven by a particularly strong
performancein terms of customer
payments and collections.

Corporationtax payments totalled £42.2m
(2018:£39.4m). Net cash generated from
operating activities was £216.3m (2018
restated: £189.0m).

At 31 March 2019 the Group had £313.0m of the
Syndicatedrevolving credit facility drawn

(31 March 2018: £343.0m borrowed under the
former Syndicated Term Loan), representing
anetrepayment of £30.0m (2018: £20.0m
repayment). Leverage, defined as the ratio

of gross borrowings less cash to Adjusted
underlying EBITDA, decreased to1.19x (2018:
1.46x). Interest paid on these financing
arrangements was £6.6m (2018: £6.7m).

Post balance sheet event

On5June 2019, the Group extended the term
for £316.5m of the Syndicated revolving
credit facility for one year. The facility will
now terminate in two tranches: £316.5m will
maturein June 2024; and £83.5m will mature
atthe originaltermination date of June 2023.

Thereisnochangetotheinterestrate
payable and thereis norequirementto settle
all, or part, of the debt earlier than the
termination dates stated.

Capital structure and dividends

During the year, a total of 20.2m shares
(2018:26.8m) were repurchased for a total
consideration of £93.5m (2018: £96.2m)
before transaction costs of £0.5m (2018:
£0.5m). Afurther £57.6m (2018: £52.2m) was
paidindividends, giving a total of £151.1m
(2018: £148.4m) in cashreturned to
shareholders.

The Directors are recommending a final
dividend forthe year of 4.6 pence pershare,
which together with the interim dividend
makes a totaldividend of 6.7 pence per
share,amounting to £62.5m, in line with our
policy of distributing approximately one third
of netincome. Subject to shareholders’
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Operating profit

£243.7m

+10%

(2018restated: £221.3m)

Profit before taxation

£242.2m

+15%

(2018 restated: £210.7m)

Earnings per share

21.00p

+18%

(2018 restated:17.74p)

approval at the Annual General Meeting
('"AGM’) on19 September 2019, the final
dividend will be paid on 27 September 2019 to
shareholders ontheregister of members at
the close of business on 30 August 2019.

The Group's capitalallocation policy
remains unchanged: continuing to invest
inthe business enablingit to grow whilst
returning around one third of netincome
toshareholdersin the form of dividends.
Any surplus cash following these activities
will be used to continue our share buyback
programme and to steadily reduce gross
indebtedness.

Atthe 2018 AGM, the Company'’s
shareholders generally authorised the
Company to make market purchases of up to
94,802,631 0of its ordinary shares, subject to
minimum and maximum price restrictions.

Thisauthority will expire at the conclusion of
the 2019 AGM and the Directorsintend to seek
asimilar generalauthority fromshareholders
atthe 2019 AGM. The programme will be
ongoing,and any purchases of its shares made
by the Companyunderthe programme willbe
affectedinaccordance withthe Company’s
generalauthority torepurchase shares,
Chapteri12 of the UKLA Listing Rules and
relevant conditions for trading restrictions
regarding time and volume, disclosure and
reporting obligations and price conditions.

Contingent liability

The Group previously reported a contingent
liability inrespect of the rate of VAT applicable
toourinsuranceintermediary revenue within
Consumer services, dating back from 2013
onwards. Asreported at the half year,in July
2018 HMRC confirmed the Group's treatment
of insurance intermediary revenue for VAT
purposes was appropriate. The Group did not
incurany liability and the enquiryinrespect of
this matteris now closed.

Nathan Coe

Chief Financial Officerand

Chief Executive Officer-designate
6June 2019
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Principal risks and uncertainties

Identify, evaluate and

manage the Group’s risks

Identify, evaluate and manage the Group’s risks

The Board has carried outarobustassessment of the
principalrisks facing the Group, including those that
would threatenits business model, future performance,
solvency or liquidity.

Thisincluded anassessment of the likelihood and impact
of eachriskidentified,and the mitigating actions being
taken. Risk levels were modified to reflect the current
view of the relative significance of eachrisk.

The principalrisks and uncertaintiesidentified are
detailedinthis section. Additionalrisks and uncertainties
to the Group, including those thatare not currently known
or that the Group currently deemsimmaterial, may
individually or cumulatively also have a material effect on
the Group's business, results of operations and/or
financial condition.

Focus areas that are impacted by our risks

o Maintain the best consumer experience for buying
andselling vehicles

@ Createandmaintain high-performing, data-
orientated teams

€ GrowARPRinabalancedand sustainable way, by
creating value for our customers

@ 'mprove stock choice, volumes, accuracy and
transparencyin both new and used vehicles

6 Develop amore efficient way for retailers to source,
dispose and move vehicles

O Extend our product offering further down the buying
funnel, towards online transactions

1. Economy, market and
business environment

Acontractioninthe number of new orused car transactions
could lead toreducedretailer profitability, leading to a fallin
advertising spend oracontractioninthe number of retailers.
Itcouldalsoleadtoareductionin manufacturers’ spendon
digitaldisplay advertising.

There continues to be concerns about the implications surrounding
the UK’'s departure from the EU. Economic conditions, currency
volatilityand consumer confidence levels could allbe adversely
affected, with theimpact likely to be greaterinano-dealscenario.

If the prices of carsincrease, as tariffsareintroduced,and consumer
confidence levels decrease, manufacturers’ appetite to supply
carstothe UKmarketreduces, thiscould have anadverseimpacton
ourbusiness.

Changesintheyear

New car sales have fallen by 3.7% during this financial year,
compared toanti%decline last financial year. The used car market,
which tendstolag new car sales, hasalsoseenadecline of 0.9%.
However, the overall UK car parc has continued to grow as the
number of carsregistered stilloutweighs the number of cars that
are scrapped eachyear.

We are not currently seeing evidence that consolidation by retailers
isaccelerating. The number of retailer forecourts has remained flat
year-on-year. Advertising spend by retailers has also continued to
grow with ARPRrising by 9%, mostly driven by adoption of our
productinnovations.

There continues to be significant uncertainty around ongoing Brexit
negotiationsandthe timing of the UK'sdeparture from the EU.

Overall, thisrisk has slightly increased.

Key mitigations

We monitor new and used car transactions closely, using data from
SMMT and directly from the DVLA.

We use our own Auto Trader Retail Price Index to monitor the pricing
trends of used cars by trade sellers.

We continue to diversifyintorelated and adjacent activities to
reduce ourreliance onstockand toimprove the resilience of our
business model.

We closely manage our cost base and operate on aleanbasis.
We should be able torespond swiftly in the event of adownturn.

The Board has considered the potentialimplications of the UK's
departure fromthe EU, takinginto account the factorsabove, as
wellasthe time lag betweentheregistration of new carsand the
entry of carsinto the used car marketplace and the strength of our
value proposition.

Relevant focus areas Change

oo ° Slightincrease
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2. Brand

Ourbrandisone of our biggestassets. Our research shows that we
are the most trusted automotive classified brandin the UK.

Failure to maintain and protect our brand, or negative publicity that
affects ourreputation (for example, adata breach), could diminish
the confidence thatretailers, consumers and advertisers havein
our productsand services,andresultinareductioninaudience
andrevenue.

Changesintheyear

Ourresearchshows that Auto Trader has 90% prompted brand
awareness with consumers fornew andused carsandis
consistently voted as the mostinfluentialautomotive website by
consumersinthe carbuying process.

We continue to see very low levels of fraudulent and misleading
adverts, due to additional measures and monitoring techniques
used by our security team.

Key mitigations

We have a clearand open culture withafocus on trustand
transparency.

We have adedicated customer security team, who closely
monitor our site to identify and quickly remove fraudulent or
misleading adverts.

We investinnew andinnovative marketing campaigns and new ways
of engaging car buyers to continue to maintain brand awareness,
andtochange perceptions of Auto Trader to be adestination for
new carsas wellasused.

Ourapproachtocybersecurityand data protection, as described
on page 32, helpsto protectus from the adverseimpactofa
significant databreach or cyberattack.

e Read more about ourKey
Performance Indicators
pages20-23
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3. Increased competition

There are severalonline competitorsin the automotive classified
market, and alternative routes for consumers to sell cars, such as car
buying services or part-exchange.

Competitors could develop superior consumer experiences or
retailer products that we are unable to replicate; or change focus to
try to expand theirrange of stock and disrupt our market position.

This couldimpact our ability to grow revenue due to the loss of
audience or customers, or erosion of our paid-for business model.

Changesinthe year

The competitive landscape continues to develop, with new
business models emerging. Big media players, such as Schibsted
and Facebook, are also entering the marketplace, mostly competing
forlower-value private sales. There has been some competitor
consolidationduring the year, and retailers and manufacturers are
also evolving their online offerings.

During the year we diversified our offerings which widens our
competitive set.

We have maintained share of minutes spent onautomotive
classified sites, grown cross platform visits as measured by Google
Analytics,and continue toincrease the level of stock onsite,
however as we widen our activitiesinto new areas, we increase the
number of other companies that could be considered to be
competitors. On this basis we judge competition to have increased
slightly during the year.

Key mitigations

We have the largestand most engaged audience of any UK
automotive site. Ourinvestmentin our brand helpsus to protectand
grow ouraudience, to ensure that we remain the mostinfluential
website for consumers when purchasing avehicle.

We have adedicated competitors’ working group to closely monitor
competitoractivity and regularly review thisat OLT and Board level.

We continue toinvestinand develop our product offering to
improve the value we offer to consumers, retailersand
manufacturers.

We workinan agile way and to date have responded quickly to
emerging competitive threats.

Relevant focus areas

000000

Change

e No change

Relevant focus areas

000000

Change
° Slightincrease
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Principal risks and uncertainties continued

Identify, evaluate and

manage the Group’s risks

4. Failure to innovate: disruptive
technologies and changing
consumer behaviours

Failure to develop and execute new products or technologies, or to
adapt to changing consumer behaviour towards car buying, or
ownership, could have anadverse impact. Forexample, this could
lead to missed opportunities should we fail to be at the forefront of
industry developments.

Changesintheyear

During 2019, we introduced “deal builder”, which brings
part-exchange guide pricing and the finance quote intoamore
integrated journey forconsumers. We also launched AT Vehicle
Checkwhichenables dealers to check the provenance of the
vehicles they are sourcing, and to display thisto consumers thereby
improving transparency. We have re-platformed our Managing
productsto provide more powerful datatoretailers, helping them to
manage and price stock more effectively. We have introduced a
service by which carretailers canadvertise new carsincluding those
built butyet to be delivered to their physical premises.

We also launched ajoint venture with Cox Automotive UK to provide
adigital online auction modelto disrupt the auction marketplace.

Overall, we are at the forefront of innovation thatis happeningin the
digitalautomotive marketplace and therefore the riskhas decreased.

Key mitigations

Continuousresearchinto changing consumer behaviour, regular
horizon scanning and monitoring of emerging trends, use of
externalresources where needed, andregular contact with
similar businesses around the world.

Formalreviews of opportunities to disrupt the marketplace.

Ability toinnovate and respond quickly due to our agile and
collaborative way of working, and continuous investment
intechnology.

5. IT systems and cyber security

Asadigitalbusiness, we arerelianton our ITinfrastructure to
continue to operate.

Any significant downtime of our systems would resultinan
interruption to the services we provide.

Asignificant databreach, whetheras aresult of our own failures or
amalicious cyber-attack, would lead toalossin confidence by the
public, carretailersand advertisers.

Thiscouldresultinreputationaldamage, loss of audience, loss of
revenue and potential financial losses in the form of penalties.

Changesintheyear

The enactment of GDPRin May 2018 significantly increased the
financialimpact of adata breach. We have reviewed all processes
thatinvolve datacollection, storage or processing, and updated
andamended policies and processes to ensure that they meet the
enhanced GDPRrequirements.

During 2019, we have made significant progressin migrating our
applicationstothe cloud, whichincreases the resilience of our
systems and the security of our data. Ouraimisto getall
applications migrated to the cloudinthe nexttwo years.

The constantly evolving threat of a cyberattack means that overall
therisklevelisunchanged.

Key mitigations

We have a disaster recovery and business continuity planinplace
whichisregularly reviewed and tested. Thisincludes the use of two
datacentresandregular backups of data. We arein the process of
migrating to the public cloud.

We continuously monitor the availability and resilience of
processing systemsand services. If required, we canrestore the
availability of and access to systems and datainatimely mannerin
the event of aphysical ortechnicalincident.

We have dedicated security teams, including white hat hackers, and
carryoutregular penetration testing and review of threats and
vulnerabilities. We investin IT and security infrastructure to ensure
our systemsremain robust.

Allof ouremployeesare required toundertake annualcompliance
training whichincludes Information Security and GDPR.

We have two-factor verification forall our car retailersand
employees, toaccess our network.

We have been PCIDSS (payment card industry data security
standard) compliant since 2013 and use an external Quality Security
Assessor to maintain best practice.

Relevant focus areas Change

0 0 60 ° Slight decrease

Relevant focus areas Change

000 c No change

32 | AutoTraderGroup plc AnnualReportandFinancial Statements 2019



6. Employees

Our continued success requires us to attract, recruit, motivate and
retain our highly skilled workforce, with a particular focus on
specialist technological and data skills. Failure to do so could result
inthe loss of key talent.

Changesintheyear

Employee engagementremains high, with 92% of employees
completing our engagement survey saying they are proud to work at
Auto Trader. Our Glassdoor rating based onanonymous reviews is
4.50utof 5.

The Remuneration Committee carried outareview of our long-term
incentive plans,andintroduced a new Single Incentive Plan for
senior executive and key staff.

Inpreparation for the changesto the 2018 Corporate Governance
Code, we have established anew employee engagement forum
which will liaise with the Board to ensure we understand the views
of ourworkforce.

Overall, thisriskremains unchanged.

Key mitigations

We use long-termincentive plans for our senior and key staff, which
are currently of material value to those inthe schemes.

We carry out active succession planning and career development
planstoretainand develop our executives. Talentdevelopmentis
now part of the Terms of Reference of the Nomination Committee.

We have a strong, values-led culture whichis embedded through
recruitment,induction, training and appraisal processes.

We carry out employee engagement surveys and closely monitor
Glassdoorratings. We have regular business updates, networks,
guildsandanall-employee annual conference.

e Read more about ourKey
Performance Indicators
pages20-23

7. Reliance on third parties

We rely onthird parties particularly with regard to supply of data
aboutvehiclesandtheirfinancing, soitisimportant that we manage
relationships with,and performance of, key suppliers. If these
suppliers were to suffer significant downtime or fail, this could lead
toalossofrevenue fromdealer customersandaloss of audience
due toimpaired consumer experience.

Changesintheyear

Thisisnotanewrisk for the business buthasbeenaddedasa
principalriskduring 2019 as aresult of anincreasing number of our
productsandservices depending ondata from suppliers.

Key mitigations

Where possible, we limitreliance onasingle supplier toreduce
potential single points of failure.

Contractsandservice levelagreementsarein place with allkey
suppliers. New relationships go through arobust procurementand
legalreview process,and are subject toregular review.

We carry outdue diligence on ourkey suppliersand partners at the
onsetof therelationship and throughout the life of these
relationships. Thisincludes financial viability, resilience and
alignment with ourvaluesand culture.

We seek to develop strong commercial relationships with our
partnersand regularly explore ways of working together even more
effectively. We monitor the performance of partnersand suppliers
toensure continued quality and uptime.

Relevant focus areas Change

(2] Q No change
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Principal risks and uncertainties continued

Viability statement

Inaccordance with Provision C.2.2 of the 2016 UK Corporate
Governance Code, the Directors have assessed the prospects
and viability of the Group over a period significantly longer than
12 months from the approval of these financial statements.

Assessment of prospects

The Board has determined that a period of

threeyearsto March 2022 is the most

appropriate period to provide its viability

statementdue to:

—itbeing consistent with the Group's rolling
three-year strategic planning process;

—itreflectsreasonable expectationsin
terms of the reliability and accuracy of
operational forecasts;and

— projections looking out further than three
years become significantly less meaningful
giventhe pace of changein the digital
automotive market.

The Group's overall strategy and business
model,assetoutonpages12to19,are central
toassessingits future prospects.

Assuch, key factors likely to affect the future
development, performance and position of
the Group are:

— Dataand technology: continuous
investmentismadeindeveloping platform
technologies whichleads toimprovements
forconsumers, retailersand manufacturers;

— Market position: the Group has the largest
and most engaged audience of any UK
automotive site andis the mostinfluential
website aconsumer visits when purchasing
avehicle; and

— People: continued successand growthare
dependentontheability to attract, retain
and motivate a highly skilled workforce,
with a particular focus on specialist
technologicaland dataskills.

The Group's prospects are assessed
primarily throughits strategic planning
process. This processincludesanannual
review of the ongoing plan, led by the Group
CEO and CFO/CEO-designate through the
Operational Leadership Teamandin
conjunction withrelevant functions.

The Board participates fully in the annual
process and has the task of considering
whether the plan continues to take
appropriate account of the external
environmentincluding technological,
socialand macroeconomic changes.

The output of the annualreview process
isasetof objectives which the Group
determinestobeits focus areas,ananalysis
of therisks that could prevent the plan being
delivered,andthe annual financial budget.
The latest updates to the planwere finalised
in March 2019, which considered the Group's
current positionandits prospects over the
forthcomingyears.

Detailed financial forecasts that consider
customer numbers, stock levels, ARPR,
revenue, profit, cash flow and key financial
ratios have been prepared for the three-year
periodto March2022. Funding requirements
have also been considered, with particular
focus onthe ongoing compliance with the
covenantsattachedtothe Group's
Syndicated RCF.

The firstyear of the financial forecasts forms
the Group’s 2020 annual budgetandis
subjecttoongoingreview through the year.
The secondand thirdyearsare preparedin
detailand are flexed based on the actual
resultsinyearone. Progress against financial
budgetsandfocusareasarereviewed
monthly by both the Operational Leadership
Team and the Board.

This controlmeasureisinplace to prevent
and mitigate the impact of factors that may
affect the Group's prospects.

Assessment of viability

The output of the Group’s strategicand
financial planning process detailed previously
reflects the Board's best estimate of the
future prospects of the business. To make the
assessment of viability, however, additional
scenarios have been modelled overand
above thoseinthe ongoing plan, based upon
anumber of the Group’s principal risks and
uncertainties which are documented on
pages 30to 33. These scenarios were overlaid
into the plan to quantify the potentialimpact
of one ormore of these crystallising over the
assessment period.

While each of the Group's principal risks has
apotentialimpactand has therefore been
consideredas part of the assessment, only
those thatrepresent severe but plausible
scenarios have been modelled through the
plan. These were:

Scenario 1: Reduction of stock on the Auto
Trader marketplace

Link to risk - Economy, market and business
environment, Increased competition, Failure
toinnovate: disruptive technologies and
changing consumer behaviour.
Macroeconomic factors suchas consumer
confidence have animpactonthe number

of newandused cartransactions that occur
inthe UKand therefore mayimpactretailer
and manufacturer profitability. Acontraction
inthe number of newand used cartransactions
when coupled with failure toinnovate new
productsinorderto grow ARPRinasustainable
way, could lead toretailers reducing their
advertising spendin favour of competitors.

Thisscenario assumesashockreductionin
live car stockaround a pricing event. The
number of retailers advertising stock with
the Group was assumed toreduceinashort
space of time with furtherreductionsin the
year after the shock event. No cost savings
were assumed.

Scenario 2: Databreaches

Link torisk - IT systems and cyber security,
Brand.

Theimpactof anyregulatory fines hasbeen
considered. The biggest of theseisthe
General Data Protection Regulation ('GDPR’)
fine for data breaches, which was enacted
in May 2018. This scenario assumes a data
breachresultingin the maximum fine,
coupled with asignificantlevel of
reputationaldamage to the Group’s brand.
Aseverereductioninrevenue was modelled
through each of the Trade, Consumer
Services and Manufacturerand Agency
areas. Marketing costs were increased to
modelapotential need toincrease traffic.

The scenarios above are hypotheticaland
severe for the purpose of creating outcomes
that have the ability to threaten the viability
of the Group; however, multiple control
measures arein place to preventand mitigate
any such occurrences fromtaking place.

Theresults of the stress testing
demonstrated that due to the Group's
significant free cash flow,accesstothe
Syndicated RCF and the Board's ability to
adjust the discretionary share buyback
programme, it would be able to withstand
theimpactandremain cash generative.

Viability statement

Based ontheirassessment of prospects and
viability above, the Directors confirm that
they have areasonable expectationthatthe
Group willbe able to continue in operation
and meetits liabilities as they falldue over
the three-year period ending March 2022.

Going concern

The Directors also considereditappropriate
to prepare the financial statements onthe
going concern basis, as explainedin the Basis
of preparation paragraphinnoteitothe
financial statements.
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We take our corporate social responsibilities seriously
and are constantly looking at what we can implement
to continue to make a difference.

Akeybusiness strategic focusis tobecome
the UK’'s most admired digital business and
we all agree that to achieve this we must
make a difference to our colleagues, to our
customers, to consumers and to wider
society. We have built adigital culture, that
is values-orientated, customer-centric,
data-driven,and also underpinned by
creating adiverse andinclusive workforce.

Our values reflect our culture and
commitment to make a difference

Our values

Be determined

We are passionate about our customers,
showing stamina and resilience,and have
the conviction to do the right thing. We will
rollup our sleeves to get the job done.

Bereliable

We are outcome-oriented and we do what
we say we willdo. We perform under
pressure and have a strong work ethic.

Be courageous

We are bold in our thinking, overcoming
fears, challenging convention and embracing
change.

Be humble

We are open, honest, approachable and
we treat each other fairly. We recognise
successinourselves and others butadmit
and learn from mistakes.

Be curious

We are always learning. We question why,
we search for better ways, ask questions
andactively listen.

Be community- minded

We look after each other, respect
diversity and advocate inclusion. We are
committed to making a difference to the
communities around us and think of
othersbefore ourselves.
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Our CSR strategy is focused on ‘Making
aDifference’ and comprises three key
strands: making a difference to our people
and culture; making a difference to our
communities; and making a difference to
the industries in which we operate.
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Corporate social responsibility continued

Making a
difference

to our people
and culture

People are the Group’s most valuable
resource, so we have built abusiness
that puts people at the heart of
everything we do. Our success at
Auto Traderis down to the diverse
talent of innovative, courageous,
talented and determined people.

We value our people and their
opinions. Therefore, we organise
anannualemployee conference
where all colleagues get the chance
to gettogether to celebrate our
achievements butalso to hear the

latest strategic thinking and priorities.

We also hold regular business and
financialupdates throughout the
year to keep employeesinformed of
the Group's performance and
priorities as well as giving them the
opportunity to contribute with
questionsandideas.

THE SUNDAY TIMES

100

BEST
COMPANIES
TOWORK FOR

2019

92

of our people feel proud
towork for Auto Trader

= AutoTroder

ATConi9

Employee engagement and recognition

We conducted anotheremployee
experience survey and achieved aresponse
rate of 91% of our total workforce. Overall
engagementremains positive with 92%
(2018:90%) of our people feeling proud to
work for Auto Traderand 89% (2018: 88%)
saying they would recommend us as a great
place towork. Our Glassdoor rating based
on250anonymousreviewsis4.5out of 5.
There were also areas toimprove across our
different Tribes and our senior leaders have
takenactionstoenhance the employee
experience based ontheresults of the
survey which have resultedin workshops to
produce actionplans. We also hold regular
checks throughout the year that allow our
teamstospendtime togetherinanopen
and secure environment to discuss how they
feelin the workplace and how we are doing
against our key areas of improvement as
wellas asix-month pulse survey.

For the third yearrunning, we participatedin
andjoinedthe “Sunday Times Top 100 Best
CompaniestoWork for” and we achieved a
two-star “outstanding” rating.

Everyyear we hostanannual benefits
roadshow, bringing together all of our benefit
providers, to really showcase the great
benefits we have to offer. Our “Incredible
Benefits” platform allows employees to
accessallthe benefits offered at Auto Trader
inone place, enabling themto tailor their
benefits package to meet their own specific
needs. Itisevident that ouremployees place
alotof valuein the benefits on of fer with 98%
of employees having one or more benefits
inplace. This year,our company funded
healthcare benefit of either Private Medical
Insurance (employee level) or Health
Cashplan (up to family level) remained

very popular. We also have awide range of
voluntary benefits that ouremployees

have the flexibility to choose from

including: criticalillness, dentalinsurance
and any time benefits suchas travelloans
and cycle towork schemes.

QOur 2015 Save as You Earn (SAYE) scheme
reached maturity at the end of 2018 and the
introduction of the SAYE 2018 scheme saw
over 50%of employeesjoin the scheme.
Thisyear we have alsointroduced employee
friends and family manufacturer discounts
from the likes of BMW and Nissan and now
offerindependent mortgage advice for
allemployees.
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Training and development

Investing heavily in the development of

our people remains akey focus for our
business. Allnew starters are given a great
starttotheircareerswithusthrougha
comprehensive onboarding programme
whichincludesathree-dayinductionthat
allows them tounderstand the core values
of our business and help achieve aone-team
culture.

Everyoneisresponsible for their own career
and personaldevelopmentat Auto Trader.
We aim to have quarterly development
conversationsand personal development
plans with people leaders that provide an
opportunity toreflectand ensure we
remain successfulinthe future.

Our people managers take partinthe
Practical People Leadership Programme
(PPLP)and our seniorleaders take partinthe
Leadership Development Programme (LDP),
bothaimedatdeveloping wellrounded
leaders that will drive the future of

Auto Trader.

We are allunigue and have different needs
aswellaslearning styles, sowe offera
variety of learninginitiatives thatare a
mixture of workshops, bitesize sessions,
on-the-job solutions, the chance to attend
and participate in conferences, coaching and
mentoring, online learning and professional
qualifications. Our Learning & Development
team has experts specialising in various
fieldsincluding: personal; career; leadership;
systems; business-related training; and
coaching and mentoring. We also utilise
externalexpertsto bringinsight and
knowledge into our organisation
whenrequired.

a1

Investing heavily in the
development of our
people remains a key
focus for our business.”
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Employee wellbeing

Our objectiveistoretainand maintain a
healthy and happy workforce, so we need
to constantly have a culture that energises,
motivates and promotesresilience.

We've always been committed to making
Auto Trader a great place to workand we
continuously strive to provide the best
support, guidance and benefits to make this
agreatenvironment foreveryone to thrive.

We treat our people asindividuals and
appreciate that everyone has theirown
unique set of circumstances and challenges
around wellbeing. Consequently, we have
consciously built our wellbeing strategy
around three core pillars: mental; physical;
and financial wellbeing. Approaching health
from a holistic perspective helped us derive
the conceptof having “more good days
atwork”.

We want to provide the tools, supportand
guidance foreachindividual to have more
good days whether that be utilising our
incredible benefits such as private medical
insurance, oradiscounted gym membership
through our Auto Trader discount site, to
requesting to speak to one of our 20 newly
qualified Mental Health First Aiders.
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Inadditionto these supportive services, we
recently focused on developing our People
Leads, specificallyin the challenges around
mentalill health. We wanted to equip our
managers with the knowledge to spot the
signs and symptoms of mental healthissues
and give them the confidence to guide their
people towards appropriate support. The
Mental Health First Aiders actas asupport
tothe wider businessinthisarea.

To supportour financial wellbeing strand,
we partnered with amortgage broker who
offered free, no obligation one-to-one
mortgage advice sessions to anyone looking
togetonthe property ladder. To make this
advice evenmore accessible, the serviceis
offered either face to face, viaonline video
call, or telephone appointments, meaning
gettinganappointmentisreally easy no
matter whereyou are. We also launched the
incredibly popular Virgin Pulse 100 Day Global
Challenge to motivate people to get moving
through monitoring their daily step countvia
afitnesstracker. The challenge sees teams
of sevenwork together to ‘walk’ around the
virtual globe and encourage healthy
competition onan organisational leader
board, whilst of fering practical tips and
advice onarange of topics from nutrition
andsleep, to mindfulness.
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Corporate social responsibility continued

Making a difference to
diversity and inclusion

Striving to make Auto Trader aninclusive
employer where diverse people can enjoy
fulfilling careers, while making a positive
contribution to the communities we
operatein, remains a strategic priority for
our business. Our dedicated Diversity

& Inclusion working group has been
committed for the past three years to design
anddeliveracomprehensive strategy
concentrating on all diversity strands with
afocuson: LGBT+; gender equality; disability
and neurodiversity; and BAME.

Diversity for everyone at Auto Trader means
respect forand appreciation of differences
in: genderidentity and expression, age, sexual
orientation, disability, race and ethnic origin,
religionand faith, marital status, social,
educationalbackground and way of thinking.
We believe thatinclusionis a state of being
valued, respected and supported for whoyou
are. Diversityis the mix, inclusionis getting the
mix to work welltogether.

Colleagues fromacross the business

and our employee working groups have
continued to achieve positive results against
their commitments.

90

of ourwomen are proud
towork for Auto Trader

55«

of graduates whojoined us
lastyear were women

Allnew starters participatedin one-day
workshops focusing on creatingacommon
understanding of D&l as wellas exploring
participants’ unconscious biases and how
they canimpact their own behaviourand
relationships with other people inside and
outside of work. They also metall of our
employee working groups and gotan update
onhow they canactively getinvolvedin
delivering our strategy. We again extended
theinvite to customers and partners who
participatedinthe workshop and took some
of the learnings back to theirown
organisations.

Ouremployee groups and networks (Family
Network, Women's Network; photography,
book, board game, running and film clubs)
continue to bring our colleagues togetherin
line with our philosophy thatinclusion willbe
achieved byrespecting each other’s
differences but concentrating on finding
common ground.

LGBT+

We took partinthe Stonewall Index
benchmarking and moved up the rankings by
more than100 places compared to lastyear
after making significant progressincluding
reviewing our policies and processes while
improving the employee experience of
LGBT+ colleagues.

In August, more than a hundred of our
employeestook partinthe Manchester Pride
Festival parade and we were awarded “Best
Corporate Entry” for the third consecutive
year,recognising our passion for creativity.
We also sponsored the film “Invisible
Women" as part of the Superbia culture
festival;ashortdocumentary charting the
last 50 years of Manchester LGBT+ history
throughthe personalstory of twoincredible
women. As part of our commitment to make a
difference to the community we have
sponsored community groups and charities,
including Manchester Frontrunnersand the
George House Trust, who aim to support
LGBT+ people across theregion.

Disability & Neurodiversity
Thisyear we have launched our Disability &
Neurodiversity Employee Network led by
disabled and neurodiverse colleagues, as
wellasallies. The networkis working towards
creatingamore accessible andinclusive
environment and supporting the work we are
doing with various charities including Action
onHearing Lossand the Leonard Cheshire
Disability. We continue being part of the
Department of Work and Pension Disability
Confident Employer Scheme and are
progressing towards achieving the Disability
Leader levelin 2019 following the completion
of an externalaudit by the Clear Company.

We remain committed to supporting
disabled and neurodiverse employees, and
those who become disabled during their
employment with us. Recognising that
everyoneisunique, we provide the right
supporttoensure they continue torealise
their full potentialat work and develop their
careers withus. Thisyear we have also added
more supportand education for managers of
disabled and neurodiverse colleagues.
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Anexample of thisare workshops on autism,
dyslexiaand hearingloss that we have run
throughout the year.

Our dedicatedresourcing teamis actively
reaching out to disabled and neurodiverse
candidates and welcomes theirapplications
foremployment. They take great carein
making reasonable adjustments during the
assessment processaccording to the needs
of eachindividual, to ensure that they can
performat their best.

BAME

Avyearago,aworking group comprising both
BAME (Black, Asian,and Minority Ethnic) and
non-BAME representatives was established
inorder to celebrate multi-culturalism,
encourage inclusivity,and not exclusivity.
The group committed toraising awareness
of BAME within the business, supporting
the BAME community and helping with
therecruitmentand retention of BAME
individuals. As wellas running a series of
internalevents foremployees, the group
alsoheld anexternaleventin conjunction
with Inclusive Companies during Black
History Month which was open to local
businessesinthe Manchesterarea. This
event coupled with asocial media takeover
forthe monthreally began to highlight the
importance of BAME to both Auto Trader
employees and the wider community.

We are pleased toreport that the number of
those whoidentify themselves as BAME has
increased slightly from13%to14%inthe year.
However, although thisis encouraging, the
numbers don’trepresent wider society and
sowe willcontinue to focus ondriving
initiatives to continue to positively influence
anupward trend of BAME individuals at
Auto Trader.

Gender

People canexperience barriers based on
their genderaswellas other diversity
characteristics simultaneously, so we have
changed ourapproach toaddress this. Our
Auto Trader Women's Networkis a working
group of menand women hosting events
focusing on supporting gender balance.
Within this, we have focused on helping
women to be resilientinthe workplace,
building theirown personal brand, as well as
launching abook group and support network.

We have established aninternal mentoring
and coaching community, launched earlier
thisyearas part of the Auto Trader Women's
Network. We have sponsored three of our
women colleagues to become qualified
coachesso thattheycansupportourpeople
with their personaland professional career
development.

Ourannual Employee Engagement Survey
answered by 91% of our workforce has provided
positive evidence about the experience of our
women colleaguesin Auto Trader. 96% of our
women are proud to work for Auto Trader, 90%
of ourwomenwouldrecommend Auto Trader
asagreatplace towork,and 85% of ourwomen
said theyreceived supportfrompeople at
workwhentheyneedit.

Inthe12 months to December 2018 women
have successfully secured 44% of allinternal
vacancies. Our externalrecruitment efforts
remain successfuland 46% of all external job
offers have beenaccepted by women who
have joined us. 55% of our graduates and 60%
of ourapprentices whojoined us last year
were women. We also introduced a
“re-training” programme for people who
want to change their career to digitaland 60%
of participants are women.

Gender pay gap

Whenitcomes to our gender pay gap we have
followed the government's legislationin
terms of reporting on those whoidentify as
men orwomen, whichinitselfisashame as
those gender definitionsdon’tinclude those
who identify as non-binary. We have made
progressandimprovedinallareas since last
year,and although a gap still exists, we are
working hard to addressit. The mean hourly
gender pay gap for Auto Trader Group was
12%(2018:15%) while the median gap was 13%
(2018:18%). This gapis notaboutinequality of
pay. We are confident that menand women
are paid equally across the business for
comparableroles. Our gender pay gap arises
fromunder-representation of womenin
certain highly paid functions, including
technology and other STEMrelatedroles,

as wellasunder-representation of women
inleadershiproles.

We won't be satisfied until we reach parity,
andtherefore remain dedicated to
eliminating the gender pay gap completely.
Ourcommitment that everyone has equal
opportunities toreach their full potential
remainsin line with our focus to welcome
more women into our business and to offer
them exciting careers.

Gender diversity

We are committed to more women at senior
management leveland throughout the
organisation. Thisis particularly prevalentin
parts of the business where women are
currentlyunder-represented, such as
technology. Throughout most of the year,
50% of our Operational Leadership Team
(‘OLT') were women, and we were delighted
tobeabletopromote Le Etta Pearce to Chief
Executive Officer of our new jointventure
with Cox Automotive UK, which meant
thatshe leaves our OLT to take up this
opportunity. At the end of our financial year,
42% of our OLT were women, and 36% of the
OLT'sdirectreports were women.

Men Women
as % of as % of

Men Women total total

Board 4 2 67% 33%
OoLT! 7 5 58% 42%
OLT direct
reports 69 38 64% 36%
Total 488 3n 61% 39%
Company

1 Seniormanagers for the purpose of s.414C of the
Companies Act 2006 (Strategic Reportand Directors’
Report) Regulations 2013.
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Corporate social responsibility continued

Making a difference
to our communities

We have adedicated team of colleagues
fromacross our business who are
committed todriving our Make a Difference
strategy, which aims to maximise the
supportandimpact we provide to the
communitiesin which we operate.

The Auto Trader Community Fund powered
by charity Forever Manchester considers
applicationsandawards up to £1,000 to
community groups and grassroots
projectsacross Greater Manchester. The
Community Fund also supports projects
with the Kings Cross Saint Pancras
Community Association. This year, the
Fund has donated £75,000 to various local
groups, inboth cities, that bring people
togetherand empower themto create
sustainable changesintheirlives.

Donations from Auto Trader directly to
other charities totalled an additional
£100K through our “AT Sponsorships”
initiative which provides match-funding
toemployees, customers and partners
who were fundraising for charities that
are closetotheirhearts.

£212,000

donatedto charity in 2019

Also, thisyear we decided toreplace
corporate Christmas gifts to customers
with donations to charities of their choice.
Our Give as You Earnscheme participation
has reached16% of our total workforce and
£90,000 was donated to various charities
by ourcolleagues.

But making a difference extends to

more than donating money. 45% of our
colleagues have utilised one of our
Incredible Benefits, two optional
volunteering days, to support worthy
causesacross the UK. They have
collectively offered 467 volunteering
daystotryand battle food poverty,
renovate green spaces and provided
coaching and mentoring. The participants
of our Leadership Development
Programme took partinldeathon;joining
amixof leaders from some of the most
exciting organisations worldwide,
collaborating to solve alive strategic
challenge for the CEO of a

leading charity.

Our offices and colleagues

As adigital business, with officesin
Manchester,Londonand Dublin, we believe
our environmental footprintis small.
Nevertheless, we actively encourage our
colleaguesto consider theirindividualand
our collective environmentalimpact. We
therefore operaterecycling systemsin the
offices, established with local authorities,
and we have no waste bins by desks which
encourages the amount of recycling we do.
Asanonline business, we naturally workina
near paperless environment. During the year
we reduced the number of printersinall our
offices fromsevento four. However, we
recognise that our responsibilities do not
stop withhow we operate internally,and we
encourage all our customers, business
partnersand suppliers to use online records
andreduce printing, especially emails.

We continue to develop our marketplace to
ensure we provide consumers with as much
information about different carsas possible,
toreduce the need forthem to physically
view multiple cars, therefore reducing the
needto travel.

Lastyear, we started a sustainability working
group, setup by ouremployees to educate
and encourage sustainability. The group held
aweek-long sustainability and climate
change projectto showcase the need to be
more environmentally minded. The group has
implemented severalinitiatives across the
year,such as: reducing single-use drinkitems
including giving away re-usable bottlesand
coffee cupstoouremployees; offeringalOp
discountonreusable coffee cupsinour
Manchester staff canteen; offering plastic
bagreusing pointsinalllocations; and
removing plastic milk containersinthe
London office (so far saving 501 containers
from going to landfill). The group'’s
achievements were recognised whenone

of the group was selected to be partof the
Edie 30 under 30, which highlights the next
generation of sustainability leaders.

Our UK offices are both graded highly by the
BREEAM standard; Kings Crossin London
achieved an "outstanding” rating and our
Manchester office an “Excellent” rating.

We decided tore-fitour London officeinthe
lastyearanditnow features more video
conferencing rooms, which facilitates
cross-office collaborationas well as
reducing the need for employees to travel
between offices as frequently.

We continue to use Fruitful Office to deliver
fruitto our offices each week. Fruitful Office
plants one tree in Malawi for every order of
breakfast fruit theyreceive. Lastyear1,966
trees were planted on behalf of Auto Trader,
helping the organisation to mitigate the
effects of global warming and deforestation
and providingincomes to local communities.

Health and safety

Maintaining a safe working environment for our
employees, customersandvisitorsand anyone
affected by ourbusiness’s activitiesisvery
importanttous. Itistherefore our policy thatall
of the Group's facilities, products and services
comply withapplicable lawsandregulations
governing safetyand quality. During the year,
there were no majorinjuries reportedunder the
Reporting of Injuries, Diseases and Dangerous
Occurrences Regulations.
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Total CO, emissions FY19

FY19 FY18 FY17 FY16
Scopel 263 390 491 565
Manchester 213 281 361 357
London 44 60 76 88
Scope 2 258 340 437 445
Total 521 731 928 1,010
Revenue 355.1 3301 31.5 281.6
Carbonintensity 1.47 2.21 2.98 3.59
Year-on-year change -34% -26% -17%

1 Tonnes of carbondioxide equivalent.
2 Absolute carbonemissions divided by revenue in millions.

Auto Traderisrequired to measure and
reportitsdirectandindirect greenhouse
gas ('GHG’) emissions by the Companies Act
2006 (Strategic Reportand Directors’ Report)
Regulations 2013. The greenhouse gas
reporting periodisaligned to the financial
reporting year. The methodology used to
calculate ouremissionsisbasedonthe
financial consolidation approach, as
definedinthe Greenhouse Gas Protocol,

A Corporate Accounting and Reporting
Standard (Revised Edition). Emission
factorsusedare from UK government
('BEIS’) conversion factor guidance for
theyearreported.

Thereportincludes the ‘Scope1’ (combustion
of fuel)inrelation to company carsand ‘Scope
2' (purchased electricity and gas) emissions
associated with our offices. We have chosen
toinclude the emissions associated with
leased company carsinScopel,asweare
responsible forthese emissions.

We have chosento presentarevenue
intensity ratio as thisisarelevantindicator of
our growthandisaligned with our business
strategy. Thereductionin our GHG emissions
isdue toareductioninthe fuel emissions
fromour company car fleet, as the fleet has
reduced. We have also reduced the amount
of electricity we use, and this coupled with
adecreasein BEIS conversion factors has
also contributed to our Scope 2 reduction.

B o= b = |
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Tol: 01161 223 8200
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Corporate social responsibility continued

Making a
difference

to our
industries

Our Make a Difference strategy
extends to ensuring we support
the wider technology, automotive,
advertising and creative industries.

We are customer-centric and
consumer-orientated which means we
arerelentlessly focused on developing
new products that willadd value to our
retailerand manufacturer customers,
as wellas constantly developing our
marketplace to ensure consumers
getagreatexperience whether they
are looking tobuy orsellacar.

We take pridein our collaborative
work with partners fromacross the
automotive and mediaindustries as
wellas withrecruitment businesses
who share our commitmentindriving
greater diversity acrossindustry.

We continue to promote Science,
Technology, Engineering, and
Maths (STEM) careers, through our
education outreach activities.

5,000

Retailers attended one of
our best practice events,
masterclasses or webinars

The automotive industry

Lastyear we worked with recruitment
specialists, Ennis & Co., to co-hostadiversity
andinclusion eventat our London offices,
where circa. 80 HR Directors and senior
executives fromsome of the industry’s
largestretailers, manufacturers and trade
bodies came togethertoshareideas,
experiencesand best practice. The event
was followed by anin-depth whitepaper
developed by our Auto Trader colleagues
which explored the culturaland economic
benefits of attracting andretaining a
diverse workforce.

We formed anew partnership with the UK
Automotive 30% Club, which was created
with the ambition of filling at least 30% of key
leadership positionsinautomotive with
women by 2030. We are sponsoring a series
of eventsand thought leadership discussions
throughout 2019, helping the Club drive

its ‘30 by 30’ strategy.

We believe that supporting our industry
shouldn’t be limited to the boardroom
and conferences.

30%

Ourambitionistofillat
least 30% of key leadership
positionsinautomotive
withwomen by 2030

That's why last year we once again took part
inthe annual Bangers 4 Ben charity drive,
which saw some of our colleagues race
across Europeinanold ‘banger’ alongside
otherindustry partners, colleagues and
friends. Therace raised funds for the
automotive industry’s official charity
organisation, Ben.

With over40years' heritage and witha
privileged positionat the very heart of the
UKautomotive industry, we take our position
seriously. We actively celebrate and recognise
the best performingretailers eachyear, at our
annual Auto Trader Retailer Awards event.
Now inits1ithyear, we hosted 130 of the best
performingretailers to share the latest
insightsand to award their successes. The
awards are used by retailers to promote their
businessesto consumersonour marketplace.

Leading the industry, sharingideas, and
inspiring change and action are at the heart
of our work with our retailer customers.
Through our masterclasses, conferences,
webinars, in-house discovery days and
award events we share the latest consumer
trends, best practice advice and insights
gleaned from our datato help shape the
future of the industry.
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Why D&I matters
Rebecca Clark

Over 5,000 retailer customers orindustry
figuresjoined us for one of these sessions.

The technology industry

We have 26 STEM Ambassadors and
volunteers throughout the business who
provide talks and workshops to schools and
colleges, including running “Code Clubs” to
teachyoungerstudents how to code. Over
the pastyear we have also: hosted digital
insight days for students and teachers;
hosted Continuous Professional
Developmentactivities; brought the
curriculumto life with guest lessons/ talks;
and delivered digital careerinsight events for
careersadvisors. We're proudly sponsoring
the Digital Her Roadshow which aims to
showcase digital careers and inspire Year 8
girlsinto STEM subjects. We have also
partnered with Hey Girls, asocial enterprise
focused on eradicating period poverty.
We're gifting each school we meet through
the Digital Her programme with boxes of
sanitary protectionas we believe that no girl
should miss out on education due to lack of
sanitary protection.

We've also joined the Enterprise Advisor
Network and have an Enterprise Advisor
partnered withalocalschool. We are
supporting them by using our professional
networkandindustry knowledge to help
developandimplementan effective strategy
that puts opportunities with localemployers
atthe heartof ayoung person's education.

Following the success of the past three
yearswe continue to participate in the
“Change 100" programme organised by
the Leonard Cheshire Disability and
offered four summer placements to
disabled studentsin our Manchester
and London offices.

We've hosted and supported many
conferencesand events over the past
year. From Tomorrow's Tech Leaders, an
eventdesignedtoencourage young
womeninto the technology industry, to
Upfrontand UXin the City, major technical
conferencesin Manchester. As part of our
ongoing commitment to the surrounding
communities, we purchase ‘diversity
tickets’ where possible. This gives
underrepresented groups the opportunity
toattend conferencesand events they
otherwise wouldn’t have the chance
togoto.

Tosupporttheartsand designin Manchester

we continue our partnership with HOME

artscentre. We supported various initiatives
including the PUSH festival of fresh creative
experiences from the North West showcasing

some of the most exciting film, theatre and
visualarts from theregion.

Making Diversity
and Inclusion a
Business Reality

5 SNV

,W”E.I*‘aa
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Shanlo

a1

We're proudly
sponsoring the Digital
Her Roadshow which
aims to showcase
digital careers and
inspire Year 8 girls
into STEM subjects.”
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Corporate social responsibility continued

Being a
responsible
business

Auto Trader believesin promoting trust
and fairnessin our marketplace and this
has become part of the way we work
across the organisation. We aspire to be
the UK'smostadmired digital business
and we want thatadmiration to come
fromemployees, suppliers, partners
and customers alike.

The only way to deliver the best
experience forour consumers and the
best services for our customers - and
dotheright things by our people - is to
approach thingsin the right way. We
have established policies, procedures
and training to ensure that everyone
at Auto Trader knows that they must
behave professionally, ethically

and legally; treating people with
decencyandrespect.

We promote a culture of compliance
and sharedresponsibility by providing
advice andinformation to keep our
employees, consumers and
customers smart, safe and secure.

Maintaining a trusted marketplace
Buying or selling a car should be apleasant
and hassle-free experience, and should
be transparentand fair. At Auto Trader we
doeverything we canto make sure that's
the case.

We put the consumer at the heart of
everything we do. By introducing tools such
as Price Indicator, Dealer Reviews and
Monthly price search, weimprove the
transparency of the consumer’s car buying
journey and of the whole marketplace.

Consumers trust Auto Trader to show genuine,
accurate adverts whenthey search for
vehicles. We have a dedicated customer
security team working seven days aweek, who
monitor our site toidentify adverts thatare
potentially fraudulent or misleading, whether
thatbe amisleading price orinaccurate
mileage in theiradvert. We also have
functionality to enable users of our site to
reportamisleading advert whilst they are
searching, whichwe theninvestigate and, if
necessary,remove fromthe site. Our online
Safetyand Security area offers tips, checklists
and advice to help carbuyersand carowners
stay safe whenusing our platform. Over10
years ago, we founded the Vehicle Safe
Trading Advisory Group (VSTAG), anindustry
forum created toreduce online vehicle crime
and help protect buyersand sellers of
pre-owned vehicles from fraud. VSTAG brings
the UK's leading online car sales companies
togetherwith advisors from the Metropolitan
Police, Get Safe Online and Action Fraud.

Customers and consumers trust our
platform,and weinvesttokeepitsecure.
We continuously monitor the availability
andresilience of our platform and systems,
aswellasinvestinginsecurity infrastructure
toensure they remainrobust.

a1

We employ dedicated security teams and
carryoutregular penetration testing and
reviews of threats and vulnerabilities. We
have two-factor verificationin place to
access our network, providing enhanced
authentication. We have been PCIDSS
(payment cardindustry data security
standard) compliant since 2013 and use an
external Quality Security Assessor to
maintain best practice.

Protecting consumer and customer data
Protecting the data of our consumersand our
retailer customersisalsoanimportant focus
forus. We have completed acomprehensive
programme of work to ensure the
organisation (bothin the UKand Ireland)
complies withthe new General Data
Protection Regulation.

We are adata-led business,and whenit
comesto collecting and storing personal
datawe abide by aclearsetof principles.

We are committed to ensuring that personal
information we collectand useisappropriate
forthe purpose, and does not constitute an
invasion of privacy. Where appropriate

Auto Trader obtains consent from consumers
to gather personaldatatoservice their
enquiries for products, services or vehicles
advertised onthe site. Explicit consentis
also obtained to contact consumers for
marketing purposes. We may pass personal
datato third-party service providers
contracted to Auto Traderin the course of
dealing with customers or employees. We
carefully vetany third parties that we share
datawith,and theyare obliged to keepit
securely,and touseitonly to fulfilthe
service they provide on our behalf.

We put the consumer at the heart of everything we
do. By introducing tools such as Price Indicator,
Dealer Reviews and Monthly price search, we
improve the transparency of the consumer’s car
buying journey and of the whole marketplace.”
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Operating ethically and responsibly
We are committed to carrying outall
business activitiesinanhonest, open
and ethicalmanner.

We take a holistic view when deciding which
suppliersand partners we should work with,
andalignmentwith our values and cultureis
asimportantas commercial considerations.
We carefully vet new and existing
relationships to ensure that our standards
willbe adhered to. We have aformal
procurementpolicy thatensures that
selection of suppliersand partnersis
carried outinaconsistentand fairmanner.

We work closely with our key suppliersand
partnersand engage regularly to further
strengthenrelationships. As with all large
businesses, we publishinformation about
our supplier payment practices and
performance.

We treatall our customers fairly and
consistently, with transparent and
standardised pricing and business practices.

We have zero tolerance to any aspect of
bribery and corruption, both within our
businessandinrespect of any third parties
withwhom we have dealings. We have an
established anti-bribery and corruption
policy and proceduresin place including
reporting of giftsand hospitality, standard
contractual clauses with suppliersand
annualonline compliance training forall
employees.

Eachyear, ouremployees complete
compliance training that covers fraud,
bribery, anti-money laundering,
information security and GDPR.

We have a culture of transparency and
opennessand encourage ouremployees to
speakup whenever they have any concerns
orexperience any serious malpractice or
wrongdoingin our business. We provide a
whistleblowing helpline throughan
independent organisation, whichis
anonymous and confidential. Reports are
directedto the Audit Committee chairman
and the Company Secretary.

Protecting humanrights and

equal opportunity

We are committed to promoting diversity and
inclusionand treating allouremployees and
jobapplicants fairlyand equally. Itis our policy
nottodiscriminate based on gender or gender
identity, sexual orientation, marital or civil
partner status, genderreassignment, race,
religion or belief, colour, nationality, ethnic or
national origin, disability or age, pregnancy, or
trade union membership or the fact that they
are apart-time worker or a fixed-term
employee. The equal opportunities policy
operated by the Group ensures all workers
have adutytoactinaccordance with this.

We have a zero-tolerance approach to
modernslavery and are committed to
acting ethically and withintegrity inall our
business dealings and relationships,and to
implementing and enforcing effective
systems and controls to ensure modern
slaveryisnot taking place anywherein our
own business orinany of our supply chains.
We expect the same high standards fromall
our contractors, suppliersand other
business partners.

The Company's Strategic Report
issetoutonpagesito45. Approved
by the Board on 6 June 2019 and
signed onits behalf by:

Nathan Coe

Chief Financial Officer

and Chief Executive Officer-designate
6June 2019
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Governance overview

A robust framework

for governance

a1

The Company
complied with all
provisions set
outinthe Code
for the period ”

Ed Williams
Chairman

lam pleased to introduce our corporate
governance statement which incorporates
reports from the Chair of each of our Board
Committees. These reports explain our
governance policies and proceduresin
detail and describe how we have applied
the principles of corporate governance
contained in the UK Corporate
Governance Code 2016 (the ‘Code’).

Compliance with the Corporate
Governance Code

The Company complied with all provisions
setoutinthe Code forthe period.

Directors and succession planning

Aswe announced on 29 April 2019, Trevor
Mather has decided toretire as CEO and
Director and will leave the Board on 31 March
2020. We had arobust succession planin
place and we were pleased to be able to put
thisinto practice by appointing Nathan Coe
as CEO-designate, whilstretaining his CFO
responsibilities during the transition period.
As part of this plan, Catherine Faiers was
appointedas Chief Operating Officerand
joined the Board on1May 2019.

All Directors will offer themselves for
electionorre-election by the shareholders
atthe forthcoming AGM.

New Corporate Governance Code

The Board has completed areview of
the 2018 Corporate Governance Code
and assessed theimpactonour current
governance arrangements.

For the majority of the changes, we were
alreadyinline with the new requirements.
Where we identified gaps, proposals have
been considered by the Boardand its
Committees,and we have already adopted
some of the new requirements:

— Terms of Reference of the Remuneration
Committee have beenupdated

— We have decided tointroduce a post-
employment shareholding guidelineinline
withbestpractice and the requirements
of the 2018 Code. Further details are set out
on page 67. After this change, our
Remuneration Policy willcomply with the
expandedrequirements of the 2018 Code

— We have alreadyintroduceda Cultural
Scorecardtoassist the Boardinassessing
and monitoring the culture of the
organisation

— Proposals have been consideredin
respect of the method of workforce
engagement, and the Board has decided
thatitwilladoptanapproach that buildson
the extensive engagement mechanisms
thatarealreadyinplaceinthe business

— Asuggested framework has beenagreed
toassist the Boardinensuring thatthe
views of and impact on the wider
stakeholdersare takenintoaccountin
decision making and discussions.

These changes willbe implemented over
the coming monthsandreporteduponin
the 2020 Annual Report. Further details
areincluded within therelevant sections
of thisreport.

Remuneration Policy review

We carried outareview of our Remuneration
Policy during 2018, and we were pleased to
have received approval for the new policy
atour 2018 AGM. The policy has been
implementedin this financial year, as
described more fullyin the Directors'
remunerationreporton pages 64 to 74.

Annvual General Meeting

Our Annual General Meeting ((AGM') willbe
heldat10.00 am on Thursday 19 September
2019 at 4th Floor,1Tony Wilson Place,
Manchester, M154FN and we expect that
all Directors willbe inattendance.

Ed Williams
Chairman
6June 2019
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Leadership

Effectiveness

Governance

Accountability

Remuneration

Relations with shareholders

page 50

page 52

page 57

Committees of the Board

The Board has established the following Committees
and has delegated certain functions and tasks within
their approved Terms of Reference. This allows the
Board to operate efficiently and focus on relevant
areas of its responsibilities.

Nomination Committee

The membership of each Committee and
asummary of itsroleis below. The full

Terms of Reference of each Committee are
published onthe Company's website at

plc.autotrader.co.uk/investors

Board of Directors

Audit Committee

Remuneration Committee

Disclosure Committee

Members Members Members Members
- Ed Williams (Chair) - David Keens (Chair) - JillEasterbrook (Chair) - Trevor Mather
- DavidKeens - JillEasterbrook - DavidKeens - Nathan Coe
- JillEasterbrook - Jeni Mundy - JeniMundy - Claire Baty
- Jeni Mundy
| | | |

? ? ? :
Role and Terms Role and Terms Role and Terms Role and Terms
of Reference of Reference of Reference of Reference

Reviews the structure,
size and composition
of the Boardandits
Committees,and makes
recommendations
tothe Board. Also
coversdiversity, talent
developmentand
successionplanning.

Reviews andreports to
the Board onthe Group's
financialreporting,internal
control, whistleblowing,
internalauditandthe
independence and
effectiveness of the
externalauditors.

Responsible for
allelements of the
remuneration of the
Executive Directors,
the Chairmanand
senioremployees.

Assists the Board
indischargingits
responsibilities relating to
monitoring the existence of
insideinformationandits
disclosure to the market.

® Readmore
page58

® Readmore
page 60

® Readmore
page 64

© Readmore

plc.autotrader.co.uk/investors
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Board of Directors

Ed Williams Trevor Mather Nathan Coe Catherine Faiers
Chairman Chief Executive Officer Chief Financial Officerand Chief Operating Officer
Chief Executive Officer - designate
Biography Biography Biography Biography

Ed was appointed as Chairman

of Auto Trader Group plcin
February 2015. Prior to this, Ed was
aNon-Executive Director of

Auto Trader Holding Limited from
November 2010 and Chairman
from March 2014.

He was the founding Chief
Executive of Rightmove plc,
servinginthat capacity from
November 2000 until his
retirement fromthe businessin
April 2013. Rightmove plc was
floated on the London Stock
ExchangeinFebruary 2006. Prior
toRightmove, Ed spentthe
majority of hiscareerasa
management consultant with
Accenture and McKinsey & Co.
Ed holdsan MAin Philosophy,
Politicsand Economics from St
Anne's College, Oxford.

Trevorjoined Auto Trader as
Chief Executive Officer ('CEQ')in
June 2013,and was appointedasa
director of Auto Trader Group plc
inFebruary 2015. Previously,
Trevor was Presidentand CEO of
ThoughtWorks, a globalITand
software consulting company.

Trevorjoined ThoughtWorksin
2001, tokick-start the UK branch
of the company, and then took
responsibility forallinternational
operations before becoming CEO
in2007. He helped oversee the
business grow froma 300-person
North Americancompanytoa
2,200-person global business with
operationsin 29 citiesaround the
world witha particular personal
focusonhelping businesses
become truly digital. Before his
time at ThoughtWorks, Trevor
spentalmosti0yearsat Andersen
Consulting (now Accenture)
focusing on e-business solutions.
Trevor holdsan MEngin
Aeronautics and Astronautics
from Southampton University.

Asannouncedin April 2019, Trevor
willretire from the Board on
31 March 2020.

Nathanwas appointedto the Board
as Chief Operating Officer ('COQ’)
in April 2017 and as Chief Financial
Officer ('CFQ’)inJuly 2017. Nathan
joined Auto Traderin 2007 to
oversee the transition froma
magazine business to beingapure
digitalcompany. He was
responsible forlaunchinganumber
of new businessareas,andled the
Company'searly entryand
subsequent growthinmobile and
online. Priorto hisappointment to
the Board, Nathan was the joint
Operations Director, sharing
responsibility for the day-to-day
operations of the business.

Priortojoining Auto Trader, Nathan
was at Telstra, Australia’'s leading
telecommunications company,
where he led Mergersand
Acquisitionsand Corporate
Development forits mediaand
internet businesses. He was
previously aconsultantat PwC,
having graduated fromthe
University of Sydneywitha
B.Com. (Hons).

Asannouncedin April 2019, Nathan
willbecome CEO on1April 2020.

Catherine joined Auto Traderin
August 2017 and was appointed as
Chief Operating Officerin May
2019. Catherineisresponsible for
the day-to-day operations of Auto
Trader'sbusiness. Sheisalso
focused on guiding the Group's
strategy and development.

Prior to this, Catherine was Chief
Operating Officerat Addison Lee
where she wasresponsible for
allaspects of operations witha
teamof over 750 employees,
management of the base of 6,000
driver partners, fleetlogistics

and customer operations. She
was previously Corporate
Development Director at Trainline
withresponsibility for strategy,
change managementand M&A
andaDirectorat Close Brothers
Corporate Finance responsible for
the origination and execution of
M&A and Debt Advisory mandates
inthe technology sector.

Catherine graduated fromthe
University of Durham withaBAin
Economicsandisaqualified
Chartered Accountant, training
atPwC.

Appointed to PLC Board
February 2015

Appointed to PLC Board
February 2015

Appointed to PLC Board
April 2017

Appointed to PLC Board
May 2019

Independent on appointment
Yes

Independent on appointment
N/A

External appointments
IdealistaS.A.

Committee memberships
Nomination (Chair)

External appointments
Matches Fashion Limited; Forever
Manchester

Committee memberships
Disclosure

Independent on appointment
N/A

External appointments
None

Committee memberships
Disclosure

Independent on appointment
N/A

External appointments
None

Committee memberships
None
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JillEasterbrook David Keens Jeni Mundy Claire Baty
Independent Senior Independent Independent Company Secretary
Non-Executive Director Non-Executive Director Non-Executive Director

Biography Biography Biography Biography

Jillwasappointedasa
Non-Executive Directortothe
Boardon1July 2015.

Jilliscurrently the CEO of Boden,
the clothingretailer.

Jillwas previously at TescoPLC
(2001-16) where she was amember
of the Executive Committee,
having held avariety of roles
across Strategy and Operations.

Jillstarted her careerat Marks

& Spencerinbuyingand
merchandising and also spent
time asamanagement consultant
with CapgeminiErnst & Young.

David was appointedasa
Non-Executive Director on
1May 2015.

David was previously Group
Finance Director of NEXT plc
(1991to0 2015)andits Group
Treasurer (1986 t01991). Previous
managementexperienceincludes
nineyearsinthe UKand overseas
operations of multinational food
manufacturer Nabisco (1977 t01986)
and priortothatsevenyearsinthe
accountancy profession. David
isamember of the Association of
Chartered Certified Accountants
and of the Association of

Jeniwasappointedasa
Non-Executive Director
on1March2016.

Jeniis currently the Regional
Managing Director UK & Ireland
of Visalnc.

Jeniwas previously at Vodafone
(1998 t0 2017). Mostrecently she
held Group Directorrolesacross
Product Managementand Sales.
Prior to that she was Chief
Technology Officer onthe UKand
New Zealand Executive Boards.

Jenistartedhercareerasa
Telecommunications Engineer

Corporate Treasurers. with BellSouthin New Zealand
and holdsan MScin Electronic
Engineering from Cardiff
University.
July 2015 May 2015 March 2016
Yes Yes Yes

Boden Limited

JSainsburyplc.

Remuneration (Chair), Nomination,
Audit

Audit (Chair), Nomination,
Remuneration

Visa UK Limited

Remuneration,
Nomination, Audit

The dates of appointment shown are the dates on which the Directors were firstappointed to the Board of Auto Trader Group plc.
Anyreference pre February 2015 refer to the Group’s previous parent company, Auto Trader Holding Limited.

Claire joined Auto Traderin July 2015
andis Company Secretary and
Director of Governance.

Claire was previously Deputy
Company Secretary at Betfair Group
plcand prior to that was Company
Secretary at Centaur Mediaplc.

Claireisaqualifiedaccountant,a
member of the Institute of Chartered
Secretariesand Administratorsand
holds an MBA from Manchester
Business School.
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Corporate governance statement

This corporate governance
statement explains key features

of the Company'’s governance
framework and how it complies
with the UK Corporate Governance
Code published in 2016 by the
Financial Reporting Council.

Introduction

This statementalsoincludesitemsrequired by the Listing Rules and
the Disclosure Guidance and Transparency Rules ('DTRs’). The UK
Corporate Governance Code (the ‘Code’) is available on the Financial
Reporting Council website at frc.org.uk

Compliance with the 2016 Code
The Company has compliedin full with all provisions of the 2016
Corporate Governance Code during the year.

Thisreportis structured to follow each of the sections of the Code:

A Leadership

Board and Committee meetings and attendance

Board meetings are planned around the key eventsin the corporate
calendar,including the half-yearly and finalresults and the Annual
General Meeting ((AGM'),and a strategy meetingis held eachyear.

Inmonths where thereisno Board meeting, a financial update callis
held at which the Board discusses results with operational
management. Once ayear, Directors spend a day visiting customers.

During the year, the Chairman and Non-Executive Directors have met
without Executive Directors present. Inaddition, the Non-Executive
Directors have met without the Chairman and the Executive
Directors present.

Attendance at meetings

Board Audit Remuneration Nomination
Number of scheduled
meetings held 9 3 6 3]
Director
Ed Williams 9 n/a n/a 3
Trevor Mather 9 n/a n/a n/a
Nathan Coe 9 n/a n/a n/a
David Keens 9 6 3
JillEasterbrook 9 6 3]
JeniMundy 9 3 6 i3]

Board responsibilities

The Board has adopted a formal schedule of mattersreserved forits
approvaland has delegated other specific responsibilities toits
Committees. The schedule sets out key aspects of the affairs of the
Company which the Board does notdelegate. Itisreviewed at least
annually,andis published on our website at plc.autotrader.co.uk/
investors

Insurance

The Company maintains appropriate insurance to cover Directors’
and officers’ liability foritself and its subsidiariesand such insurance
wasin force for the whole of the financial year ending 31 March 2019.

Impact of the 2018 Corporate Governance Code
The new Code contains various new provisions that will have an
impacton our governance arrangements

— Therequirement for the Board to assess and monitor culture

— Understand the views of the Company’s key stakeholders and
othermattersunder si72 Companies Act 2006, and consider
these in Board discussions and decision-making

— Engage with the workforce using one of the prescribed methods
oranalternative arrangement.

The Board has assessed the impact of the new Code and has
considered and approved proposals to ensure that we willbeina
position to comply with these new provisions.

— ACultural Scorecard has been designed to allow monitoring of
various culturalindicators such as staff retention, diversity,
investmentin training, absences, employee engagement and
customer feedback. The Board now receives and discusses this
onaregular basis during Board meetings.

— The Board already takes into considerationinits decision making
theinterests of wider stakeholders, such as employees,
consumers, customers and suppliers,and other factors as
required of them under s172 of Companies Act 2006. However, in
order to formalise this process, the Board has established a
framework which will be applied to all Board papers and
discussions.

There are already a number of established waysin which the
Company engages with the workforce, for example, an annual
employee engagement survey; anannual conference; regular
sharing of information from the CEO viaregular business
updates, emails and videos; and informal open forums such as
breakfast forums. The Boardintends to utilise these existing
mechanisms andincrease the level of informaland formal
interaction with the workforce through these channels.

There are alsoanumber of employee “guilds” which have been
established todrive changes forwardin areas such as family &
wellbeing; diversity & inclusion; recognition and career
development. The Company will establish a “guild of guilds”
which willactas a quasi-formal workforce advisory paneland
use thisas amechanism for the Board to engage with the
workforce.

— The Board has decided thatitis notappropriate to designate a

specific NED to carry out thisrole; instead this should be shared
acrossallNEDs.

Full details of the actions and theirimplementation willbe
includedin the 2020 Annual Report.
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Board roles

Toensureacleardivision of
responsibility at the head of the
Company, the positions of Chairmanand
Chief Executive Officerare separate
and not held by the same person.

The division of roles and responsibilities
betweenthe Chairmanand the Chief
Executive Officeris setoutinwriting
and hasbeenapproved by the Board.

David Keensis the Senior Independent
Director.

Chairman
— Leadershipand governance of the Board.

— Creatingand managing constructive
relationships between the Executive
and Non-Executive Directors.

— Ensuring ongoing and effective
communication between the Board
andits key shareholders.

— Setting the Board's agendaand ensuring
thatadequate timeisavailable for
discussions.

— Ensuring the Board receives sufficient,
pertinent, timely and clear information.

Chief Executive Officer

— Responsible for the day-to-day
operationsand results of the Group.

— Developing the Group's objectives
and strategy and successfulexecution
of strategy.

— Responsible for the effective and ongoing
communication with shareholders.

— Delegatesauthority for the day-to-day
management of the businessto the
Operational Leadership Team (comprising
the Executive Directors and senior
management) who have responsibility
forallareas of the business.

Non-Executive Directors

— Scrutinise and monitor the performance
of management.

— Constructively challenge the Executive
Directors.

— Monitor theintegrity of financial
information, financial controls and
systems of riskmanagement.

Senior Independent Director

— Actsasasounding board for the Chairman.

— Available toshareholdersif they have
concerns which the normalchannels
through the Chairman, Chief Executive
Officerorother Directors have failed to
resolve.

— Meetswith the other Non-Executive
Directors without Executive Directors
present.

— Leads theannualevaluation of the
Chairman’s performance.

Company Secretary

— Available toall Directors to provide
advice and assistance.

— Responsible for providing governance
advice.

— Ensurescompliance with the Board's
procedures,and with applicablerules
andregulations.

— Actsassecretarytothe Boardandall
Committees.

Overall authority for the management
and conduct of the Group’s business,
strategy, objectives and development.

Monitoring delivery of business
strategy and objectives; responsibility
for any necessary corrective action.

Oversight of operationsincluding
effectiveness of systems of internal
controls and risk management.

Approval of changes to the capital,
corporate and/or management structure
of the Group.

Providing leadership
for the long-term success
of the Group

Approval of the Annual Report and
Financial Statements, communications
with shareholders and the wider
investment community.

Approval of the dividend policy.
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Corporate governance statement continued

B Effectiveness

Board composition, balance and independence

At the date of thisreport, the Board consists of the Non-Executive
Chairman, three independent Non-Executive Directors and three
Executive Directors.

Allof the Non-Executive Directors (David Keens, JillEasterbrook

and Jeni Mundy) are considered to be independentin character
andjudgement,and free of any business or other relationship which
could materially influence their judgement. Ed Williams was considered
tobeindependentonappointment. The Chairman’s feesand the
Non-Executive Directors’ fees are disclosed on page 69,and they

received no additionalremuneration fromthe Company during the year.

Therefore, at 31 March 2019 and to the date of thisreport, the
Companyis compliant with the Code provision that at least half the
Board, excluding the Chairman, should comprise independent
Non-Executive Directors.

The Boardandits Committees have anappropriate balance of skills,
experience and knowledge of the Group to enable them to discharge
theirrespective duties andresponsibilities effectivelyinaccordance
withmain principle B.1of the Code. Biographies of allmembers of the
Board appearonpages48and 49.

Appointments to the Board

The Board has established a Nomination Committee, chaired

by Ed Williams, with all other members comprising independent
Non-Executive Directors,and one of the main responsibilities of this
Committeeistoidentify and nominate candidates for appointment
as Directors to the Board. The work of the Committee is described on
pages 58and 59.

Non-Executive appointments to the Board are for aninitial term of
up to three years. Non-Executive Directors are typically expected
toserve two three-year terms, although the Board may invite the
Directorto serve foranadditional period.

Letters of appointment

The Chairman andthe Non-Executive Directors have letters of
appointment which are available forinspectionat the registered
office of the Company during normal business hours and at the place
of the AGM from at least 15 minutes before and until the end of the
meeting. These letters set out the expected time commitment from
each Director.

External directorships

Any externalappointments or other significant commitments of the
Directorsrequire the prior approval of the Board. Trevor Matherisa
director onthe board of Matches Fashion Limited, a global luxury
shopping online company. The Board approved the appointment and
confirmed thatit was satisfied that there was no conflict of interest
arising. Trevoris also Chair of Forever Manchester, a charity which
Auto Trader supports through donations. Neither Nathan Coe or
Catherine Faiers have any external directorships as at the date of this
report. The Boardis comfortable that externalappointments of the
Chairmanand the Non-Executive Directors do notimpacton the time
thatany Director devotes to the Company.

Inaccordance withthe Company’s Articles of Association, the Board
hasaformalsysteminplace for Directors to declare conflicts of
interestand for such conflicts to be considered for authorisation.

Induction and development

Allnewly appointed Directors receive aninduction briefing on their
dutiesandresponsibilities as Directors of a publicly quoted company.
Thereisaformalinduction programme to ensure that newly
appointed Directors familiarise themselves with the Group andits
activities, either through reading, meetings with the relevant member
of seniormanagement or through sessionsin the Board meetings.

Each Board meeting contains a presentation from senior
managementonone of the focus areas for the year. Specific
business-related presentations are given to the Board by senior
management and externaladvisors when appropriate - refer to the
table of activities opposite.

All Directors are offered the opportunity to meet with customers and
take partinsales calls tounderstand the business froma customer’s
perspective, or to take part or observe focus groups with consumers
whouse our website. All Directors receive a weekly newsletter from
oursalesandservice teamto ensure they are keptinformed of the
latest customer dialogue and sentiment.

The Boardasawholeisupdated, as necessary, inlight of any
governance developments asand whenthey occur,and thereis
anannual Legaland Regulatory Update provided as part of the
Board meeting. All Directors are required to complete our annual
compliance training modules covering anti-bribery, anti-money
laundering, data protection, information security and other
relevant subjects.

As part of the Board evaluation, the Chairman meets with each
Director todiscuss anyindividual training and development needs.

Information and support available to Directors

Fulland timely access to allrelevantinformationis given to the Board.
For Board meetings, this consists of aformalagenda, minutes of
previous meetings and a comprehensive set of papersincluding
regularoperationaland financialreports, provided to Directorsina
timely mannerinadvance of meetings.

Allof the Directors have theright to have their opposition to, or
concerns over,any Board decision notedin the minutes. Directors
are entitled to take independent professional advice at the
Company’s expensein the furtherance of their duties, where
considered necessary.

All Directors have access to the advice and services of the Company
Secretary, Claire Baty.

Election of Directors

The Board canappointany personto be aDirector, eithertofilla
vacancy or as anaddition to the existing Board. Any Director so
appointed by the Board shall hold office only until the next AGM
andshallthenbe eligible for election by the shareholders.
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Board and Committee activitiesin 2019

Strategy Operational Financial People Shareholders Risk and governance

Regularreports received

Monthly operational Monthly financial Monthly report of Regular feedback Approval of material
report with key report withresults, people changes, frominvestor contracts.
achievements and KPls, out-turnand recruitment meetings.

N h ! A P Governance and
issuesinthe month, externalview. resourcing needs

view of the industry, and employee aQ::[rt;;ly shareholder regulatoryupdates.
competitors and engagement. ysis.

customers.

Maintain the best

Quarterly financial

Approval of new

Finalise shareholder

Follow up on external

2 consumerexperience  review. Single Incentive Plan consultation fornew Board evaluation
forbuyingand selling forseniormanagers Remuneration Policy. recommendations.
gz;sszaflzgus onprivate (below Board level). Legalandregulatory

: update.
Review of GDPR
compliance.

© Reviewandapproval Improve stockchoice,  Approval of Approval of 2018 Approval of dividend Review and approval

2 ofthemid-term volumes, accuracy AnnualReportand Bonus out-turn. policy, capital of Groupriskregister.

financialplan. and transparency. i;en“cTJlr?SQr/nReenstUltS psPandsingle Zttjuggérlf arrcw)d rS:r?]rrﬁe Review and approval
: Incentive Plan targets v prog ) of viability statement.
Approval of new and grants. Recommendation of
£400mrevolving finaldividend.
creditagreement.

= Review of progresson Quarterly financial Introduction of new Review of feedback Review of risk

o} - . .

= thejointventure with review. Culture Scorecard. fromanalystsand management process.

CoxAutomotive. investors fromresults
roadshows.

‘% Approvalofthe Dealer

@ Auctionjointventure

2 with Cox Automotive.

@ Grow ARPRina Quarterly financial Reviewed feedback Review and approval

‘é balancedand review. frominvestorsand of modernslavery

g sustainable way. proxy advisory statement.

Q agenciesinadvance

2 TRl G Insurance programme.

Meeting ((AGM’).

o Strategy off-site Extend our product Diversityand Consideration of the

€ -understanding offering furtherdown inclusion. impact of the 2018

© ourconsumers. the buying funnel: . . Corporate

o Pricingand product Successionplanning. Governance Code.
strategy for 2020. Talentdevelopment.

© Approval of half-yearly Approvalofinterim Review and approval

g report. dividend. of Groupriskregister.

% Business continuity.

z Supplier risk.

2 2020 operatingplan. Developamore Review of tax Review of Review of feedback Review of internaland

S efficientway for compliance. remuneration fromanalystsand riskmanagement

§ \r/eetrig?éz tosource Quarterly financial framework. Lr;\;%sstﬁéw’srom results  framework.

. review. Gender pay gap . Review of external
reporting. auditeffectiveness.

5 Large customer Approval of 2020 Salaryreviews and Internal Board

S update. financialplan. bonus targets for evaluation feedback

= 2020. andactionplan.

Approval of planned Agreementonsi72
approachto framework for
workforce decisionmaking.
engagement.
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Corporate governance statement continued

Board evaluation and effectiveness

In 2018, the Board engaged Independent Audit Limited to facilitate an external evaluation of the Board, Committees and individual Directors.

Thisyear,aninternal evaluation was conducted. The internalreview included the completion of a detailed questionnaire by each of the Board

Directors, covering the following areas:

— Board meetings and information flows

— The Board'srole, knowledge and skills

— Board compositionand succession planning
— Business strategy, performance and culture
— Riskmanagement

— Engagement with shareholders and other stakeholders

— The operation of each of the Board’'s Committees

— Follow up of the recommendations raised by the external review

Theresults were reviewed by the Chairman and then discussed with the Board in March 2019.

Actions arising from the 2018 external review

The Board and Committees operate with arelativelyinformal
and high trust approach, and should monitor that this
continues to function well.

Thisiskeptunder continuousreview, and was specifically focused on during meetings of the
Chairmanand Non-Executive Directors, including review of any behavioural early warnings,
weakening business performance relative to the economic cycle, and retrospective review of
major decisions taken.

The Board should develop a systematic approach to building
aview of and measuring the culture of the business.

Acultural scorecard has beendevelopedandisused by the Board to formally measure and
track culture.

The Nomination Committee should focus on succession
planning and motivation of senior managers beyond
the Board.

The Terms of Reference of the Nomination Committee were broadened to explicitly include
talentdevelopmentand succession planning below Board level,and these items were
discussed during the 2018/19 meeting cycle.

The Board should consider opportunities for deeperand
wider contact between the Non-Executive Directors and
the wider workforce.

More opportunities for contact are being developed, including employee forums, attendance
atall-employee events and greater exposure to areas of the business onanad hocand
informal basis. This will be furtherincreased during 2019/20 as the Board starts toimplement
the requirements of the 2018 Corporate Governance Code around workforce engagement
(see below).

Board papers should be reviewed to ensure they are
consistentand concise, and address the desired areas.

The Company Secretary reviews all Board papers to ensure that every paperhasaclear
purpose and positioning to give focus to Board discussions. This will be further strengthened
during 2019/20 as the Board implements a framework for ensuring that due considerationis
giventoall stakeholdersundersi72.

Actions arising from the 2019 internal review

Although Board papers are published on a timely basis, there

is often alarge volume of pre-readingin ashort space of time.

More disciplinein ensuring the papers are as concise as possible without losing the detail
required. Papersare now publishedindividually onasecure board portal whenready, rather
thanina “pack”.

As the Terms of Reference of each Committee expand, the
agendas for each meeting become very full.

Additional Committee meetings to be scheduled to spread the agendaitemsand enable more
time for focus areas and discussions.

Astheinduction process has notbeen needed foranumber
of years, this becomes out of date and should be refreshed.

Theinduction process willbe reviewed and refreshed to ensure thatit continues to provide
Directorswith theinformationand knowledge they need about the business and theirrole.

Inaddition, anassessment of the Chairman’s performance was carried out, led by the Senior Independent Director,and feedback was

provided to himindividually.

Overall, theresults showed that the Board and its Committees continue to operate well,and that each individual Director continues to

make an effective contribution.
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C Accountability

The Board has established an Audit Committee, chaired by David
Keensand comprised entirely of Independent Non-Executive
Directors. The Committee has defined Terms of Reference which
include assisting the Board in discharging many of its responsibilities
withrespectto financialand businessreporting, risk management
andinternalcontrol. The work of the Committee is described on
pages 60to 63.

Financial and business reporting

Assisted by the Audit Committee, the Board has carried out areview
of the 2019 Annual Reportand considers that, inits opinion, the report
is fair, balanced and understandable and provides the information
necessary forshareholders to assess the Company'’s positionand
performance, business modeland strategy. Refer to the Audit
Committee reporton page 60 for details of the review process.

See pagesi12to19inthe Strategicreport foradescription of our
business model, strategy and focus areas.

See page 34 forthe Board's statement on going concernand the
viability statement.

Risk management and internal control

The Company does not have a separate Risk Committee; the Board s
collectively responsible for determining the nature and extent of the
principalrisksitis willing to take in achievingits strategic objectives.

The Board acknowledgesits responsibility for establishing and
maintaining the Group's system of risk managementand internal
controlsanditreceivesregularreports frommanagement
identifying, evaluating and managing the risks within the business.
The system of internal controlsis designed to manage, rather than
eliminate, therisk of failure to achieve business objectivesand can
provide only reasonable, and not absolute, assurance against
material misstatementor loss.

The processesinplace forassessment, managementand
monitoring of risks are described below.

Risk management process

We recognise that effective risk managementis critical to enable

us to meet our strategic objectives and to achieve sustainable
long-term growth. A four-step process has been adopted toidentify,
monitor and manage the risks to which the Group is exposed:

1. Identify risks

Atop-downandbottom-up approachisused toidentify principal risks
across the business. Whilst the Board has overallresponsibility for the
effectivenessof internal controland risk management, the detailed
workis delegated to the Operational Leadership Team (‘OLT’).

2. Assess and quantify risks

Risks and controls are analysed and evaluated to establish the root
causes, financialimpactand likelihood of occurrence. The Group
categorisesrisksinto six areas:

— economy, market and business environment;

— financialand compliance risk;

— assetrisk;

— operationalrisk;

— competitive risk; and

— product specificrisk.

3. Respond to, manage and mitigate risks

The effectivenessand adequacy of controlsin place are assessed.

If additional controls are required to mitigate identified risks then
these areimplemented and responsibilities assigned.

4. Monitor and review

The OLT isresponsible for monitoring progress against principal
risksinacontinual process. They are assisted by the Group'sinternal
audit programme runin conjunction with Deloitte.

The Boardreviews the Group'sriskregisterand assesses the
adequacy of the principalrisksidentified and the mitigating controls
and procedures adopted.

Identify
risks

(4] 2]

Monitor and
review

Assess and
quantify risks

(3]
Respond to,
manage and

mitigate risks
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Corporate governance statement continued

Our framework

Risksare reviewed onan
ongoing basisandare
capturedinariskregister,
identifying therisk area, the
likelihood of the risk
occurring, theimpactifit
doesoccurandtheactions
being taken to manage the
riskto the desired level. The
Board'sroleis toconsider
whether, given therisk
appetite of the Group, the
level of riskis acceptable
withinits strategy.

Our framework

®

External auditor

o

Responsibilities:

Board'sresponsibilities

— Overallresponsibility for overseeing the Group’s risk management and internal control process

— Determines the Group'srisk appetite

— Ensuring appropriate and robust systems of risk managementand internal controls are in place to
identify, manage and mitigate the risks to the overall viability of the Group

Audit Committee’s responsibilities

— Assessing the scope and effectiveness of the Group’sinternal controls and risk management systems

— Agreeing the scope of the internalaudit and external audit functions, and reviewing their work

Operational Leadership Team’s responsibilities

— Identify, assess, monitor, manage and mitigate risks and exploit opportunities

— Embedding risk managementandinternal controls as business as usual

— Ensuring actions to mitigate risks are implemented

Lines of defence:

1. Firstline
Operational Leadership Team
— Primary responsibility for day-to-day risk management

— Riskidentification, analysis, evaluation and mitigation

— Designand execution of appropriate mitigations and internal controls
— Self-certification of operation of processes and controls

2.Second line

Oversight functions and committees
— Functions: Riskand Compliance, Legal, HR, Security, Internal Controls

— Groups: Governance and Risk steering group; FCA Governance group, Trust Council

— Establishappropriate policies, provide guidance, advice and direction onimplementation
— Monitor the firstline of defence

3. Third line

— Independent assurance-internal audit, PCl compliance assessors, external auditors

— Provide independentassurance thatriskis being appropriately managed

— Identify processimprovements and efficiencies

Operational management

The Audit Committee reviews the system of risk
managementand internal controls throughreports
received frommanagement, along with others from
. internaland externalauditors. Management continues to
Audit focusonhow internal controls andrisk management can
Committee be furtherembeddedinto the operations of the business
and onhow to dealwith areas of improvement which come
to the attention of managementand the Board.

The Board, assisted by the Audit Committee, has carried
outareview of the effectiveness of the system of risk
managementandinternal controls during the year ended
31 March 2019 and for the period up to the date of approval
of the consolidated financial statements containedin the
AnnualReport. The review covered all material controls,
including financial, operationaland compliance controls
andriskmanagement systems. The Board considered the
weaknessesidentified andreviewed the developing
actions, plans and programmes thatit considered
necessary. The Board confirms that no significant
weaknesses or failings were identified asaresult of the
review of effectiveness.

Jolipne jeuaiu]
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D Remuneration

The Board has established a
Remuneration Committee,
chaired by Jill Easterbrook
and comprised entirely of
Independent Non-Executive
Directors. The work of the
Committeeisdescribedon
pages 64to74.

some of these changes.

Impact of the 2018 Corporate Governance Code
The Board has assessed the impact of the changes to the 2018 Corporate Governance Code and
has already adopted updated Terms of Reference for the Remuneration Committee thatincorporate

The Remuneration Committee has already decided to introduce a post-employment shareholding
guidelineinline with best practice and the requirements of the 2018 Code. Further details are set
outon page 67. After this change, our Remuneration Policy will comply with the other expanded

requirements of the 2018 Code - our pension provision for Executive Directorsis aligned with our
broaderemployee population, we operate a post-vesting holding period for the PSP and malus

and clawback provisions apply.

E Relations with shareholders

The Board hasacomprehensive investor relations programme to
ensure that existing and potentialinvestors understand the
Company’s strategy and performance. As part of this programme,
the Executive Directors give formal presentations to investors and
analysts on the half-year and full-year resultsin Novemberand June
respectively. These updates are webcast live and then posted on
the Group’s website and are available to all shareholders.

Theresults presentations are followed by formalinvestor roadshows
inthe UKand overseas.

Thereisalsoanongoing programme of attendance at conferences,
one-to-one meetings and group meetings withinstitutionalinvestors,
fund managers and analysts. These meetings cover a wide range of
issues, including strategy, performance and governance, but careis
exercised to ensure thatany price-sensitive informationisreleased
toallshareholders, institutionaland private, at the same time.
Meetings whichrelate to governance are attended by the Chairman
oranother Non-Executive Director as appropriate. Private
shareholders are encouraged to give feedbackand communicate
with the Board through ir@autotrader.co.uk.

The Boardreceivesregularreports onissuesrelating to share price,
trading activity and movements ininstitutionalinvestor
shareholdings. The Boardis also provided with current analyst
opinions, forecasts and feedback fromits joint corporate brokers,
Bank of Americaand Numis, on the views of institutionalinvestors on
anon-attributed and attributed basis, and on the views of analysts
fromits financial PRagency, Powerscourt. Any major shareholders’
concerns are communicated to the Board by the Executive Directors.

The Chairman, the Senior Independent Director and other
Non-Executive Directors are available to meet with shareholders and
arrangements can be made through the Company Secretary.

Annval General Meeting

The AGM of the Company will take place at 10.00 am on Thursday
19 September 2019 at the Company’sregistered office at 4th Floor, 1
Tony Wilson Place, Manchester, M154FN. All shareholders have the
opportunity to attend and vote, in person or by proxy, at the AGM.

All proxy votesreceivedinrespect of eachresolution at the AGM are
counted and the balance forand against,and any votes withheld, are
indicated. At the meetingitself, voting onall the proposed resolutions
isconductedonapollrather thanashow of hands, inline with
recommended best practice. The Chairman, the Chair of each of the
Committees and the Executive Directors are present at the AGM and
available to answer shareholders’ questions.

The Notice of the AGM can be foundinabooklet whichis being
mailed out at the same time as this Annual Report. The Notice of the
AGM sets out the business of the meeting and an explanatory note on
allresolutions. Separate resolutions are proposed inrespect of each
substantiveissue. Results of resolutions proposed at the AGM will be
published onthe Company’s website: plc.autotrader.co.uk/
investors following the AGM.
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Report of the Nomination Committee

Ed Williams
Chairman of the Nomination Committee

Composed of the Chairman and three independent

Non-Executive Directors.

Atleast one meeting held peryear.

Meetings are attended by the Chief Executive Officerand

otherrelevantattendees by invitation.

Formore information onthe Committee’s Terms of Reference

visit plc.autotrader.co.uk/investors

Three meetings were held during the year:

Meetings attended/
total meetings held

Percentage of
meetings attended

Ed Williams (Chairman) 3/3
David Keens 3/3
JillEasterbrook 3/3
Jeni Mundy 3/3

100%
100%
100%
100%

Our progressin 2019:

— Renewal of additional three-year term for two Non-Executive

Directors.

— Follow up onthe recommendations of the 2018 external
Board evaluation,andreview the results of the 2019

internal evaluation

— Continued monitoring of succession planning for the
Board and senior managementand, in April 2019, putting

thisinto practice

— Adopted the recommendations of the Hampton-Alexander
review andincreased the target forwomen on our Board

t033%

In2020 we will:

— Continue to monitor Board and senior management
successioninthe context of the Company’s long-term

strategy.

— Supportmanagementand the Boardin promoting diversity
insenior managementand across the workforce.

Dear shareholders,

I present the Report of the Nomination Committee for 2019.

Role of the Committee

The Committee reviews the structure, size and composition of the
Board andits Committees, and makes recommendations to the Board
forappointments to the Board. The Committeeisresponsible for
ensuring that there are formaland orderly succession plansinplace for
the members of the Board.

The Committee overseesdiversity andinclusionacross the whole
Group and monitors succession planning and talent development
below Board level.

How the Committee operates

Allmembers of the Committee are independent Non-Executive
Directors. The Chairman of the Board chairs allmeetings of the
Committee unless theyrelate to the appointment of his successor or
such other mattersin which he may have a potential conflict of interest.
Forthose meetings, the Senior Independent Director (‘SID’)isinvited to
take the Chairunlessthe SIDisin contention fortherole oralsohasa
potential conflict of interest.

The Committee meets at least twice ayear,and onanadhoc basis as
required. Only members of the Committee have theright to attend
meetings; however, the Chief Executive Officerattends forall or part
of meetings so that the Committee canunderstand hisviews,
particularly onkey talent within the business.

Succession planning

The Committee believes that effective succession planningis critical
tothe Company’slong-termsuccess. We have a continual formal
succession planning process to ensure orderly succession for the
Board and senior management. This was putinto practice in April 2019
when Trevor Matherinformed the Board of hisintentiontoretire as
CEOQ. Our long-termsuccession plan meant that we had already
identified Nathan Coe as a natural successor to Trevor. Catherine Faiers
was promoted to the Board as Chief Operating Officer with effect from
1May 2019,and Jamie Warner was promoted to CFO-designate, with the
intention that he willjoin the Board on or before the date that Trevor
retiresin March 2020.

Inthe comingyear, the Committee willupdate and develop our formal
succession planforthe new Board, taking into account future skills
requiredinthe context of the Group's strategy, as wellasrecognising
theimportance of growing and developing ourinternal talent.

Policy on appointments to the Board

Apriority for the Committee has been,and will continue to be, ensuring
thatmembers of the Board collectively possess the broad range of
skills, expertise and industry knowledge, and business and other
experience necessary for the effective oversight of the Group.

Appointments are made on merit, against objective criteriaand with
dueregardto the benefits of diversity on the Board. The Committee
takesaccount of avariety of factors before recommending any new
appointments to the Board, including relevant skills to perform the
role, experience, knowledge and diversity, including genderand
ethnicdiversity.

Takinginto consideration the recommendations of the
Hampton-Alexander review, we have revised our target forwomen
representation onour Board to 33%. We already exceed this target, as
three of our seven Board members are women. Our longer-term goal,
asitis forthe organisationasawhole, is to achieve an equalnumber of
menand women. We acknowledge the recommendations of the Parker
review, but have notat this stage setatarget,and do not currently meet
therecommendations.
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Board composition
As at 31 March 2019

As at 6 June 2019

® Chairman
® Independent Non-Executive Directors
® Executive Directors

Gender diversity

As at 31 March 2019 As at 6 June 2019

% of women on Board 33% % of women on Board 43%

® Men @ \Women

Board tenure*
As at 31 March 2019

As at 6 June 2019

® 0-3years @ 3-6years

*Refers to period since appointment to the PLC Board

Diversity and inclusion

The Nomination Committee’s Terms of Reference include the
responsibility to oversee diversity andinclusion across the whole
Group, notjustat Board and senior management level.

The Company has established a Diversity and Inclusion Guild, with
representation from across all parts of the business and led by
members of our Operational Leadership Team. This guild is
responsible for developing and driving our strategy to create a
diverse, inclusive and conscious Auto Trader,and reports to the
Nomination Committee onitsactivitiesand progress.

Diversity at Auto Trader means respect forand appreciation of
differencesin: gender, age, sexual orientation, disability, race and
ethnic origin, religion and faith, marital status, social, educational
background, and way of thinking. We do not set targets but we do
aim for our employee workforce to be reflective of the communities
inwhich we operate.

We are committed to more women at senior management leveland
throughout the organisation, particularlyin parts of the business

where womenare currently underrepresented, such as technology.
Throughout most of the year, 50% of our Operational Leadership Team
('OLT") were women, and we were delighted to be able to promote

Le Etta Pearce to Chief Executive Officer of our newjoint venture with
Cox Automotive UK, which meant that she leaves our OLT to take up this
opportunity. Atthe end of our financial year, 42% of the OLT were women,
and 36% of the OLT's directreports were women, which means that we
have already met the Hampton-Alexander Review recommendations.

Board evaluation

We carried out aninternal Board evaluation during the year, which
included following up on the recommendations of the 2018 externally
facilitated Board evaluation. Thisis described in detail on page 54 of
the corporate governance statement. Our next external Board
evaluation willbe in 2021.

Election and re-election of Directors

Inaccordance with the UK Corporate Governance Code, all Directors
will retire and of fer themselves for election or re-election to the
Board. The Directors who have beenin post throughout the year have
beensubject toaformal evaluation process, and both the Committee
andthe Board are satisfied that all Directors continue to be effective
in,and demonstrate commitment to, their respective roles on the
Board and that each makes avaluable contribution to the leadership
of the Company.

The Board therefore recommends that shareholders approve the
resolutions to be proposed at the 2019 AGM relating to the election
andre-election of the Directors.

Iwill be available at the AGM to answer any questions on the work of
the Committee.

Ed Williams
Chairman of the Nomination Committee
6June 2019

Impact of the 2018 Corporate Governance Code

The 2018 UK Corporate Governance Code applies tous from1April
2019. The new Code contains a provision that the Chairman should
notremainin post beyond nine years from the date of their first
appointment to the Board.

Ed Williams joined the Auto Trader business as a Non-Executive
Directorin November 2010 whenit was under private ownership.
He joined the Auto Trader Group plc Board in February 2015 and
the Company listed on the London Stock Exchange in March 2015.

The Committee, led by David Keens as Senior Independent Director,
has considered this change in the Code and has consulted with the
FRC. The understanding of the Committee and the Board s that the
nine year period commences on the date that Auto Trader listed on
the London Stock Exchange. The nine year period for Ed Williams
therefore runs to March 2024. However, it should be noted that
these comments are made inreference to the maximum term
stipulatedin the new Code and do not commit the Company or

Ed Williams to him remaining as Chairman until 2024.
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Report of the Audit Committee

David Keens
Chairman of the Audit Committee

Composed of threeindependent Non-Executive Directors.

David Keensis considered by the Board to have recentand
relevantexperience. Allmembers have significant commercial
and operating experiencein consumer and digital businesses.

Atleast three meetings held peryear.

Meetings are attended by the Chief Financial Officer and Chief
Operating Officer, Chief Executive Officer,internal auditors and
externalauditors by invitation.

Formoreinformation onthe Committee’s Terms of Reference
visit plc.autotrader.co.uk/investors

Three meetings were held during the year:

Meetings attended/
total meetings held

Percentage of
meetings attended

David Keens (Chairman) 3/3 100%
JillEasterbrook 3/3 100%
Jeni Mundy 3/3 100%
Our progress in 2019:

— Focus onkey areas of judgement, including joint venture
accounting for Dealer Auction.

— Review theimpact of changes to accounting policies for
IFRS 9, IFRS15and IFRS 16.

— Review of effectiveness of internalaudit function, internal
controls andriskmanagement framework.

— Evaluate effectiveness andindependence of external audit.

In 2020 we will:
— Agree withKPMG any changes for their 2020 audit.

Dear shareholders,

lam pleased tointroduce the Audit Committee report for 2019.

The Committeeis comprised entirely of independent Non-Executive
Directors. | fulfilthe requirement fora Committee member to have
recentandrelevant financial experience,and allmembers (and
therefore the Committee as a whole) have competenceinconsumer
anddigital businesses.

The Board hasadopted defined Terms of Reference for the
Committee to assist the Board indischarging many of its
responsibilities. Thisincludes monitoring the integrity of the Group's
financialreporting; the effectiveness of the internal controland risk
management framework; the internal audit function; and the
independence and effectiveness of the external auditors.

The Committee met three times during the year, arranged around our
externalreporting and externalandinternalaudit cycle. Our external
auditors, KPMG andinternal auditors, Deloitte regularly attend
meetings, as does the CFO/COO and other members of management
attend by invitation.

During the year, the Company adopted new accounting standards
IFRS 9,IFRS15and IFRS16. The Committee reviewed the impact of
these changesand other significantaccounting matters withan
appropriate level of challenge and debate. The Committee has
reviewed the contentinthe Annual Report and we believe that this
clearly explains progress against our strategic objectives andis fair,
balanced and understandable.

The Committee playsakeyroleinensuring that we continue to have
arobustinternal controlandrisk management process. Ourinternal
audit functionis outsourced to Deloitte LLP, who continue to
provide us with specialist expertise in delivering arisk-based rolling
review programme.

Atthe 2018 AGM, shareholders approved the Board's
recommendation to re-appoint KPMG LLP as our external auditors.
The Committee has carried out areview of the effectivenessand
independence of KPMG and has recommended to the Board that
theyarere-appointed at the 2019 AGM.

David Keens
Chairman of the Audit Committee
6June 2019
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Financial reporting

The primaryrole of the Committeeinrelation to financialreportingis toreview and monitor the integrity of the financial statements, including
annualand half-yearreports, resultannouncements, dividend proposals and any other formalannouncement relating to the Group's financial

performance.

The Committee assessed the quality and appropriateness of the accounting principles and policies adopted, and whether management had
made appropriate underlying estimates and judgements. In doing so, the Committee reviewed managementreportsinrespect of the main
financialreportingissues and judgements made, together with reports prepared by the external auditor on the 2019 half-year statementand

2019 Annual Report.

The Committee, with assistance frommanagement and KPMG, identified areas of financial statement risk and judgement as described below.

Description of focus area

Audit Committee action

Revenue recognition

Revenue recognition for the Group'srevenue streamsis not complex.
However, thisremained an area of focus for KPMG due to the large
volume of transactions and as revenue is the most material figure in
the financial statements.

KPMG carried outareview of our revenue recognition policies;
performed detailed analytical procedures; tested completeness and
existence of revenue by matching salesinformation from sales
systemsto the financial systems and to cashreceipts; reviewed
customer contracts; tested revenue cut-off and assessment of
deferredand accruedrevenue; and carried out other
computer-assisted audit techniques.

KPMG also reviewed the impact of IFRS 15 which was adopted from
1April 2018 (see below).

The Committee was satisfied with the explanations provided and
conclusionsreached.

Adoption of new accounting standards

The Group has adopted IFRS 9 (Financial Instruments), IFRS 15
(Revenue)and IFRS 16 (Leases) with effect from1April 2018. The
adoption of these new standardsinvolves the use of judgements
and assumptionsandrequires significant changes to disclosures.

The Committee hasreviewed the key assumptions and impact of
the adoption of the new accounting standards and is satisfied that
these are appropriate. The Committee has alsoreviewed the
disclosures,and hasreceivedreports from KPMG whichinclude
technicalreview of the new disclosures, and is satisfied that these
areinaccordance with accounting standards.

Share-based payments

The Company has anumber of share-based paymentarrangements,
accounted forunder IFRS 2,including a new Single Incentive Plan.
Theserequire the use of valuation models and certain assumptionsin
determining their fair value at grantandin the recognition of charges
and, as such, thisisan area of judgement for management.

The Committee reviewed the assumptions made by management,
particularlyinrelation to profit forecasts that determine the
proportion of shares granted under the PSP, DABP and new Single
Incentive Plan. The Committee reviewed the comments within
KPMG'sreportinto the calculation of the charge and satisfied itself
that the share-based paymentaccountingis appropriate andin
accordance with accounting standards.

Joint venture accounting

The Group has enteredinto ajointventure agreement with Cox
Automotive UK during the year. This was a material transaction;
however the accounting treatmentis not deemed to be complex
orinvolve a high degree of managementjudgement.

The Committee hasreviewed the accounting treatmentand
disclosure for the new joint venture and is satisfied that thisis
appropriate andinaccordance with accounting standards.

Going concern and viability statement

The Directors must satisfy themselves as to the Group's viability
and confirm that they have areasonable expectation thatit will
continue to operate and meetits liabilities as they fall due. The
period over whichthe Directors have determineditis appropriate to
assess the prospects of the Group has been defined as three years.
Inaddition, the Directors must consider if the going concern
assumptionis appropriate.

The Committee reviewed management’s schedules supporting the
going concernassessmentand viability statements. These included
the Group’s medium-term plan and cash flow forecasts for the
period to March 2022. The Committee discussed with management
the appropriateness of the three-year period,and discussed the
correlation with the Group's principalrisks and uncertainties as
disclosed on pages 30-33. The feasibility of mitigating actions and
the potential speed of implementation to achieve any flexibility
required were discussed. The Committee evaluated the
conclusions over going concernand viability and the proposed
disclosuresinthe financial statements and satisfied itself that the
financial statements appropriately reflect the conclusions.
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Report of the Audit Committee continued

Fair, balanced and understandable

At therequest of the Board, the Committee has reviewed the content of the 2019 Annual Reportand considered whether, takenasawhole, in
itsopinionitis fair,balanced and understandable and provides the information necessary for shareholders to assess the Company’s position,
performance, business modeland strategy. The Committee was provided with an early draft of the AnnualReport,and provided feedback onareas
where further clarity orinformation was required in order to provide acomplete picture of the Group's performance. The final draft was then
presented to the Audit Committee for review before being recommended forapproval by the Board. When formingits opinion, the Committee
reflected ondiscussions held during the yearand reports received from the externalauditor and considered the following main areas:

Isthereportfair? —Isacomplete picture presented and hasany sensitive material been omitted that should have beenincluded?
— Are key messagesin the narrative aligned with the KPIs and are they reflected in the financial reporting?

— Aretherevenue streams described in the narrative consistent with those used for financial reportingin the financial
statements?

Isthereport —Isthereagood level of consistency between the reportsin the frontand the reportingin the back of the Annual Report?

balanced? — Doyou get the same messages when reading the frontend and the back end independently?

—Isthereanappropriate balance between statutory and adjusted measures and are any adjustments explained clearly
with appropriate prominence?

— Arethe keyjudgementsreferred tointhe narrative reporting and significantissuesreportedin the Report of the Audit
Committee consistent with disclosures of key estimation uncertainties and criticaljudgements set outin the financial
Sstatements?

— How do these compare with the risks that KPMG are planning to include in theirreport?

Isthereport — Isthere aclearand cohesive framework for the AnnualReport?
understandable? _ are theimportant messages highlighted and appropriately themed throughout the document?
—Isthereportwritteninaccessible language and are the messages clearly drawn out?

Following the Committee’s review, the Directors confirm that, in their opinion, the 2019 Annual Report, taken as awhole, is fair, balanced and
understandable and provides the information necessary for shareholders to assess the Company’s position and performance, business
modeland strategy.

Risk management and internal control

The Committee’sresponsibilitiesinclude areview of the risk management systems and internal controls to ensure that they remain effective
and thatanyidentified weaknesses are properly dealt with. The Committee:

— reviews annually the effectiveness of the Group’sinternal control framework;

— receivesreports from the Group's outsourced internal audit function and ensures recommendations are implemented where appropriate; and

—reviewsreports from the externalauditors onanyissuesidentified in the course of their work, including any internal controlreports received
oncontrolweaknesses,and ensures that thereisanappropriate response frommanagement.

The Group hasinternal controls and risk managementsystemsinplaceinrelationtoits financial reporting processes and preparation of
consolidated accounts. These systemsinclude policies and procedures to ensure that adequate accounting records are maintained and
transactions are recorded accurately and fairly to permit the preparation of financial statementsinaccordance with IFRS. The internal control
systemsinclude the elements described below.

Element Approach and basis for assurance

Risk Whilstriskmanagementis a matter for the Board as a whole, the day-to-day management of the Group's key risks resides with

management the Operational Leadership Team (‘OLT’)andis documentedinariskregister. Areview and update of the riskregisteris
undertakentwice ayearandreviewed by the Board. The management of identified risks is delegated to the OLT,and regular
updates are given to executive management at quarterly steering group meetings.

Financial Group consolidationis performed onamonthly basis withamonth-end pack produced thatincludes anincome statement,

reporting balance sheet, cash flow statement and detailed analysis. The month-end packalsoincludes KPIs and these are reviewed each
month by the OLT and the Board. Results are compared against the Plan or Reforecast and narrative provided by management to
explainsignificantvariances.

Budgetingand AnannualPlanisproducedand monthlyresultsarereported against this. A half-year Reforecastis produced. The Planand

reforecasting the Reforecastare preparedusingabottomup approach,informed by a high-levelassessment of marketand economic
conditions. Reviews are performed by the OLT and the Board whilst the Planis also compared to the top down Medium Term
Plan (‘MTP’)as asense check. The Planis approved by the OLT and the Board, and the Reforecast is approved by the OLT and
reportedto the Board.

Delegationof Adocumented structure of delegated authoritiesand approval for transactionsis maintained beyond the Board's Terms of
authorityand Reference. Thisisreviewed regularly by managementto ensure it remains appropriate for the business.
approval limits

Segregation Procedures are defined to segregate duties over significant transactions, including procurement, payments to suppliers, payroll
of duties anddiscounts/refunds. Key reconciliations are prepared and reviewed on a monthly basis to ensure accurate reporting.
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Internal audit

Deloitte hasbeenappointed as the Group’s outsourced internal audit
function. They are accountable to the Audit Committee and use arisk-
basedapproach to provide independentassurance over the
adequacy and effectiveness of the controlenvironment. The internal
audit work plan for 2019 was approved by the Audit Committee and
coversabroadrange of core financialand operational processes and
controls, focusing on specificriskareas, including:

— Tax governance

— Cyberresilience and application security
— GDPRoperating effectiveness

— Review of FCAregulated activity

Managementactions thatare recommended following the audits are
tracked to completionandreviewed by the Committee to ensure that
identified risks are mitigated appropriately.

The Committee met withrepresentatives from Deloitte without
management presentand with management without representatives
of Deloitte present. There were noissues of significance raised
during these meetings.

Whistleblowing

Awhistleblowing policy has beenadopted whichincludes access
toawhistleblowing telephone service run by anindependent
organisation, allowing employees toraise concerns on an entirely
confidential basis. The Committee receivesregularreports onthe
use of the service, any significantreports thathave beenreceived,
theinvestigations carried outand any actions arising as aresult.

External auditors

One of the Committee’srolesis to oversee the relationship with the
externalauditor, KPMG, and to evaluate the effectiveness of the
service provided and their ongoing independence. The Committee
has carried outareview based ondiscussion of audit scope and
plans, materiality assessments, review of auditors’ reports and
feedback frommanagementon the effectiveness of the audit
process, and has concluded that the externalauditor remains
effective andindependent.

During the year the Committee reviewed KPMG's findings of the
externalauditorinrespectof their review of the half-yearly report

for the six-month period ending 30 September 2018, and in respect of
the audit of the financial statements for the year ended 31 March 2019.
The Committee met withrepresentatives from KPMG without
management present and with management without representatives
of KPMG present, to ensure that there were noissuesinthe
relationship between managementand the externalauditor whichit
should address. There were none.

The Committee hasreviewed, andis satisfied with, the
independence of KPMG as the external auditor.

Non-audit services provided by the external auditor

The externalauditoris primarily engaged to carry out statutory audit
work. There may be other services where the external auditoris
considered to be the most suitable supplier by reference to their
skillsand experience. Itis the Group's practice that it will seek quotes
from several firms, which mayinclude KPMG, before engagements
fornon-audit projects are awarded. Contracts are awarded based on
individual merits. A policyisin place for the provision of non-audit
services by the externalauditor, to ensure that the provision of such
servicesdoesnotimpair the externalauditor'sindependence or
objectivity,inaccordance with the EU Audit Reform.

Non-auditservice

Policy

Audit-related services directly
related to the audit
Forexample, the review of interim
financial statements, compliance
certificatesandreportsto
regulators.

Acceptable non-audit services
Including, but not limited to: work
related to mergers, acquisitions,
disposals, joint ventures or
circulars; benchmarking services;
and corporate governance
advice.

Considered tobeapproved by
the Committee up toalevel of
£100,000 for each individual
engagement,and toamaximum
aggregateinany financial year of
the higher of £200,000 and 70%
of the average audit fees paid to
the audit firminthe last three
consecutive years.

Any engagement of the external
auditorto provide permitted
servicesovertheselimitsis
subjectto the specificapprovalin
advance by the Audit Committee.

Prohibited services

Inline with the EU Audit Reform,
services where the auditor’s
objectivityandindependence
may be compromised by the
threat of self-interest, self-review,
management, advocacy,
familiarity orintimidation - for
example, tax services,accounting
services, internal audit services,
valuation services and financial
systems consultancy.

Prohibited, with the exception of
certain services which are
subject toderogationif certain
conditionsare met,in
accordance with the EU Audit
Reform.

Referto plc.autotrader.co.uk/investors for full details of the policy.
During the year, KPMG charged the Group £34,396 for audit-related

assurance services.

The Statutory Audit Services for Large Companies Market Investigation
(Mandatory Use of Competitive Tender Processes and Audit
Committee Responsibilities) Order 2014 — statement of compliance
Asacompetitive tender was carried outin 2016, and KPMG LLP were
firstappointed as statutory auditorsin the financial year to March
2017, we have complied with the requirement that the external audit
contractis tendered withinthe 10 years prescribed by EU and UK
legislationand the Code’srecommendation. The Company confirms
thatit complied with the provisions of the Competition and Markets
Authority’s Order for the financial year under review.

David Keens
Chairman of the Audit Committee
6June 2019
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Directors’ remuneration report

Annval statement

by the Chairman of the Remuneration Committee

- '-."‘r‘ -
il d — H:.‘-L;
| - ‘ -
JillEasterbrook

Chairman of the Remuneration Committee

Composed of threeindependent Non-Executive Directors.

The Company Chairman, Chief Executive Officer, the Chief
Financial Officer and Chief Operating Officerand otherrelevant
individuals are invited to attend the meetings - no personis
presentduring any discussion relating to their own
remuneration.

The Company Secretary acts as secretary to the Committee.

Formoreinformation onthe Committee’s Terms of Reference
visit plc.autotrader.co.uk/investors
Six meetings were held during the year:

Meetings attended/
total meetings held

Percentage of
meetings attended

JillEasterbrook (Chairman) 6/6 100%
David Keens 6/6 100%
Jeni Mundy 6/6 100%

Inaddition, Ed Williams wasin attendance atall sixmeetings by
invitation.

Key highlights for 2019:

— Shareholderapprovalreceived for our revised Directors’
Remuneration Policy at the 2018 AGM and pay was
implementedinline with this policy during the year.

— The Committee reviewed developmentsin UK corporate
governance and shareholder guidance and consideredits
approach to the 2018 Code.

— The Committee considered and agreed remuneration
arrangements for the CEO inrespect of hisretirementand
otherchanges to the Board announced on 29 April 2019.

In 2020 we will:

— Continue to monitor Remuneration Policy to ensureiitis
aligned with strategy and the creation of suitable long-term
value creationand thatitisappropriate in the context of
evolving shareholder guidance and corporate governance.

Dear shareholders,

lam pleased to present, on behalf of the Board, the Report of the
Remuneration Committee (the ‘Committee’) for the year ended
31March 2019.

Board changes

On 29 April 2019 we announced that Trevor Mather had notified the
Board of hisintentiontoretire as CEO and that he will step down

from hisrole and as a Director on 31 March 2020. At the same time

we announced that Nathan Coe has been promoted to CEO-designate
and that Catherine Faiers willjoin the Boardinthe role of Chief
Operating Officer "COQ" from1May 2019. Details of their remuneration
arrangements are provided below andin the remainder of thisreport.

Remuneration Policy and approach for 2020

During 2018 the Committee undertook areview of our Directors’
Remuneration Policy. No changes were made to the remuneration
frameworkasitwas considered thatithad beensuccessfulindriving
performance and thatit continued to be appropriate for the
Executive Directors. The Committee, however, made some
modifications to the structure and assessment of performance
measures for the PSP to betteralign performance measures with our
strategy as wellas to simplify andincrease the transparency of the
approach toassessing performance and setting targets. |am pleased
thatourrevised Policy was approved by 95% of shareholders at the
2018 AGM. Thankyou to our shareholders for the time you took to
consult withusinthe development of this Policy.

The Remuneration Committee continues to believe the Policyis
appropriate and our approach to Executive Directors remunerationis
unchanged for 2020. The maximum opportunity will continue to be
150% of base salary for the CEO and the CFO & CEO-designate. The
COO’'s maximum bonus opportunity will be 130% of base salary.
Annual bonuses will continue to be based 75% on Operating profitand
25% on strategic objectives. For 2020 the strategic measures will be
based onstockonsite,and adoption of our new car proposition. The
new car measure has beenintroduced for 2020 reflecting our
strategic focus on generating value through this market of fering.

PSP awards will be granted in June 2019 and these will continue to be
based 75% on Operating profit growth and 25% on total Group revenue
growth. The CFO & CEO-designate will receive anaward of 200% of
salaryandthe COO willreceive anaward of 150% of salary. Inlight of
hisannouncedretirement the CEO willnotreceive aPSPawardin
June 2019.

Salaries forthe CEO and CFO & CEO-designate wereincreased by c.2%
with effect from1April2019inline with the generalincrease received
forothersenioremployees across the Group. Pensionand benefitsare
unchanged for2019. The COO’s salary was setat £350,000 from the
date of herappointment to the Board (1 May 2019).

The CFO & CEO-designate’s remuneration arrangements remain
unchanged at present but will be reviewed in advance of him being
appointedtotherole of CEO with effect from1April 2020.

Performance and reward in 2019

2019 has been another good year, with revenue growth of 8% and
Operating profit growth of 10%. We have also continued to make good
progress against our purpose to lead the future of UK's digital
automotive marketplace and have delivered excellentreturns for
shareholders through dividends and share buybacks.

Further details canbe found on pages 24 to 29 of the Strategicreport.
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Annual bonus

The annualbonus for 2019 was based 75% on Operating profitand 25%
onstrategictargets (average live car stockand average full page
advertviews). As outlined on page 70, the total bonus for 2018/19 was
therefore 76.75% of maximum, resulting in payments of £641,401 for
the CEO and £425,963 for the CFO & CEO-designate. Half of this
bonus will be deferredinto shares fora two-year period.

Performance Share Plan (‘PSP’)

PSPawards grantedin June 2016 will vestin June 2019 based on
performance over the three years to 31 March 2019. The award was
based 75% on Cumulative Underlying operating profit performance
and 25%on Total Shareholder Return (‘TSR’) relative to the FTSE 250
(excludinginvestment trusts). As detailed on page 70, actual
performance resultedinapayout of 41.7% of the maximum 75%in
respect of Cumulative Underlying operating profit performance, and
9.5% of the maximum 25%inrespect of TSR, giving an overall total
performance of 51.2%. The net value of vested awardsis subjecttoa
two-year holding period.

The Committee carefully considered the level of payout and
concluded thatannual bonus plan payouts and the level of PSP award
vesting appropriately reflected the underlying performance of the
Companyand the strategic progress and therefore it was not
necessary to exercise discretion to adjust payouts.

UK Corporate Governance Code and amended disclosure
requirements

During the year, the Committee has monitored developmentsin the
2018 UK Corporate Governance Code and emerging guidance from
investors. The Committee has decided tointroducea
post-employment shareholding guidelineinline with best practice
and the requirements of the 2018 Code. Any Executive Director who
leaves from1April 2019 will be expected toretainaninterestin shares
with avalue of 200% of salary (or their actual shareholding if lower) for
aperiod of two years following departure. Further details are set out
onpage 67.Our Remuneration Policy already complies with the other
expanded requirements of the 2018 Code - our pension provision for
Executive Directorsis aligned with our broader employee population,
we operate a post-vesting holding period for the PSP and malus and
clawback provisions apply.

Inline with best practice we have also disclosed our CEO pay ratio a
yearinadvance of being required to under the regulations. Our
median allemployee to CEO pay ratiois 42:1, which the Committee
considersiswithinareasonable range taking into account the
structure and nature of our business.

The Committee willundertake areview of the practicesin placeinthe
comingyeartoensure that they are aligned with the new Code and
reporting regulations.

Inlight of the new Code, the Committee has also updatedits Terms of
Reference to formalise many of the Committee’s existing practices to
align with the expanded requirements of the Code. The updated
Terms of Reference can be found plc.autotrader.co.uk/investors.

Retirement arrangements for Trevor Mather

Trevor willcontinue toreceive hisnormal base salary, pension and
benefitsuntilhisretirementand he willremain eligible foran annual
bonusinrespectof FY20. The Committee has determined that Trevor
willbe treated as a‘good leaver’ inrespect of outstanding share
incentives. Trevor Mather has undertaken to retain shares equivalent
to 200% of his salary fora minimum of two years post leaving when he
retires from the Board on 31 March 2020. Further details are provided
onpage72.

Ilook forward toreceiving your supporton the Directors’
remunerationreportatthe 2019 AGM where | shall be available to
answer any specific questions that you may have.

JillEasterbrook
Chairman of the Remuneration Committee
6June 2019
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Directors’ remuneration report continued

Annual remuneration report

Thisreporthas beenpreparedinaccordance withthe Companies Act 2006, Schedule 8 of the Large and Medium-sized Companies and
Groups (Accountsand Reports) Regulations 2008 (asamended in 2013) and the UKLA's Listing Rules. Thisreportis subject toanadvisory
shareholdervote atthe AGM on19 September 2019.

Summary of Directors’ Remuneration Policy (Policy) and implementation for 2020
Our Policy was put to shareholders forapproval at the AGM on 20 September 2018 and applies to payments made from this date. The following
provides asummary of the Policy along with details of how the Policy will be implemented during 2020. For full details of the Policy approved
by shareholders please refer to the 2018 Annual Report and Accounts which can be found at plc.autotrader.co.uk/investors.

Element

Overview of operation

Maximum opportunity

Performance conditions

Implementation for 2020

Salary

Salaries are normally reviewed
annually with changes effective
from1April.

No maximum salary level or
salaryincrease; however,
any basesalaryincreases
willnormally be inline with
the percentageincreases
awarded to other
employees of the Group.

N/A

The Executive Directors' salaries
wereincreased by c.2%from
1April2019 to:

— CEO-£568,000
(2018/19: £557,134)

— CFO & CEO-designate - £377,000
(2018/19:£370,000)

Theincrease forthe CEOand CFO
& CEO-designateisinline with the
generalincreasereceived for
othersenioremployeesacrossthe
Group, and lower than the average
increaseinsalaryacross the wider
employee population of around
3.75% (reflecting both general
market, promotions and individual
rewards for performance).

The COO'ssalary was setat
£350,000 from the date of her
appointment to the Board
(1May 2019).

The CEO-designate’'sremuneration
arrangements will be reviewed
inadvance of him being appointed
totherole of CEOwith effect
from1April2020 to ensure they
appropriately reflect the size
andscopeof therole.

Benefits

Benefitsinclude private medical
cover, lifeassuranceandincome
protectioninsurance.

The value of benefitsisnot
cappedasitisdetermined
by the cost to the Company,
which may vary.

N/A

No changes.

Pension

Directorsare eligible toreceive
employer contributions to the
Company'sdefined contribution
pension plan,asalary supplement
inlieu of pension benefits (or
combination of the above).

Maximum contributionin
line with the contribution of
otheremployeesinthe
Group, currently 5% of
salary.

N/A

No changes.

Our pensionpolicyisinline with
the wider workforce and therefore
we already comply with the 2018
Codeinthisarea.

Annualbonus

Based onthe achievement
of performance overthe
financialyear.

Half of the bonusis paidin cash
with half deferredinto shares for
twoyearsunder the Deferred
Annual Bonus Plan ('DABP’) subject
tocontinued employmentonly.

Dividend equivalentsaccrue on
deferredshares.

Recoveryand withholding
provisions apply,as described
below.

Maximum of 150% of salary.

Performance measures for the
yearended 31 March 2020 are as
follows:

— 75%based on Operating profit
— 25%based onstrategic measures

Strategic measures are basedon
stock (average live car stock) and
new cars (live retailers paying for
ournew car package) (12.5%
weighting each).

See below for further details on
performance measures.

The targetsare considered tobe
commercially sensitive, but the
Committeeintends todisclose
theminthe next AnnualReport
provided theyare nolonger
considered tobe commercially
sensitive.

For 2020 the Committee has
replaced the audience (average
full pay adverts views) measure
withanew car measure.

The Committee considereditwas
appropriate tointroduce anew car
measure reflecting our strategic
focus ongenerating value through
this market offering.

While afocus onaudience remains
fundamentalto everything we
doatAuto Trader, giventhe
challenges of consistently
measuring performance year on
year the Committee considered
thatitwasnolongerappropriate
that full page advertviewsis
includedasaperformance
measure intheannualbonus.
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Element

Overview of operation

Maximum opportunity

Performance conditions

Implementation for 2020

Performance
Share Plan ('PSP’)

Awards vestafterthreeyears
subjecttoperformance conditions
and continued employment.

Awards are normallyin the form
of nil-costoptions.

Executive Directorsare required
toretainvested shares foratleast
two years from the point of
vesting.

Adividend equivalentaccrues
onawards.

Recoveryand withholding
provisions apply, as described
below.

Adividend equivalent provision
applies,as described below.

Normal circumstances:
maximum of 200% of salary.

Exceptionalcircumstances:
maximum of 300% of salary.

The CFO & CEO-designate
willreceive anaward of
200% of salaryinJune 2019.
The COOwillreceivean
award of 150% of salary.

Inlight of hisannounced
retirement the CEO will not
receive aPSPawardin 2019.

For2020, performance measures
and targetswillbe as follows:

Threshold Stretch
(25% (100%
vesting) vesting)

Operating 1%p.a.
profit
(75%

weighting)

6.5%p.a.

Total
Group
revenue
(25%
weighting)

5%p.a.  8%p.a.

Vestingisonastraight-line basis
between threshold and stretch.

Performance willbe assessed
basedonthe compoundannual
growthrate forthe threeyears
ending 31 March 2022.

See below forfurtherdetailson
performance measures.

There willbe no changesto the
structure of the award; the targets
have beenraised toreflectthe
impactofthejointventure.

All-employee
Share Plans -
SIP & SAYE

The Company operates two
all-employee tax-advantaged
plans,namely a Save As You Earn
(‘SAYE')and a Share Incentive Plan
('SIP’) for the benefit of Group
employees.

Executive Directors willbe eligible
to participate onthe same basis as
otheremployees.

Maximum permitted based
onHMRC limits from time
totime.

N/A

No changes.

Share ownership
guidelines

Executive Directors are expected
tobuild and maintain a holding of
sharesinthe Company. Thisis
expectedtobe built through
retainingaminimum of 50% of the
netof taxvested PSPand DABP
shares, untilthe guideline level
ismet.

The minimum share
ownership guidelineis 200%
of salary for current
Executive Directors.

N/A

The Committee has decidedto
introduce apost-employment
shareholding guidelineinline with
best practice and the requirements
of the 2018 Code.

Any Executive Director who leaves
from1April 2019 willnormally be
expectedtoretainaninterestin
shareswithavalue of 200% of
salary (or theiractual shareholding
if lower) foraperiod of twoyears
following departure.

This guideline willapply toany
sharesacquired fromincentive
plans from1April2019 and may
include the netvalue of outstanding
DABP awards and PSP awards
subjectonlytoaholding period.

The Committee willhave
discretionto operate the policy
flexibly and may waive partorall of
the requirement where considered
appropriate, forexamplein
compassionate circumstances.

Trevor Mather hasundertaken to
retain shares equivalent to 200%
of hissalary foraminimum of two
years postleavingwhenheretires
from the Board on 31 March 2020.
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Directors’ remuneration report continued

Additional information

Recovery and withholding provisions

Recovery and withholding provisions apply to variable pay, to enable the Company to recover amounts paid under the annual bonus and PSP in
the event of the following negative events occurring within three years of the payment of a cash bonus, the grant date of anaward under the
DABP or the vesting date of PSP awards:

— amaterial misstatement of orrestatement to the audited financial statements or other data;
—anerrorin calculation leading to over-payment of bonus; or
—individual gross misconduct.

Should suchan eventbe suspected, there willbe a further two yearsin which the Committee may investigate the event. The amount to be
recovered would generally be the excess payment over the amount which would otherwise be paid, and recovery may be satisfied ina variety of
ways, including through the reduction of outstanding deferred awards, reduction of the net bonus or PSP vesting and seeking a cash repayment.

Selection of performance measures

Annual bonus

Operating profitisakey performanceindicator of the business and the Board believes continuing to deliver Operating profit performance will
generate long-termvalue for shareholders. For the Operating profit measure, for achievement of the threshold target, 20% of this part of the
bonus opportunity becomes payable with the maximum becoming payable for outperforming the 2019 business plan.

The Committee believes thatitisimportant toincentivise executives to deliver key strategic objectives to ensure that the businessis well
positioned to deliver profit growth and shareholder value in future. The strategic targets selected for 2020 of stock (average live car stock)
and new cars (live retailers paying for the new car package) are aligned with our Group KPIs and are the key metrics that underpin our core
business. The strategic objectives are equally weighted, accounting for12.5% of the bonus each. A financial underpin willapply to the strategic
targets, such thatno bonus will be payable unless a threshold level of Operating profitis exceeded.

The Committee sets targets takinginto accountinternaland external expectations of performance and organic growth of the business.
The Committee believes thatthese targets are appropriately stretching.

PSP
Revenue growthis akey performance indicator of the business and the Committee believes thatincentivising management to continue to
grow revenue performance through our three businesslines - Trade, Consumer Services and Manufacturerand Agency - will support
long-term profit growth and shareholder value creation. To ensure revenue performanceis aligned with long-term value creation the vesting
fortherevenue portion of the awardis to an ‘underpin’ whereby the Operating profit measure must be at least at threshold levels of
performance forany portion of the total Group revenue element to pay out.

Continuing to drive Operating profitis akey strategic objective of the business. Though EPSis widely used by other companies, we believe that
the method by which the Company returns cash to shareholders should not affect executive compensation, and therefore for Auto Trader the
Committee believes that Operating profitisamore appropriate performance measure.

The Committee set Operating profitand total Group revenue growth targets taking into accountinternaland external expectations of
performance and organic growth of the business. The Committee believes that these targets are appropriately stretching.

Differences in Remuneration Policy between Executive Directors and other employees
Whilst the Policy described above applies specifically to the Company’s Executive Directors, the Policy principles are designed with due
regard to employees across the Group.

— Payincreases for Executive Directors areinline with the generalincrease received for other senioremployees across the Group, and lower
thanthe averageincreaseinsalary across the wider employee population of around 3.75% (reflecting both general market, promotions and
individual rewards for performance).

— Pension contributions for Executive Directors are alsoinline with the wider workforce.The Executive Directors have the same access to
benefitsasall othermembers of the workforce.

However, there are some differences.

— 'Atrisk, performance-linked pay’ isrestricted to the most senioremployeesin the Company, asitis this group thatis mostinfluentialin
driving corporate performance.

— The Committee is committed to promoting a culture of widespread share ownership across all levels of the organisation. At senior levels this
will predominantly be achieved through participationin performance-based incentive plans, whilst across the rest of the workforce it will
be supportedviaall-employee share plans.

Service contracts and policy for payments on loss of office

The service contracts for the Executive Directors are terminable by either the Company or the Executive Director on12 months’ notice and
make provision for early termination by way of payment of acash sum equalto12 months’ salary and pension. The Company may continue to
provide benefits until the end of the notice period or may make a payment to the value of 12 months’ contractual benefits.

Paymentinlieu of notice can be paid eitherasalump sumorin equal monthly instalments over the notice period and willnormally be subject to
mitigation. The Committee will consider the particular circumstances of each leaver and retains flexibility as to at what point, and the extent to
which, payments are reduced.

The Executive Directors are subject toannualre-election at the AGM. Service contracts are available forinspectionat the Company's
registered office. The CEO’s service contract date is 6 March 2015 and the CFO & CEO-designate’s service contractdateis1April 2016.
The COQ's service contract date is1May 2019.
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Remuneration Policy for the Chairman and Non-Executive Directors

Element Overview of operation Implementation for 2020

Both the Chairman and the Non-Executive Directors
are paidannualfeesand do not participate inany of
the Company’sincentive arrangements, or receive
any pension provision or other benefits.

Fees

Base fees
— Chairman - £184,013 (2019: £180,405)

— Non-Executive Directors - £56,827 (2019: £55,713)

Additional fees
— SID - £9,742(2019: £9,551)

— Audit Committee Chairman - £9,742 (2019: £9,551)
— Remuneration Committee Chairman - £9,742 (2019: £9,551)

The Chairmanreceives asingle fee covering all of his
duties.

The Non-Executive Directorsreceive abasic Board
fee, with additional fees payable for chairing the Audit
and Remuneration Committees and for performing
the SeniorIndependent Directorrole.

Feeswerereviewed andincreased by c.2%with effect from1April 2019.

Thereisno additional fee payable to the Chairman of the Nomination Committee.
The Company Chairmanis currently Chair of the Nomination Committee.

Letters of appointment
AllNon-Executive Directors have letters of appointment with the Company for aninitial period of three years, subject to annual

re-appointment atthe AGM. Appointmentis terminable on sixmonths’ written notice. The appointment letters for the Non-Executive
Directors provide that no compensationis payable upon termination of employment. The letters of appointment are available forinspection

atthe Company’'sregistered office. Details of the appointment terms of the Non-Executive Directors are as follows:

Startof Expiry of

currentterm currentterm
Ed Williams 6 March 2018 5 March 2021
DavidKeens 1May 2018 30 April 2021
JillEasterbrook 1July 2018 30 June 2021
JeniMundy 1March 2019 28 February 2022
Single figure of remuneration for the year ended 31 March 2019 (Audited)
The table below shows the aggregate emoluments earned by the Directors of the Company in the year ended 31 March 2019.

Long-term

£'000 Salaryand fees Benefits Annualbonus Incentives' Pension Total
Executive
Trevor Mather 557 1 641 683 28 1910
Nathan Coe 370 1 426 292 19 1,109
Non-Executive
Ed Williams 180 = = = = 180
David Keens 75 - - - - 75
JillEasterbrook 65 - - - = 65
JeniMundy 56 - - - = 56

1 51.2%of PSPawards granted in 2016 will vestin June 2019. For the purpose of the single figure the vested shares have been valued based on the three-month average share price to
31 March 2019 of 467.88p. Dividend equivalents to the value of £23,778 for Trevor Mather and £10,176 for Nathan Coe have also beenincluded. 17% of the vested value is due to share

price growth of 20% since the date of award.

The following table shows the aggregate emoluments earned in the year ended 31 March 2018.

Long-term

£'000 Salaryand fees Benefits Annvalbonus incentives? Pension Total
Executive

Trevor Mather 546 1 412 1943 27 2929
Nathan Coe 350 1 229 833 18 1431
Non-Executive

Ed Williams 176 = = = = 176
David Keens 73 = = = = 73
JillEasterbrook 64 = = = = 64
JeniMundy 55 - - - = 55

2 100%of PSPawards grantedin 2015 vestedin June 2018 for performance over the three-year period to 31 March 2018. Inlast year's report, for the purpose of the single figure the
vested shares were valued based on the three-month average share price to 31 March 2018 of 359.58p giving a value of £1,644k for Trevor Mather and £705k for Nathan Coe including

dividend equivalents. The amounts disclosedin the table have beenrevalued based on the share price on the date of vesting of 424.90p.
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Directors’ remuneration report continued

Additional information to support the single figure
Benefits
Benefitsinclude: private healthcare, life assurance and income protectioninsurance.

Pension
Employer’s pension contributions of 5% of salary were paidinrespect of Executive Directorsin line with those received for the wider UK
employee population.

Annual bonus for the year ended 31 March 2019
The performance measures, targets and actual outcomes for the annual bonus for the year ended 31 March 2019 are shownin the following table:

Actual Payout

Performance measures Weighting Threshold Target Stretch performance (asa%of maximum)

Financial Operating profit 75% £228m £233m £248m £243.7m 64.2% of the 75%

Strategictargets Stock-average live car stock 12.5% 438,000 441,000 456,000 462,000 12.5%o0of the12.5%
Audience - average full page

advertviews 12.5% 246m 248m 253m <246m 0% of the12.5%

Total 100% 76.75% of the 100%

Payout for performance between threshold and stretchis calculated on a pro-rata basis. The payout at threshold is 20% of maximum, and the
payout at targetis 50% of maximum.

Whilst average full page advert views showed a modest decline, our strong audience position was maintained during the year in comparison to
the marketasawhole.

Thislevel of performance resultedinabonus payout of £641,401 for Trevor Mather (CEO) and of £425,963 for Nathan Coe (CFO & COO).
Half of the bonus earned will be payable in shares, deferred for two years under the DABPin line with the Policy.

The Committee considered the underlying financial performance during the year as well as the progress achieved against strategic objectives
and considered the level of annual bonus payout to be appropriate.

Performance Share Plan vesting for year ended 31 March 2019
The PSP award grantedin 2016 and will vestin June 2019 based on performance to 31 March 2019. The performance conditions thisaward was
basedon, the targetsand performance delivered are set outin the table below:

Payout

Threshold Stretch (asapercentage

Measure Weighting (25% vesting) (100% vesting) Actual performance of maximum)

Cumulative Underlying operating profit 75% £660m Equalto orabove £710m £680.4m 41.7% of the 75%

TSRcomparedtothe FTSE 250 Index 25% EqualtoIndex TSR EqualtoIndex TSR plus 25% or above Index TSR plus 4% 9.5% of the 25%
(excludinginvestment trusts)'

Total vesting 51.2% of the 100%

1 TSRperformanceiscalculated based onathree-monthaverage to the beginningand end of the performance period.
For performance between the threshold and stretch targets, vestingis calculated on a pro-rata basis.

Executive Directors will be required toretain vested shares delivered under this PSP for at least two years from the point of vesting, subject
to the terms of the PSP holding period.

The Committee considered the underlying financial performance over the past three years as well as the progress achieved against strategic
objectivesand considered the level of annualbonus payout to be appropriate.

Scheme interests awarded during the year (Audited)
Awards granted in the yearunder the DABP and PSP are shown below.

Executive Director Number of shares awarded Face/maximum value of awards at grant date®
DABP awards'

Trevor Mather 46,004 £205914
Nathan Coe 25,548 £114,353

Awards are granted as nil-cost options.

1 DABPawards were grantedinrespect of theannualbonus for the year to 31 March 2018. The awards will normally be eligible to vest two years from grant (17 August 2020) based on
continuous employment.
2 Face/maximumvalue was calculated based on the closing share price onthe day before grantdate (17 August 2018) of £4.476.
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Number of Face/maximum value % award vesting
Executive Director shares awarded Multiple of salary of awards atgrantdate* atthreshold (% maximum) Performance period?
PSP awards®
Trevor Mather 248,942 200% £1114,264 25% 1April 2018 to
Nathan Coe 165,326 200% £738,999 Sl STt

Awards are granted as nil-cost options.

3 PSPawards willnormally be eligible to vest three years from grant (17 August 2021) based on performance over the three years to 31 March 2021 and continuous employment.
4 Face/maximum value was calculated based on the closing share price onthe day before grant date (17 August 2018) of £4.476.

The performance conditions applying to the 2018 PSP awards shownin the table above are set out below. Each element will be assessed
independently.

Measure Weighting Basis Threshold (25% vesting) Stretch (100% vesting)

Operating profit 75% Operating profit compound annual growth rate 6%p.a. Equalto orabove10%p.a.
for the three years ended 31 March 2021

Total Group revenue 25% Total Group revenue compound annual growth rate 5%p.a. Equalto orabove 8% p.a.
for the three years ended 31 March 2021

Forperformance betweenthe threshold and stretch targets, vesting will be calculated on a pro-rata basis. There is no vesting below threshold
performance.

Executive Directors will ordinarily be required to retain their net of tax number of vested shares delivered under the PSP for at least two years
from the point of vesting.

Directors’ shareholding and share interests (Audited)

Executive Directors are required to maintain shareholdingin the Company equivalentin value to 200% of salary. If an Executive Director does
notmeetthe guideline, they will be expected toretain at least half of the net shares vesting under the Company’s discretionary share-based
employeeincentive schemes until the guideline is met. Both Executive Directors currently hold wellin excess of this limit. Non-Executive
Directors donot have shareholding guidelines.

The table below sets out the number of shares held or potentially held by Directors (including their connected persons where relevant) as at
31March 2019.

Number of awards Number of awards
heldunder the Number of vested heldunderthe Targetshareholding  Percentage of salary
Beneficially PSP conditionalon butunexercised DABP conditionalon guideline heldinsharesas
Director owned shares' performance nilcostoptions continued employment (as a % of salary) at 31 March 20192
Executive Directors
Trevor Mather 11,594,704 797572 446,808 98,066 200% 1,274%
Nathan Coe 2,910,340 414,668 191,489 51,331 200% 4,373%
Non-Executive Directors
Ed Williams 6,875444 = = N/A N/A
David Keens 25,000 - - N/A N/A
JillEasterbrook - - - N/A N/A
JeniMundy = = = N/A N/A

1 Includessharesowned by connected personsand shares vestingunder the PSP subject toa holding period. Only beneficially owned shares count towards the shareholding guideline.
2 BasedontheDirector’ssalaryand the mid-market price at close of business on 31 March 2019 of 521.6p.
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Directors’ remuneration report continued

Trevor Mather

No. of shares/ Shares/options Shares/options Options No. of shares/ Date

optionsat grantedin lapsedin exercisedin optionsat fromwhich

Scheme 31March2018 theyear theyear theyear 31March 2019 Date of grant exercisable Expiry date
pPSp! 446,808 = = = 446,808 19/6/2015 19/6/2018 19/6/2025
pPsSp? 275,321 = = = 275,321 17/6/2016 17/6/2019 17/6/2026
PSP?® 273,309 - - - 273,309 16/6/2017 16/6/2020 16/6/2027
PSp* = 248,942 = = 248,942 17/8/2018 17/8/2021 17/8/2028
DABP 101,221 2,236° = 103457 = 17/6/2016 17/6/2018 17/6/2026
DABP 52,062 - - - 52,062 16/6/2017 16/6/2019 16/6/2027
DABP = 46,004 = = 46,004 17/8/2018 17/8/2021 17/8/2028
Total 1,148,721 317,307 = 103,457 1,342,446
Nathan Coe

No. of shares/ Shares/options Shares/options Options No. of shares/ Date

optionsat grantedin lapsedin exercisedin optionsat fromwhich

Scheme 31March2018 theyear theyear theyear 31March 2019 Date of grant exercisable Expiry date
psp! 191,489 - - - 191,489 19/6/2015 19/6/2018 19/6/2025
PSP? 17994 o = © 117994 17/6/2016 17/6/2019 17/6/2026
PSP?® 131,348 = = = 131,348 16/6/2017 16/6/2020 16/6/2027
pPSp* - 165,326 - - 165,326 17/8/2018 17/8/2021 17/8/2028
DABP 5028 1107 = 51,235 o 17/6/2016 17/6/2018 17/6/2026
DABP 25,783 = = = 25,783 16/6/2017 16/6/2019 16/6/2027
DABP - 25,548 - - 25,548 17/8/2018 17/8/2021 17/8/2028
Total 516,742 191,981 = 51,235 657,488

1 100%of the PSPaward granted in 2015 vestedin June 2018 based on Cumulative Underlying operating profit and relative TSR performance compared to the FTSE 250 (excluding
investment trusts) to 31 March 2018.
2 51.2%of the PSPaward granted in 2016 will vestin June 2019 based on Cumulative Underlying operating profitand relative TSR performance compared to the FTSE 250 (excluding
investment trusts) to 31 March 2019.
3 2017 PSPawardsare subject 75% to Cumulative Underlying operating profitand 25% to relative TSR performance compared to the FTSE 250 (excludinginvestment trusts) over the
three-year period to 31 March 2020. For the Cumulative Underlying operating profit portion, 25% will vest if Cumulative Underlying operating profitis £690m or greater.100% will vest
if Cumulative Underlying operating profitis £750m or above. For performance between these points, vesting will be calculated on a pro-rata basis. For the Relative TSR portion, 25%
will vestif Auto Trader’s TSR performanceis equal to the FTSE 250 Index (excluding investment trusts). 100% will vestif Auto Trader’s TSR performance exceeds the FTSE 250 Index
(excludinginvestment trusts) by 25% or more. For performance between these points, vesting will be calculated on a pro-ratabasis.
4 Performance measures forthe 2018 PSP awards are set out on page 67.
5 Dividendequivalents have beenadded onvesting.

Payments to former Directors (Audited)

There were no payments made to former Directors during the year.

Retirement arrangements for Trevor Mather
Trevor Mather will step down as CEO and from the Board on 31 March 2020. Trevor will continue to receive his normal base salary, pension and
benefits until hisretirement on 31 March 2020. He will not receive any paymentin lieu of notice under his contract as he will work substantially

all of hisnotice.

Ontherecommendation of the Remuneration Committee, the Board has determined that Trevor will be treated as a “good leaver” inrespect of
the Annual Bonus, the Company's Performance Share Plan (PSP) and the Deferred Annual Bonus Plan (DABP).

Inaccordance with the schemerules, outstanding PSP awards will vest to the extent that targets are met. They will be pro-rated for time
elapsedsince grantand will vest on the normal vesting dates. By mutual agreement, Trevor has asked to waive any entitlement toreceive
furtherawardsunder the PSP and will not therefore receive a PSP award in June 2019. Outstanding DABP awards will vestin fullon the normal
vesting dates.

Trevor willeligible toreceive an Annual Bonusinrelation to the financial year ending on 31 March 2020, payable to the extent that targets set out
inthe bonus planare metand paid on the date when paid to other members of the bonus scheme. He willnot be required to convert part of the
2020 bonusinto sharesinthe Company, as specifiedinthe scheme. However, Trevor has voluntarily undertaken to retain shares equivalent to
200% of his salary, foraminimum of two years post leaving, in line with the newly adopted post employment shareholding guidelines.
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Performance graph and CEO remuneration table

The graph below illustrates the Company’s TSR performance relative to the FTSE 250 Index (excluding investment trusts) of which the
Companyisaconstituent, fromthe start of conditional share dealing on18 March 2015. The graph shows the performance of a hypothetical
£100invested andits performance over that period.
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CEO remuneration

The table below sets out the CEO's single figure of total remuneration together with the percentage of maximum annual bonus awarded over
the same period.

2019 2018 2017 2016 2015'
CEOtotalremuneration (£'000) 1910 2929 980 1,339 20
Annual bonus (% of maximum) 76.75 50.3% 51.8% 100% N/A?
PSP vesting (% of maximum) 51.2% 100% N/A3 N/A3 N/A3

1 Fromthe date of Admissionin March 2015.
2 Private company whenbonus planimplementedin 2015.
3 Noawardswereeligible tovestinrespect of long-term performance endingin 2015,2016 or 2017.

Percentage increase in the remuneration of the CEO
The table below shows the average increase ineach component between the CEO and the average employee in the Company from 2018 to 2019.

Change inremuneration levels

Component CEO Average employee
Salary +2% 3.3%
Benefits' 7% -6%
Bonus? 56% n/a%

1 Theaverage value of benefitshas decreased due toareductionin the cost of private medicalinsurance.

2 Therearenoemployees participatinginthe Annual Bonus scheme other thanthe CEOand COO & CFO as all other employee variable pay schemes are now settledin shares.

CEO pay ratio

Inline with best practice we have also disclosed our CEO pay ratio ayear in advance of being required tounder the regulations. The table below
shows the ratio between the CEO’s total single figure calculated as set out above on page 69 and the median, lower and upper quartile total
remuneration for our UK based workforce. Our median allemployee to CEO pay ratiois 42:1 which the Committee considersis withina
reasonable range takinginto account the structure and nature of our business.

Asignificant proportion of the CEO’s pay isin the form of variable pay through the annual bonus and the PSP. CEO pay will therefore vary year on
year based on Company and share price performance. The CEO to all-employee pay ratio will therefore also fluctuate taking thisinto account.

Year Method 25th percentile pay ratio Median pay ratio 75th percentile pay ratio
2019 A 59.4:1 42.0:1 30.3:1
Notes:

-Method Ahasbeenusedtodetermine therelevantemployees on the basis that thisapproachisinline with the approach used to calculate the single total figure for the CEO and
thereforeisthe mostrobust.

-The salary for the P25 employee was £30,000 and totalremuneration was £32,180. The salary for the P50 employee was £38,340 and totalremuneration was £45,440. The salary for
the P75 employee was £53,570 and total remuneration was £62,940.

-The P25,P50and P75 employees were determined as at 31 March 2019 based on full-time equivalent remuneration. Only employees who were employed as at the end of the financial year
wereincluded; salaries were annualised, takingaccount of mid-yearincreases. The totalremunerationincludes salary, allowances, taxable benefits, pension contributionsand
share-based payments. Taxable benefitsare based onthe previous taxyear (2018) with estimates used for those employees who joined part way through the year. Optionsunder the SAYE
schemeareincludedasatthe date of grant, based on the difference between the market value at grant date and the exercise price. Options under discretionary plans (PSPand Single
Incentive Plan) are based onthe date that the performance conditions were achieved, and valued using the three-month average share price to 31 March 2019 of 467.88p.
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Directors’ remuneration report continued

Relative importance of the spend on pay

The following table shows the Group's actual spend on pay for allemployees compared to distributions to shareholders. The average number
of employees hasalso beenincluded for context. Revenue and Operating profit have also been disclosed as these are two key measures of
Group performance.

2019 Restated 2018

£m £m % change
Employee costs (see note 7 to the consolidated financial statements) 56.0 54.5 3%
Average number of employees (see note 6 to the consolidated financial statements) 802 822 3%
Revenue (see Consolidatedincome statement) 3551 330.1 8%
Operating profit 243.7 221.3 10%
Dividends paid and proposed and share buybacks (see notes 26 and 27 to the
consolidated financial statements) 156.4 152.8! 2%

1 2018 comparatives have beenrestated toreflect the adoption of IFRS 9, IFRS15and IFRS16,and toinclude share buybacks.

Funding of equity awards

Share awards may be funded by acombination of newlyissued shares, treasury shares and shares purchased in the market. Where shares are
newlyissued or from treasury, the Company complies with Investment Association dilution guidelines on theirissue. The current dilution
usage of all share plansis c. 0.74% of shares inissue.

Where shares are purchased in the market, these will be held by a trust, in which case the voting rights relating to the shares are exercisable by
the Trusteesinaccordance with their fiduciary duties. At 31 March 2019 the Trust held 565,555 shares inrespect of the Share Incentive Plan.

External directorships

Auto Trader recognises thatits Executive Directors may be invited to become non-executive directors of other companies. Such
non-executive duties canbroadena Director’s experience and knowledge which can benefit Auto Trader. The Company Chairman would
approve any suchdirectorshipsinadvance to ensure that there was no conflict of interest. Trevor Mather was appointed asadirectoronthe
board of Matches Fashion Limited, a fashion retail business, on 9 September 2018. From the period from appointment until 31 March 2019, fees
of £35k were payable to Trevor for thisappointment, and which he was entitled to retain. The Board approved the appointment and confirmed
thatit was satisfied that there was no conflict of interest arising.

Membership of the Committee
JillEasterbrookis the Committee Chairman, andits other members are David Keens and Jeni Mundy. Refer to pages 47 and 64 for further
details of the membership of the Committee, the Terms of Reference, the meetings held and activities during the year.

External advisors

During the year the Committee received advice from Deloitte who were appointed in October 2017 following a competitive tender process.
Deloitte are founding members of the Remuneration Consultants Code of Conductand adhere to this Codein their dealings with the
Committee. The Committee is satisfied that the advice provided by Deloitte is objective and independent. The Committeeis comfortable
thatthe Deloitte engagement partner and team that provide remuneration advice to the Committee do not have connections with the
Company that may impair theirindependence. The Committee reviewed the potential for conflicts of interest and judged that there were
appropriate safeguards against such conflicts.

Feesare charged onatime and materials basis. During the year Deloitte was paid £23,200 for advice provided to the Committee. Deloitte
provided additional services to the Companyinrelation tointernalauditand tax services.

Statement of shareholder voting
Shareholdervotinginrelation torecent AGM resolutionsis as follows:

Votes % of votes cast Votes % of votes cast
for for against against Abstentions
2018 AGM: Remuneration Policy (binding) 746,257,288 94.93% 39,870,834 5.07% 152,057
2018 AGM: Annual Report on Remuneration (advisory) 758,354,603 96.47% 27,773,520 3.53% 152,057

Approval
This Directors’ remunerationreport has beenapproved by the Board of Directors.

Signed on behalf of the Board of Directors.

JillEasterbrook
Chairman of the Remuneration Committee
6June 2019
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Directors’ report

The Directors have pleasure in
submitting their Reportand the
audited financial statements

of Auto Trader Group plc

(the ‘Company’) and its subsidiaries
(together the ‘Group’) for the
financial year to 31 March 2019.

Statutory information

Information required to be part of the Directors’ report can be found
elsewherein thisdocument, asindicatedin the table below,andis
incorporatedinto this Report by reference:

Section of Annual Report Pagereference

Employeeinvolvement Strategicreport; Corporate social

responsibility (page 36)

Employees withdisabilities  Strategicreport; Corporate social

responsibility (page 38)
Financialinstruments Note 2 to the consolidated financial statements

Future developments
of the business

Strategicreport (pages15to17)

Greenhouse gasemissions  Strategicreport; Corporate socialresponsibility

(page 41)

Strategicreport: Corporate social responsibility
(pages 35t045)

Non-financialreporting

Informationrequired by LR9.8
Information required to beincludedinthe AnnualReportby LR 9.8 can
be foundin thisdocumentasindicatedinthe table below:

Section of Annual Report Pagereference

Note 25 to the consolidated financial
statements

Allotment of shares during

theyear

Directors’interests Remunerationreport (page 71)
Significant shareholders Directors' report (page 77)
Goingconcern Principalrisksand uncertainties (page 34)

Long-termincentive
schemes

Directors’' remunerationreport (pages 66 to 74)

Powers for the Company
tobuybackits shares

Directors' report (page 76)

Significant contracts Directors’ report (page 76)

Significantrelated party Directors' report (page 77)

agreements

Statementof corporate Corporate governance statement
governance (pages 50to74)
Managementreport

This Directors’ report,on pages 75 to 78, together with the Strategic
reporton pagesi1to45, formthe ManagementReport for the
purposes of DTR4.1.5R.

Strategic report

The Strategicreport, which canbe found on pagesito45,sets out the
Group's strategy, objectives and business model; the development,
performance and position of the Group’s business (including
financialand operating key performance indicators); a description of
the principalrisks and uncertainties; and the main trends and factors
likely to affect the future development, performance and position of
the Group's business.

UK Corporate Governance Code

The Company’s statement on corporate governance can be foundin
the Corporate governance statement, the Report of the Nomination
Committee, the Report of the Audit Committee and the Directors’
remunerationreporton pages 50 to 74, all of which form part of this
Directors’ reportandareincorporatedintoitbyreference.

2019 Annval General Meeting

The Annual General Meeting ('AGM’) will be held at10.00 am on

19 September 2019 at the Company’sregistered office at 4th Floor,
1Tony Wilson Place, Manchester, M154FN. The Notice of Meeting sets
outtheresolutions to be proposed and specifies the deadlines for
exercising voting rights and appointing a proxy or proxies to votein
relationtoresolutions to be passed atthe AGM. All proxy votes will
be counted andthe numbers for, against or withheldinrelation to
eachresolutionwillbe announced atthe AGM and published on the
Company’s website.

Board of Directors

The following individuals were Directors of the Company for the
whole of the financial year ending 31 March 2019, and to the date of
approving thisreportunless otherwise stated:

— Ed Williams

— Trevor Mather
— Nathan Coe

— DavidKeens

— JillEasterbrook
— JeniMundy

— Catherine Faiers (appointed 1 May 2019)

All Directors will stand for election or re-election at the 2019 AGM in
line with the recommendations of the Code.

Appointment and replacement of Directors

Ateach AGM each Director thenin office shallretire from office with
effectfromthe conclusion of the meeting. When a Director retires at
an AGM inaccordance with the Articles of Association of the
Company, the Company may, by ordinary resolution at the meeting,
fillthe office being vacated by re-electing the retiring Director. In the
absence of sucharesolution, the retiring Director shall nevertheless
be deemedto have beenre-elected, exceptinthe casesidentified by
the Articles.

Results and dividends
The Group’sand Company's audited financial statements for the year
aresetoutonpages 83to136.

The Company declared aninterim dividend on 8 November 2018 of
2.1pence per share which was paid on 25 January 2019.

The Directors recommend payment of a final dividend of 4.6 pence
pershare (2018: 4.0 pence per share) to be paid on 27 September 2019
toshareholders ontheregister of members at 30 August 2019, subject
toapprovalat the 2019 AGM.

Amendment of the Articles

The Company’s Articles of Association may only be amended
by aspecialresolutionatageneral meeting of shareholders.
Noamendments are proposed to be made to the existing Articles
of Association at the forthcoming AGM.
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Directors’ report continued

Authority to allot shares

Under the 2006 Act, the Directors may only allot shares if authorised
todosobyshareholdersinageneral meeting. The authority
conferred onthe Directors at the 2018 AGM under section 551 of the
2006 Act expires on the date of the forthcoming AGM, and ordinary
resolution13 seeks anew authority to allow the Directors to allot
ordinary shares up to a maximum nominalamount of £6,195,082
(619,508,165 shares, representing approximately two thirds of the
Company's existing share capital at 6 June 2019), of which 309,707,622
shares (representing approximately one third of the Company’s
issued ordinary share capital) can only be allotted pursuant to arights
issue. The Directors have no presentintention of exercising this
authority which will expire at the conclusion of the AGM in 2019 or

19 December 2019 if earlier.

Authority to purchase own shares

The Company's share buyback programme continued during the year.
By resolutions passed at the 2018 AGM the Company was authorised
to make market purchases of up to 94,802,631 of its ordinary shares,
subject to minimum and maximum price restrictions. A total of
20,229,881 ordinary shares of £0.01each were purchasedinthe year to
31 March 2019, being 2.15% of the sharesinissue at the time the
authority was granted. The average price paid per share was 461.48p
with atotal consideration paid (inclusive of all costs) of £94.0 million.
1,266,000 shares were purchased for treasury, and the remaining
18,963,881 shares were purchased to be immediately cancelled. The
Directors will seek authority from shareholders at the forthcoming
AGM for the Company to purchase, in the market, up to a maximum of
10% of its own ordinary shares (excluding shares heldin treasury)
eitherto be cancelled orretained as treasury shares.

Share capital and control

The Company'sissued share capital comprises ordinary shares of
£0.01eachwhicharelisted on the London Stock Exchange (LSE:
AUTO.L). TheISIN of the sharesis GBOOBVYVFW23.

Theissued share capital of the Company as at 31 March 2019 and
6June 2019 comprises 933,197,563 of £0.01each. 3,996,041 shares were
heldin treasury at 31 March 2019. Furtherinformationregarding the
Company’sissued share capitaland details of the movementsin
issued share capital during the year are providedinnote 25 to the
Group's financial statements. All the information detailed in note 25
forms part of this Directors’ reportandisincorporatedintoit by
reference.

Details of employee share schemesare providedinnote 29 to the
Group financial statements.

Rights attaching to shares

Allshares have the samerights (including voting and dividendrights
andrights onareturn of capital) and restrictions as set outin the
Articles, described below. Exceptinrelation to dividends which have
beendeclaredandrights onaliquidation of the Company, the
shareholders have norights to share in the profits of the Company.
The Company’s shares are notredeemable. However, following any
grant of authority from shareholders, the Company may purchase or
contract to purchase any of the shares on or off market, subject to
the Companies Act 2006 and the requirements of the Listing Rules.

No shareholder holds sharesin the Company which carry special
rights withregard to control of the Company. There are no shares
relating to anemployee share scheme which have rights with regard
to controlof the Company that are not exercisable directly and solely
by the employees, other thaninthe case of the Auto Trader Group
Share Incentive Plan, where share interests of a participantin such
scheme can be exercised by the personalrepresentatives of a
deceased participantinaccordance with the Scheme rules.

Voting rights

Eachordinary share entitles the holder to vote at general meetings of
the Company. Aresolution put to the vote of the meeting shall be
decided onashow of hands unless apollis demanded. On ashow of
hands, every member whois presentin person or by proxy ata
generalmeeting of the Company shall have one vote. Onapoll, every
memberwhois presentinperson or by proxy shall have one vote for
every share of which they are aholder. The Articles provide adeadline
for submission of proxy forms of not less than 48 hours before the
time appointed for the holding of the meeting or adjourned meeting.
No member shall be entitled to vote atany general meeting eitherin
person or by proxy, inrespect of any share held by him, unless all
amounts presently payable by himinrespect of that share have been
paid. Save asnoted, there are norestrictions on voting rights nor any
agreement that may resultinsuchrestrictions.

Restrictions on transfer of securities

The Articles do not contain any restrictions on the transfer of ordinary
sharesinthe Company other than the usualrestrictions applicable
where any amountis unpaid on ashare. Certainrestrictions are also
imposed by laws and regulations (such asinsider trading and
marketing requirementsrelating to close periods) and requirements
of the Company’s share dealing code whereby Directors and certain
employees of the Company require approval to dealinthe
Company’s securities.

Change of control

Saveinrespect of a provision of the Company’s share schemes which
may cause options and awards granted to employees under such
schemestovestontakeover, there are no agreements between the
Company andits Directors oremployees providing for compensation
forloss of office oremployment (whether through resignation,
purported redundancy or otherwise) because of a takeover bid.

Significant contracts

The only significantagreement to which the Company is a party that
takes effect, alters or terminates upon a change of control of the
Company following a takeover bid, and the effect thereof, is the
Revolving Credit Facility agreement, which contains customary
prepayment, cancellation and default provisionsincluding, if
required by alender, mandatory prepayment of all utilisations
provided by thatlenderupon the sale of all or substantially all of the
business and assets of the Group or a change of control.
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Interestsin voting rights

At the year end the Company had been notified,inaccordance with Chapter 5 of the Financial Conduct Authority’s Disclosure Guidance and
Transparency Rules, of the following significantinterestsin the issued ordinary share capital of the Company:

At 31March2019 At 6June 2019

Number of ordinary
shares/votingrights

Number of ordinary
shares/votingrights

Percentage of voting
rights over ordinary

Percentage of voting
rights over ordinary

Shareholder notified shares of £0.01each notified shares of £0.01each
BlackRock Inc. 93,700,025 10.01% 93,700,025 10.01%
Kayne Anderson Rudnick Investment Management LLC 76198,852 8.03% 76198,852 8.03%
Baillie Gifford & Co. 47482,549 5.01% 47482,549 5.01%

Transactions with related parties

As describedinnote 28, during the year, the Group transacted with
Burns Sheehan Limited, a third partyinwhichaDirector holds a
shareholding. Thiscompanyis deemedto be arelated party. Costs
incurred were inrespect of recruitment consultancy services which
amounted to £1,250 (2018: £35k). There were no amounts outstanding
attheyearend. Alltransactions were completedatanarm’s

length basis.

Compensation paid to Directors and Key Managementis as disclosed
innote 8 to the Group financial statements.

Research and development

Innovation, specificallyin software, is a critical element of

Auto Trader’s strategy and therefore of the future success of the
Group. Accordingly, the majority of the Group’s research and
development expenditureis predominantly related to thisarea. Since
30 September 2013, the Group has changed its approach to
technology development such that the Group now developsits core
infrastructure through small-scale, maintenance-like incremental
improvements, and as aresult the amount of capitalised
development costs has decreased as less expenditure meets the
requirements of IAS 38 Intangible assets.

Indemnities and insurance

The Company maintains appropriate insurance to cover Directors’
and officers' liability foritself andits subsidiaries and such insurance
was in force for the whole of the financial year ending 31t March 2019.
The Company alsoindemnifies the Directors under a qualifying
indemnity for the purposes of section 236 of the Companies Act
2006:inthe case of the Non-Executive Directorsin theirrespective
letters of appointmentandinthe case of the Executive Directorsina
separate deed of indemnity. Suchindemnities contain provisions that
are permitted by the Director Liability provisions of the Companies
Actandthe Company’s Articles.

Environmental

Information onthe Group’s greenhouse gas emissionsis setoutinthe
Corporate socialresponsibility section on page 41and forms part of
thisReport by reference.

Political donations
There were no political donations made during the year or the
previousyear.

Post balance sheet events

On5June 2019, the Group extended the term for £316.5m of the
Syndicatedrevolving credit facility for one year. The facility will now
terminate intwo tranches: £316.5m willmature in June 2024; and
£83.5mwillmature at the original termination date of June 2023.
Thereisnochange to the interestrate payable and thereisno
requirement to settle all, or part, of the debt earlier than the
termination dates stated.

Externalbranches
The Group had no active registered external branches during the
reporting period.

Financialinstruments

Details of the financial risk management objectives and policies of
the Group, including hedging policies and exposure of the entity to
pricerisk, creditrisk, liquidity riskand cash flow risk, are giveninnote
31tothe consolidated financial statements.

Disclosure of information to auditors
Each of the Directors has confirmed that:

—sofarasthe Directorisaware, thereisnorelevantauditinformation
of whichthe Company’s auditors are unaware; and

— the Director has taken all the steps that he/she ought to have taken
asaDirector to make him/herself aware of any relevant audit
informationand to establish that the Company’s auditoris aware of
thatinformation.

This confirmationis givenand should be interpretedinaccordance
with the provisions of Section 418 of the Companies Act 2006.

Statement of Directors’ responsibilities in respect of the Annual
Report and Financial Statements

The Directors areresponsible for preparing the AnnualReportand
the Group and parent company financial statementsinaccordance
with applicable law andregulations.

Company law requires the Directors to prepare Group and parent
Company financial statements for each financial year. Under that law
theyarerequiredto prepare the Group financial statementsin
accordance with International Financial Reporting Standards as
adopted by the European Union ('IFRSs as adopted by the EU’) and
applicable law,and have elected to prepare the parent company
financial statementsinaccordance with UK Accounting Standards,
including FRS102 ‘'The Financial Reporting Standard Applicable in the
UK and Republic of Ireland’.
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Directors’ report continued

Undercompany law the Directors must not approve the financial
statements unless they are satisfied that they give a true and fair view
of the state of affairs of the Group and parent company and of their
profitorloss forthat period. In preparing each of the Group and
parentcompany financial statements, the Directors are required to:

— selectsuitable accounting policies and then apply them
consistently;

— make judgements and accounting estimates thatare reasonable,
relevant, reliable and prudent;

— forthe Group financial statements, state whether they have been
preparedinaccordance with IFRSs as adopted by the EU;

— forthe parentcompany financial statements, state whether
applicable UK Accounting Standards have been followed, subject
toany material departures disclosed and explainedin the parent
Company financial statements;

— assessthe Group and parent company's ability to continue as a
going concern, disclosing, as applicable, mattersrelated to going
concern; and

— use the going concern basis of accounting unless they eitherintend
toliquidate the Group or the parent company or to cease
operations, or have norealistic alternative butto do so.

The Directors areresponsible forkeeping adequate accounting
records that are sufficient to show and explain the parent company’s
transactions and disclose with reasonable accuracy atany time the
financial position of the parent company and enable them to ensure
thatits financial statements comply with the Companies Act 2006.
Theyareresponsible for suchinternal controlas they determineis
necessary to enable the preparation of financial statements thatare
free from material misstatement, whether due to fraud or error,and
have generalresponsibility for taking such steps as are reasonably
opentothemtosafeguard the assets of the Group and to prevent
and detect fraud and otherirregularities.

Underapplicable law and regulations, the Directors are also
responsible for preparing a Strategic Report, Directors’ Report,
Directors’ Remuneration Reportand Corporate Governance
Statement that complies with that law and those regulations.

The Directors are responsible for the maintenance andintegrity of
the corporate and financialinformationincluded onthe Company's
website. Legislationin the UK governing the preparationand
dissemination of financial statements may differ from legislationin
otherjurisdictions.

Responsibility statement of the Directors inrespect of the
annval financial report
We confirm, to the best of our knowledge:

— the financial statements, prepared inaccordance with the
applicable set of accounting standards, give a true and fair view
of the assets, liabilities, financial position and profit or loss of the
Company and the undertakingsincludedin the consolidation taken
asawhole;and

— the Strategicreportincludes a fairreview of the developmentand
performance of the business and the position of the issuer and the
undertakingsincludedinthe consolidation takenasawhole,
together with adescription of the principal risks and uncertainties
thattheyface.

We consider that the Annual Reportand Accounts, takenasawhole,
is fair, balanced and understandable and provides the information
necessary for shareholders to assess the Group'’s position and
performance, business modeland strategy.

Approval of Annual Report
The Strategicreportand the Corporate governance report were
approved by the Board on 6 June 2019.

Approved by the Board and signed onits behalf.

Claire Baty
Company Secretary
6June 2019
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Independent auditors’ report to the members
of Auto Trader Group plc only

1. Our opinion is unmodified

We have audited the financial statements of Auto Trader Group plc
forthe year ended 31 March 2019 which comprise the Group
Consolidated Balance Sheetand Parent Company Balance Sheet, the
Group Consolidated Income Statement and Group Statement of
Comprehensive Income, the Group Consolidated Statement of Cash

Basis for opinion

We conducted ourauditinaccordance with International Standards
on Auditing (UK) (“ISAs (UK)") and applicable law. Our responsibilities
are described below. We believe that the audit evidence we have
obtainedisasufficientand appropriate basis for our opinion. Our
audit opinionis consistent with our report to the Audit Committee.

Flows, the Group and Parent Company's Statement of Changesin
Equity,and therelated notes, including the accounting policiesin

notel.

In our opinion:

— the financial statements give a true and fair view of the state of the
Group'sand of the parent Company's affairs as at 31 March 2019 and

of the Group's profit for the year thenended;

— the Group financial statements have been properly preparedin
accordance with International Financial Reporting Standards as

adopted by the European Union;

— the parent Company financial statements have been properly
preparedinaccordance with UKaccounting standards, including
FRS102 The Financial Reporting Standard applicable inthe UK and
Republic of Ireland; and

— the financial statements have been preparedinaccordance with
therequirements of the Companies Act 2006 and, as regards the
Group financial statements, Article 4 of the IAS Regulation.

We were firstappointed as auditor by the shareholders on

22 September 2016. The period of totaluninterrupted engagementis
forthe three financial years ended 31 March 2019. We have fulfilled
our ethicalresponsibilities under,and we remainindependent of the
Groupinaccordance with, UK ethicalrequirementsincluding the FRC
Ethical Standard as applied to listed publicinterest entities. No
non-audit services prohibited by that standard were provided.

Overview

Materiality:
Group financial £9.6m (2018:£8.0m)
statementsasawhole 4.0%(2018: 3.7%) of Group profit before tax

Coverage 100% (2018:100%) of Group profit before tax

Risks of material misstatement vs 2018

Recurringrisks Revenue recognition

Recoverability of Parent Company’s
investmentinsubsidiary

2. Key audit matters: our assessment of risks of material misstatement

Key audit matters are those matters that, in our professional judgement, were of most significance in the audit of the financial statements and
include the most significant assessed risks of material misstatement (whether or not due to fraud) identified by us, including those which had
the greatest effect on: the overallaudit strategy; the allocation of resources in the audit; and directing the efforts of the engagement team.
We summarise below the key audit matters, inarriving at our audit opinion above, together with our key audit procedures to address those
mattersand, asrequired for publicinterest entities, our results from those procedures. These matters were addressed,and ourresultsare
based onproceduresundertaken,inthe context of, and solely for the purpose of, our audit of the financial statementsasawhole,andin
forming our opinion thereon, and consequently are incidental to that opinion,and we do not provide a separate opinion on these matters.

Therisk

Ourresponse

Revenue recognition

(£355.1million;
2018: £330.1million)

Refer to page 60 (Audit
Committee Report), page
90 (accounting policy)and
page 102 (financial
disclosures)

Dataprocessing

Revenue primarily consists of
feesforadvertisingonthe
Group's website. Therearea
large volume of transactions, a
wide variety of packages
available andretailers have the
ability to bespoke the
combination of products they
receive over time. Onthe basis
thatthe packages available
withinthe SingleView revenue
stream are updated manually by
Auto Trader personnelovertime,
we considerasignificantrisk
existsinrelationtorevenue
recognitionbothinrespect of
fraudanderror.

Our proceduresincluded:
- Datacomparisons: Using computer assisted audit techniques to match sales
information from the billing system to the accounting records;

- Tests of details: Using computer assisted audit techniques to match entire
population of billings to cashreceived during the year and trade debtors outstanding
attheyearend. Selectingasample of trade debtors and assessing their recoverability
withreference to postyearend cashreceipts;

- Expectation vs outcome: For customers with bespoke contracts, obtaining these
contractsand forming an expectation of the revenue to be recognisedin the period,
comparing thisto the actual;

- Tests of details: Selecting asample of transactions recorded withinamonth before
and afterthe period end and assessing whetherrevenue has beenrecognisedinthe
correct period withreference tosupportinginvoices and cashreceipts;

- Tests of details: Assessing the appropriateness of accruedincome at the yearend
withreference to postyear endbillings and cashreceipts. Assessing the
appropriateness of deferredincome atthe year end with reference to the prioryear
and our knowledge of the billing pattern of each revenue stream;

- Tests of details: Performing areview of credit notesraisedin the yearand postyear
endtoassesstheadequacy of the credit note provision and thatrevenue is not
overstated; and

- Analytic sampling: Obtaining alljournals postedtorevenue and, using computer
assisted audit techniques, analysing these toidentify those with unusual attributes or
those with corresponding postings to unexpected accounts. Agreeing any journals
identified back torelevant supporting documentation.

Ourresults:
- We found the amount of revenue recognised to be acceptable (2018: acceptable).
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Independent auditors’ report to the members
of Auto Trader Group plc only continued

Therisk Ourresponse
Recoverability of parent Lowrisk, highvalue: Ourproceduresincluded:
company’sinvestment 1,6 carrying amount of the - Comparingvaluations: comparing the carryingamount of the investment to the
insubsidiary parentcompany’sinvestmentin  market capitalisation of the Group, as all of the Group’s trading operations are
(£1,216.0 million ; 2018: subsidiary represents 95% (2018: contained within the subsidiary andits subgroup.
£1,212.9 million) 73%) of the company’s total Ourresults:

Refer to page 60 (Audit assets. Itsrecoverabilityisnotat

Committee Report), page @ h|gh risk ofmgmﬁca‘nt

132 (accounting policy) and Misstatementorsubject to

page 135 (financial &gmﬁc_ant;udg‘emen.t. However,

disclosures). duetoitsmaterialityin the
context of the parentcompany
financial statements, thisis
consideredtobetheareathat
hadthe greatesteffectonour
overall parent company audit.

- We found the Parent Company's assessment of the recoverability of the investment
insubsidiary to be acceptable (2018 result: acceptable).

3. Our application of materiality and an overview of the scope of our audit
Materiality for the Group financial statements as a whole was setat £9.6m (2018: £8.0m), determined with reference to abenchmark of Group
profitbefore tax of £242.2m (2018: £210.7m), of which itrepresents 4.0% (2018: 3.8%).

The materiality of the Parent Company financial statements as a whole was setat £5.0m (2018: £5.0m), determined withreference to a
benchmark of Parent Company netassets, of whichitrepresents 0.4% (2018: 0.4%).

We reportedto the Audit Committee any corrected oruncorrected identified misstatements exceeding £0.5m (2018: £0.4m), in addition to
otheridentified misstatements that warranted reporting on qualitative grounds.

Of the Group’s 4 (2018: 4) reporting components, we subjected 4 (2018: 4) to full scope audits for Group purposes, all of which were performed
by the Group audit team.

The components within the scope of our work accounted for the percentagesillustrated below.

Profit before tax Group materiality Group revenue Group profit before tax
£242.2m (2018: £210.7m) £9.6m (2018: £8m) % %

£9.6m

Whole financial statements
materiality (2018: £8m)
£9.Im

Range of materiality at 4
components (£9.1m-£0.2m) (2018:100%) (2018:100%)
(2018: £7.5mto £0.2m)

£0.5m
Misstatements reported to the

@ Profit before tax Audit Committee (2018: £0.4m)
@ Group materiality Group total assets

%

~100%

(2018:100%)

@ Full scope for Group audit purposes 2019
® Full scope for Group audit purposes 2018
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4. We have nothing to report on going concern

The Directors have prepared the financial statements on the going
concernbasisastheydonotintendto liquidate the Company or the
Group or to cease their operations, and as they have concluded that
the Company’s and the Group's financial position means that thisis
realistic. They have also concluded that there are no material
uncertainties that could have cast significant doubt over their ability
tocontinue asagoing concern for atleastayear from the date of
approval of the financial statements (“the going concern period”).

Ourresponsibilityis to conclude on the appropriateness of the
Directors’ conclusionsand, had there been a materialuncertainty
related to going concern, to make reference to thatin thisaudit
report. However,as we cannot predict all future events or conditions
and as subsequent events may resultin outcomes thatare
inconsistent withjudgements that were reasonable at the time they
were made, the absence of reference to a materialuncertainty in this
auditor'sreportis nota guarantee that the Group and the Company
will continue in operation.

Inour evaluation of the Directors’ conclusions, we considered the
inherentrisks to the Group’s and Company’s business model, and
analysed how those risks might affect the Group’sand Company’s
financialresources or ability to continue operations over the going
concern period.

We evaluated those risks and concluded that they were not
significant enough to require us to perform additional audit
procedures.

Based onthiswork, we arerequired toreport toyouif:

— we have anything material to add or draw attentiontoinrelation to
the Directors’ statementinnotelto the financial statements on the
use of the going concern basis of accounting with no material
uncertainties that may cast significant doubt over the Group and
Company's use of that basis fora period of at least12 months from
the date of approval of the financial statements; or

— therelated statementunder the Listing Rules set outonpage 77 is
materially inconsistent with our audit knowledge.

We have nothing toreportintheserespects,and we did notidentify
going concern asakey audit matter.

5. We have nothing to report on the other information

in the Annual Report

The Directors are responsible for the otherinformation presentedin
the Annual Report together with the financial statements. Our
opiniononthe financial statements does not cover the other
informationand, accordingly, we do not express anaudit opinion or,
exceptasexplicitly stated below, any form of assurance conclusion
thereon.

Ourresponsibilityistoread the otherinformationand,in doing so,
consider whether,based on our financial statements audit work, the
information thereinis materially misstated orinconsistent with the
financial statements or our audit knowledge. Based solely on that
work we have notidentified material misstatementsin the other
information.

Strategic Report and Directors’ Report

Based solely on our work on the otherinformation:

— we have notidentified material misstatementsin the strategic
reportand the directors' report;

—inouropiniontheinformation giveninthosereports forthe
financialyearis consistent with the financial statements; and

—inouropinionthosereports have been preparedinaccordance
with the Companies Act 2006.

Directors’ Remuneration Report

Inour opinion the part of the Directors’ Remuneration Report to
be audited has been properly preparedinaccordance with the
Companies Act 2006.

Disclosures of principal risks and longer-term viability

Based on the knowledge we acquired during our financial statements

audit, we have nothing material to add or draw attention toin relation

to:

— the Directors’ confirmation within the Viability statement page 34
thatthey have carried outarobustassessment of the principal risks
facing the Group, including those that would threatenits business
model, future performance, solvency and liquidity;

— the Principal Risks disclosures describing these risks and explaining
how they are being managed and mitigated; and

— the Directors’ explanationin the Viability statement of how they
have assessed the prospects of the Group, over what period they
have done soand why they considered that period to be
appropriate,and their statementas to whether they have a
reasonable expectation that the Group will be able to continuein
operationand meetits liabilities as they fall due over the period of
theirassessment,including any related disclosures drawing
attention toanynecessary qualifications orassumptions.

Under the Listing Rules we are required to review the Viability
statement. We have nothing toreportin thisrespect.

Ourworkislimited to assessing these mattersin the context of only
the knowledge acquired during our financial statements audit. As we
cannot predictall future events or conditions and as subsequent
events mayresultinoutcomesthatareinconsistent with judgements
that were reasonable at the time they were made, the absence of
anything toreportonthese statementsisnota guaranteeasto the
Group’'sand Company'’s longer-term viability.

Corporate governance disclosures
We arerequiredtoreporttoyouif:

— we have identified materialinconsistencies betweenthe
knowledge we acquired during our financial statements auditand
the Directors’ statement that they consider that the annualreport
and financial statements takenasawhole s fair, balanced and
understandable and provides the information necessary for
shareholders to assess the Group's positionand performance,
business modeland strategy; or

— the section of the annualreportdescribing the work of the Audit
Committee does notappropriately address matters
communicated by us to the Audit Committee.

— Wearerequiredtoreporttoyouif the Corporate Governance
Statementdoes not properly disclose adeparture from the eleven
provisions of the UK Corporate Governance Code specified by the
Listing Rules for our review.

We have nothing toreportinthese respects.
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Independent auditors’ report to the members
of Auto Trader Group plc only continued

6. We have nothing to report on the other matters on

which we are required to report by exception
Under the Companies Act 2006, we are required toreporttoyouif,in
our opinion:

— adequate accounting records have not beenkept by the parent
Company, or returns adequate for our audit have not beenreceived
frombranches notvisited by us; or

— the parent Company financial statements and the part of the
Directors’' Remuneration Reportto be audited are notinagreement
with the accounting recordsandreturns; or

— certaindisclosures of Directors’ remuneration specified by law are
notmade; or

— we have notreceivedall the information and explanations we
require for our audit.

We have nothing toreportintheserespects.

7. Respective responsibilities

Directors’ responsibilities

As explained more fully in their statement set out on page 77, the
Directorsareresponsible for: the preparation of the financial
statementsincluding being satisfied that they give a true and fair
view; suchinternalcontrolas they determineis necessarytoenable
the preparation of financial statements that are free from material
misstatement, whether due to fraud or error; assessing the Group
and parent Company’s ability to continue as a going concern,
disclosing, asapplicable, mattersrelated to going concern; and using
the going concern basis of accounting unless they eitherintend to
liquidate the Group or the parent Company or to cease operations, or
have norealisticalternative butto do so.

Auditors’ responsibilities

Ourobjectives are to obtain reasonable assurance about whether the
financial statements as awhole are free from material misstatement,
whether due to fraud or otherirregularities (see below), or error,and
toissue ouropinioninanauditors’ report. Reasonable assuranceisa
high level of assurance, but does not guarantee that an audit
conductedinaccordance with ISAs (UK) will always detect a material
misstatement whenit exists. Misstatements can arise from fraud,
otherirregularities or errorand are considered material if, individually
orinaggregate, they could reasonably be expected toinfluence the
economicdecisions of users taken on the basis of the financial
statements.

Afuller description of ourresponsibilitiesis provided onthe FRC's
website at www.frc.org.uk/auditorsresponsibilities.

Irregularities — ability to detect

Ourobjectives are to obtain reasonable assurance about whether the
financial statements as awhole are free from material misstatement,
whether due to fraud or otherirregularities (see below), or error,and
toissue ouropinioninanauditors’ report. Reasonable assuranceisa
high level of assurance, but does not guarantee that an audit
conductedinaccordance with ISAs (UK) will always detect a material
misstatement whenit exists. Misstatements can arise from fraud,
otherirregularities or errorand are considered material if, individually
orinaggregate, they could reasonably be expected toinfluence the
economic decisions of users taken on the basis of the financial
statements.

Afuller description of ourresponsibilitiesis provided onthe FRC's
website at www.frc.org.uk/auditorsresponsibilities.

We identified areas of laws and regulations that could reasonably be
expected tohave amaterialeffectonthe financial statements from
our generalcommercialand sector experience, through discussion
with the Directors (as required by auditing standards),and discussed
with the Directors the policies and proceduresregarding compliance
with laws andregulations. We communicated identified laws and
regulations throughout ourteamandremained alertto any
indications of non-compliance throughout the audit.

The potential effect of these laws and regulations on the financial
statements varies considerably.

Firstly, the Groupis subject tolaws and regulations that directly
affect the financial statementsincluding financialreporting
legislation (including related companies legislation), distributable
profits legislation, and taxation legislation and we assessed the
extentof compliance with these laws and regulations as part of our
proceduresontherelated financial statementitems.

Whilst the Group is subject to many other laws and regulations, we did
notidentify any others where the consequences of non-compliance
alone could have amaterial effect onamounts or disclosuresin the
financial statements.

Owingto theinherentlimitations of anaudit, thereisanunavoidable
risk that we may not have detected some material misstatementsin
the financial statements, even though we have properly planned and
performed ourauditinaccordance with auditing standards. For
example, the further removed non-compliance with laws and
regulations (irregularities) is from the events and transactions
reflectedinthe financial statements, the less likely the inherently
limited procedures required by auditing standards would identify it.

Inaddition, as with any audit, there remained a higher risk of
non-detection of irregularities, as these may involve collusion,
forgery,intentional omissions, misrepresentations, or the override of
internal controls. We are not responsible for preventing
non-compliance and cannot be expected to detect non-compliance
withalllaws and regulations.

8. The purpose of our audit work and to

whom we owe our responsibilities

Thisreportis made solely to the Company’s members, asabody,in
accordance with Chapter 3 of Part16 of the Companies Act 2006.
Ourauditworkhas beenundertaken so that we might state to the
Company’'s members those matters we are required to state to
theminanauditors’ reportand forno other purpose. To the fullest
extent permitted by law, we do notaccept orassume responsibility
toanyone other thanthe Company and the Company’s members,
asabody, forouraudit work, for thisreport, or for the opinions we
have formed.

Mick Davies (Senior Statutory Auditor)

forand on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants

1St Peter'sSquare

Manchester

M2 3AE

6June 2019
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Consolidated income statement

For the year ended 31 March 2019

(Restated)’
2019 2018
Note £m £m
Revenue 5 355.1 330.1
Administrative expenses (112.3) (108.8)
Share of profit fromjoint ventures 16 0.9 -
Operating profit 6 243.7 221.3
Finance costs 9 (10.2) (10.6)
Profiton the sale of subsidiary 10 8.7 -
Profit before taxation 242.2 210.7
Taxation 11 (44.5) (39.6)
Profit for the year attributable to equity holders of the parent 197.7 1711
Basic earnings per share 12
From profit for the year (pence per share) 21.00 17.74
Diluted earnings per share 12
From profit for the year (pence per share) 20.94 17.68

1 The Group hasadoptedIFRS 9 ‘Financial Instruments’, IFRS15 ‘Revenue from Contracts with Customers’,and IFRS16 ‘Leases’ from1April 2018. The year ended 31
March 2018 has beenrestated for IFRS 16 which was implemented using the fully retrospective method. For furtherinformation on the impact of the change in

accounting policies, see note 2 of these consolidated financial statements.
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Consolidated statement of comprehensive income

For the year ended 31 March 2019

(Restated)'
2019 2018
Note £m £m
Profit for the year 197.7 1711
Other comprehensiveincome
Items that may be subsequently reclassified to profit or loss
Exchange differences ontranslation of foreign operations (0.1) 0.2
Items that will not be reclassified to profit or loss
Remeasurements of post-employment benefit obligations 24 0.2 -
Othercomprehensiveincome for the year, net of tax 0.1 0.2
Total comprehensive income for the year attributable to equity holders of the parent 197.8 171.3

1 The Group hasadopted IFRS 9 ‘Financial Instruments’, IFRS15 ‘Revenue from Contracts with Customers’, and IFRS16 ‘Leases’ from1April2018. The year ended 31
March 2018 has beenrestated for IFRS16 which was implemented using the fully retrospective method. For furtherinformation on the impact of the changein

accounting policies, see note 2 of these consolidated financial statements.
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Consolidated balance sheet

@
ot
At 31 March 2019 &
O
@
©
o
®
[e]
<
o
5
[«))
3
o
(0]
(Restated)’ I
2019 2018 §
Note £m £m 0,
()
Assets 2
Non-current assets g
Intangible assets 13 317.5 329.8 3
Property,plantand equipment 14 16.7 19.7 ’
Deferred taxationassets 23 6.2 53
Netinvestmentsinjointventures 16 49.0 -
389.4 354.8
Currentassets
Trade and otherreceivables 18 56.1 54.9
Cashand cash equivalents 19 5.9 4.3
62.0 59.2
Total assets 451.4 414.0
Equity and liabilities
Equity attributable to equity holders of the parent
Share capital 25 9.3 9.5
Retained earnings 1,095.8 1,042.7
Capitalreorganisationreserve (1,060.8) (1,060.8)
Ownshares held 26 (16.5) (16.9)
Capitalredemptionreserve 0.7 0.5
Otherreserves 30.5 30.6
Total equity 59.0 5.6
Liabilities
Non-current liabilities
Borrowings 21 310.3 340.8
Deferred taxation liabilities 23 0.5 0.7
Retirement benefit obligations 24 - -
Provisions for other liabilities and charges 22 1.0 -
Lease liabilities 15 14.3 16.0
3261 3575
Current liabilities
Trade and other payables 20 41.8 28.5
Currentincome taxliabilities 22.4 19.9
Lease liabilities 15 1.8 2.2
Provisions for other liabilities and charges 22 0.3 0.3
66.3 50.9
Totalliabilities 392.4 408.4
Total equity and liabilities 451.4 414.0

1 The Group hasadoptedIFRS 9 ‘Financial Instruments’,IFRS15 ‘Revenue from Contracts with Customers’,and IFRS16 ‘Leases’ from1April 2018. The year ended 31
March 2018 has beenrestated for IFRS 16 which was implemented using the fully retrospective method. For furtherinformation on the impact of the change in
accounting policies, see note 2 of these consolidated financial statements.

The financial statements were approved by the Board of Directors on 6 June 2019 and authorised forissue.

Nathan Coe
Chief Financial Officer and Chief Executive Officer-designate
Auto Trader Group plc

Registered number 09439967
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Consolidated statement of changes in equity

For the year ended 31 March 2019

Capital Capital
Share Retained Ownshares reorganisation redemption Other Total
capital earnings held reserve reserve reserves equity
Note £m £m £m £m £m £m £m
Balance at March 2017 as previously
reported 9.8 1,015.9 (16.9) (1,060.8) 0.2 30.4 (21.4)
Impactinchange of accounting policy - 1.2 - - - - 1.2
Restated balance at 31 March 2017 9.8 1,0174 (16.9) (1,060.8) 0.2 30.4 (20.2)
Profit for the year (restated) - 1711 - - - - 1711
Other comprehensive income:
Currency translation differences - - - - - 0.2 0.2
Totalcomprehensiveincome, net of tax - 1711 - - - 0.2 171.3
Transactions with owners
Employee share schemes - value of
employee services 29 - 3.3 - - - - 3.3
Deferredtaxonshare-based payments 23 - 0.1 - - - - 0.1
Cancellation of shares 25 (0.3) (96.7) - - 0.3 - (96.7)
Dividends paid 27 - (52.2) - - - - (52.2)
Total transactions with owners,
recogniseddirectly inequity (0.3) (145.5) - - 0.3 - (145.5)
Balance at March 2018 (restated)’ 9.5 1,042.7 (16.9) (1,060.8) 0.5 30.6 5.6
Profit forthe year - 197.7 - - - - 197.7
Other comprehensive income:
Currency translation differences - - - - - (0.) (0.1)
Remeasurements of post-employment
benefitobligations 24 - 0.2 - - - - 0.2
Totalcomprehensive income, net of tax - 1979 - - - (0.) 197.8
Transactions with owners
Employee share schemes - value of
employee services 29 - 4.7 - - - - 4.7
Exercise of employee share schemes - (3.7) 5.6 - - - 19
Transfer of shares from ESOT 26 - (0.6) 0.6 - - - -
Taximpact of employee share schemes - 0.6 - - - - 0.6
Cancellation of shares 25 (0.2) (88.2) - - 0.2 - (88.2)
Acquisition of treasury shares 26 - - (5.8) - - - (5.8)
Dividends paid 27 - (57.6) - - - - (57.6)
Total transactions with owners,
recognised directly in equity (0.2) (144.8) 04 - 0.2 - (144.4)
Balance at March 2019 9.3 1,095.8 (16.5) (1,060.8) 0.7 30.5 59.0

1 The Group hasadopted IFRS 9 ‘Financial Instruments’, IFRS 15 ‘Revenue from Contracts with Customers’,and IFRS 16 ‘Leases’ from1April 2018. The year ended 31
March 2018 has beenrestated for IFRS16 which was implemented using the fully retrospective method. For furtherinformation on the impact of the changein
accounting policies, see note 2 of these consolidated financial statements.
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Consolidated statement of cash flows

For the year ended 31 March 2019

(Restated)’
2019 2018
Note £m £m

Cash flows from operating activities
Cash generated from operations 28 258.5 228.4
Income taxes paid (42.2) (39.4)
Net cash generated from operating activities 216.3 189.0

Cash flows frominvesting activities
Purchases of intangible assets - financial systems (0.3) (0.3)
Purchases of intangible assets - other (0.3) (0.3)
Purchases of property, plantand equipment (1.7) (2.3)
Payment foracquisition of sharesinjointventures 16 (19.7) -
Payment foracquisition of subsidiary, net of cash acquired 30 - (1.9)
Net cash used ininvesting activities (22.0) (14.8)

Cash flows from financing activities
Dividends paid to Company’s shareholders 27 (57.6) (52.2)
Repayment of Syndicated Term Loan 21 (343.0) (20.0)
Drawdown of Syndicated revolving credit facility 21 4471 -
Repayment of Syndicated revolving credit facility 21 (134.) -
Payment of refinancing fees 21 (3.3) -
Payment of interest onborrowings 32 (6.6) (6.7)
Payment of lease liabilities (31) (2.3)
Purchase of own shares for cancellation 25 (87.7) (96.2)
Purchase of own shares for treasury 26 (5.8) -
Payment of fees onrepurchase of own shares 25 (0.5) (0.5)
Proceeds from exercise of share-based incentives 1.9 -
Net cash used in financing activities (192.7) (1779)
Netdecrease in cash and cash equivalents 1.6 (3.7)
Cashand cash equivalents at beginning of year 19 4.3 8.0
Cash and cash equivalents at end of year 19 5.9 4.3

1 The Group hasadoptedIFRS 9 ‘Financial Instruments’, IFRS15 ‘Revenue from Contracts with Customers’,and IFRS16 ‘Leases’ from1April 2018. The year ended 31
March 2018 has beenrestated for IFRS 16 which was implemented using the fully retrospective method. For furtherinformation on the impact of the change in

accounting policies, see note 2 of these consolidated financial statements
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Notes to the consolidated financial statements
continued

Auto Trader Group plcisapublic limited company whichis listed on the London Stock Exchange and is domiciled and incorporatedinthe
United Kingdomunder the Companies Act 2006. The consolidated financial statements of the Company as atand for the year ended 31 March
2019 comprise the Company anditsinterestin subsidiaries (togetherreferred to as the Group).

The consolidated financial statements of the Group as atand for the year ended 31 March 2019 are available uponrequest to the Company
Secretary fromthe Company’sregistered office at 4th floor,1 Tony Wilson Place, Manchester, M154FN or are available on the corporate
website at plc.autotrader.co.uk.

Basis of preparation

The consolidated financial statements have been preparedinaccordance with International Financial Reporting Standards ('IFRS’) as adopted
by the European Union (‘EU’), IFRS Interpretation Committee (‘IFRSIC’), certaininterpretations as adopted by the EU,and the Companies Act
2006 applicable to companiesreportingunder IFRS.

Thisisthe first set of the Group's full financial statements where IFRS 9, IFRS15and IFRS 16 have been applied. Changes to significant
accounting policies are describedinnote 2.

The consolidated financial statements have been prepared on the going concern basis and under the historical cost convention.

Basis of consolidation

Subsidiaries are all entities over which the Group has control. Control exists when the Group has existing rights that give it the ability to direct
therelevantactivities of an entity and has the ability to affect the returns the Group will receive as aresult of itsinvolvement with the entity. In
assessing control, potential voting rights that are currently exercisable or convertible are taken into account. The financial statements of
subsidiaries areincludedinthe consolidated financial statements from the date that controlcommences until the date that control ceases.

The acquisition method of accountingis used to account for the acquisition of subsidiaries by the Group. The cost of anacquisitionis
measured as the fair value of the assets given, equity instrumentsissued and liabilities incurred or assumed at the date of exchange. Costs
directly attributable to the acquisition are expensed. Identifiable assets acquired and liabilities and contingent liabilities assumedina
business combination are measured initially at their fair values at the acquisition date, irrespective of the extent of any non-controlling
interest. The excess of the consideration transferred, the amount of any non-controlling interestin the acquiree and the acquisition-date fair
value of any previous equity interestin the acquiree over the fair value of the identifiable net assets acquiredis recorded as goodwill. If the
total of consideration transferred, non-controlling interestrecognised and previously held interest measured is less than the fair value of the
netassets of the subsidiary acquiredin the case of abargain purchase, the differenceisrecognised directly in the income statement.

Intercompany transactions and balances between Group companies are eliminated on consolidation.

Associates are all entities over which the Group has significantinfluence but not control, generally accompanying a shareholding of between
20%and 50% of the voting rights. Where significantinfluence is not demonstrated but the shareholdingis between 20% and 50% the Group
would account foritsinterestasaninvestment. Allinvestments are initially recognised at costand the carrying value is reviewed for
impairment.

During the year the Group disposed of a subsidiary (Auto Trader Auto Stock Ltd) as part consideration for the interestin the joint venture
(Dealer Auction (Holdings) Ltd). As part of this transaction, the Group has elected to apply the IAS 28 approach. Under this approach, the gain
orlossiseliminated to the extent of the retained interestin the former subsidiary.

Going concern

Throughout the year ended 31 March 2019 the Group has continued to generate significant cash and has an overall positive net asset position.
The Group had cash balances of £5.9m at 31 March 2019 (2018: £4.3m). During the year £151.1m (2018: £148.4m) of cash was returned to
shareholdersvia dividends and discretionary share buybacks.

During the year the Group enteredinto a five-year Syndicated revolving credit facility and repaid the former Syndicated Term Loan. The facility
has total commitments of £400.0m and a termination date of June 2023. At 31 March 2019 the Group had £313.0m of the facility drawn (2018:
£343.0munder Syndicated Term Loan).

The Directors, after making enquiries and on the basis of current financial projections and facilities available, believe that the Group has
adequate financialresources to continue in operation for a period not less than12 months from the date of thisreport. For thisreason, they
continue to adopt the going concern basisin preparing the financial statements.
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continued

Accounting estimates and judgements

The preparation of financial statements in conformity with IFRS requires the use of certain accounting estimates and assumptions. It also
requires managementto exerciseitsjudgementin the process of applying the Group’s accounting policies. Estimates and judgements are
continually evaluated and are based on historical experience and other factors, including expectations of future events that are believed to
bereasonable under the circumstances.

There are noaccounting estimates or judgements which are critical to the reporting of results of operations and financial position.

The accounting estimates believed to require the most difficult, subjective or complex judgements are as follows:
- carrying values of goodwill; and
- share-based payments.

The Group tests annually whether goodwill has suffered any impairmentinaccordance with the accounting policy stated withinnote 2. The
recoverable amounts of cash-generating units have been determined based onvalue-in-use calculations, which require the use of estimates
(note13).

Share-based paymentarrangementsin which the Group receives goods or services as consideration forits own equity instruments are
accounted foras equity-settled share-based payment transactions. The fair value of services receivedinreturn for share optionsis
calculated with reference to the fair value of the award on the date of grant. Black-Scholes and Monte Carlo models have been used where
appropriate to calculate the fair value and the Directors have therefore made estimates with regard to the inputs to that modeland the period
over which the share awardis expected to vest (note 29).

Changes in significant accounting policies

(a) New and amended standards adopted by the Group

The following new standards, and amendments to standards, have been adopted by the Group for the first time for the financial year
beginning on1April 2018:

- IFRS 9, Financial Instruments;

- IFRS 15, Revenue from Contracts with Customers;

- IFRS16, Leases;

- Classification and Measurement of Share-Based Payment Transactions - Amendments to IFRS 2;
- Annuallmprovements to IFRS Standards 2014-2016 Cycle; and

- Interpretation 22, Foreign Currency Transactions and Advance Consideration.

Theimpacts of adopting IFRS 9, IFRS15and IFRS 16 have been detailed in section (c) below. The adoption of the remaining standards have had
no material effect onthe Group’s consolidated financial statements.

(b) Standards, amendments and interpretations to existing standards that are not yet effective and have not been early adopted
by the Group

Certainnew accounting standards and interpretations have been published that are not mandatory for 31 March 2019 reporting periods and
have notbeenearly adopted by the Group:

- IFRIC 23, Uncertainty overincome tax treatments wasissuedin June 2017. IFRIC 23 explains how to recognise and measure deferred and
currentincome taxassets and liabilities where thereisuncertainty over atax treatment. The Group has notadopted IFRIC 23 before its
mandatory date whichis for financial years commencing on or after1January 2019. This standard is not expected to have a significant effect
onthe Group's financial statements.

(c) Impact of adoption of IFRS 9,15 and 16 on the Group’s consolidated financial statements

IFRS 15 Revenue from contracts with customers

IFRS 15 establishesa comprehensive framework for determining whether,how much and whenrevenueisrecognised. Itreplaced IAS18
Revenue andrelatedinterpretations. The Group has adopted IFRS 15 using the retrospective method and therefore the effect of applying IFRS
15to the comparative period has been considered.

UnderIAS18 revenue was recognised either over time where there was continuing service provided by the Group to the customer or at the
pointin time when the risks and rewards of ownership transferred to the customer. Under IFRS 15 revenueis recognised when performance
obligations are satisfied. For the Group the transfer of controlunder IFRS 15 and satisfaction of performance obligations remains consistent
with the transfer of risks and rewards to the customer underIAS 18. Consequently, there were no profit or loss impacting adjustments required
onapplication of IFRS15.
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Notes to the consolidated financial statements
continued

continued

Accounting policy for revenue
Revenueis measured based onthe consideration specifiedinacontract withacustomerandisrecognised whena customer obtains control
of the services. Revenueis stated net of discounts, rebates, refunds and value-added tax.

Revenue principally represents the amountsreceivable from customers for advertising on the Group's platforms but alsoincludes non-
advertising services suchas dataservices. The different types of products and services offered to customers along with the nature and
timing of satisfaction of performance obligations are set out below:

(i) Traderevenue
Trade revenue comprises fees from Retailers, Home Traders and logistics customers for advertising on the Group's platforms and utilising the
Group'sservices.

Retailerrevenue

Retailer customers pay a monthly subscription fee to advertise their stock onthe Group’s platforms. Controlis obtained by customers
acrossthelife of the contractas their stockis continually listed. Contracts for these services are agreed at aretailer or retailer group level
andare ongoing subject toa30-day notice period.

Retailershave the optionto enhance their presence on the platform through additional products, each of which has a distinct performance
obligation. For products that provide enhanced exposure across the life of the product, controlis passed to the customer over time.
Revenueisonlyrecognisedatapointintime foradditionaladvertising products where the customer does notreceive the benefit until they
choosetoapply the product. Additionaladvertising products are principally billed on a monthly subscription basis inline with their core
advertising package, however certain products are billed on anindividual charge basis.

The Group also generates revenue fromretailers for dataand valuation services under a variety of contractual arrangements, with each
service being aseparate performance obligation. Controlis obtained by customers either across the life of the contract where customers
arelicensedtouse the Group's services oratapointintime whenaone-off dataserviceis provided.

Contract modifications occur onaregular basis as customers change their stock levels oradd or remove additional advertising products
from their contracts. Following a contract modification, the customeris billed in line with the delivery of the remaining performance
obligations. Areceivableisrecognised only when the Group’s right to considerationis only conditional on the passage of time.

Home Traderrevenue

Home Trader customers pay a feeinadvance to advertise a vehicle on the Group's platform for a specified period of time. Revenue is
deferred untilthe customer obtains controlover the services. Controlis obtained by customers across the life of the contract as their
vehicleis continually listed. Contracts for these services are enteredinto for a period of between two and three weeks.

Logisticsrevenue

Logistics customers pay amonthly subscription fee foraccess to the Group’s Motor Trade Delivery platform. Controlis obtained by
customers across the life of the contract as theiraccessis continuous. Contracts for these services are agreed atacustomer leveland are
ongoing subjecttoa 30-day notice period.

Logistics customers have the option to bid onvehicle moves advertised by retailers onthe platform. The logistics customer paysafee if
theyare successfulin obtaining business from retailers through the Group’s marketplace. Revenue isrecognised at the pointin time when
the vehicle move hasbeencompleted. Areceivableisrecognised only when the Group’s right to considerationis only conditionalon the
passage of time.

(i) Consumer Services revenue

Consumer Services comprises fees from private sellers for vehicle advertisements on the Group's websites, and third-party partners who
provide services to consumersrelating to their motoring needs, such asinsurance and loan finance. Private customers pay afee inadvance to
advertise avehicle onthe Group’s platform for a specified period of time. Controlis obtained by customers across the life of the contractas
their stockis continually listed. Contracts for these services are entered into for a period of between two and six weeks. Revenue is generated
from third-party partners who utilise the Group’s platforms to advertise their products under a variety of contractual arrangements, with each
service being aseparate performance obligation. Controlis obtained by customers atapointintime when the serviceis provided.

(iii) Manufacturer and Agency revenue

Revenueis generated from manufacturers and theiradvertising agencies for placing display advertising for their brand or vehicle on the
Group's websites under avariety of contractual arrangements, with each service being a separate performance obligation. Controlis
obtained by customersacross the life of the contractas theiradvertising is displayed on the different platforms. Areceivable is recognised
onlywhen the Group'sright to considerationis only conditional on the passage of time.
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IFRS16 Leases

IFRS16 Leases wasissuedinJanuary 2016, and was endorsed by the EUin 2017. IFRS 16 replaces existing leases guidance including IAS 17 Leases,
IFRIC 4 Determining whether an Arrangement contains a Lease, SIC-15 Operating Leases-Incentives and SIC-27 Evaluating the Substance of
Transactions Involving the Legal Form of a Lease. The standard s effective forannual periods beginning on or after1January 2019. The Group
has elected to early adopt IFRS 16, with a date of initial application of 1 April 2018, using the fully retrospective approach. Comparative
information has therefore beenrestated.

The adoption of IFRS16 had a materialimpact on the Group's financial statements with the recognition of new right of use assets and lease
liabilities on the Group's Consolidated balance sheet. The nature of expensesrelated to those leases has also changed as the straight-line
operating lease expense has beenreplaced with adepreciation charge forright of use assets and interest expense on lease liabilities.

Accounting policy for leases

Atinception of acontract, the Group assesses whether or notacontractis, or contains, alease. Acontractis, or contains, a lease if the contract
conveys theright to control the use of anidentified asset foraperiod of time in exchange for consideration. When a lease isrecognisedina
contract the Group recognises aright of use assetandalease liability at the lease commencement date.

Theright of use assetisinitially measured at cost, which comprises the initialamount of the lease liability adjusted for any lease prepayments
made at or before the commencement date, plus any initial direct costsincurred and an estimate of costs to dismantle and remove the
underlying asset or torestore the underlying asset or the site on whichitislocated, less any lease incentivesreceived. Theright of use assetis
subsequently depreciated using the straight-line method from the commencement date to the earlier of the end of the useful life of the right
of use assetor the end of the lease term. The estimated useful lives of right of use assets are determined on the same basis as those of
property, plantand equipment. Inaddition, the right of use assetis periodically reduced by impairmentlosses, if any,and adjusted for certain
re-measurements of the lease liability.

The lease liabilityisinitially measured at the present value of the lease payments that are not paid at the commencement date, discounted
using theinterestrate implicitinthe lease or, if thatrate cannot be readily determined, the Group’sincremental borrowing rate. The weighted
averageincremental borrowingrate used to measure the lease liability atinitialapplication was 4.9%.

The lease liability is measured atamortised cost using the effective interest method. Itisre-measured when thereisachangein future lease
payments arising fromachangeinanindexorrate, orif the Group changesits assessment of whether it will exercise a purchase, extension or
termination option.

The Group presentsright of use assetsin property, plantand equipment and leased liabilitiesin lease liabilities in the balance sheet.

The Group has applied the recognition exemption of low value leases. For these leases, the lease payments are charged to theincome
statementonastraight-line basis over the term of the lease.

Adopting this standard using the retrospective approach resultedina £0.7m credit to Operating profit for the year ended 31 March 2019 (2018:
£0.7m credit to Operating profit).

IFRS 9 Financialinstruments

IFRS 9 sets outrequirements for recognising and measuring financial assets, financial liabilities and some contracts to buy or sell non-financial
items. This standard replaces IAS 39 Financial Instruments: Recognition and Measurement. IFRS 9 is effective for annual periods beginning on
orafter1January 2018 and simplifies the classification of financial assets for measurement purposes. Comparative information has not been
restated and continuesto bereportedunder IAS 39.

The Group has applied IFRS9 from1April 2018 with the measurement of financial assets,andin particular the provision for trade receivables,
being considered. There hasbeennoimpact ontheincome statement or balance sheet following the adoption of IFRS 9.

Accounting policy for financialinstruments
IFRS 9 eliminates the previous IAS 39 category for financial assets of loans and receivables. Under IFRS 9, oninitial recognition, a financial asset
is classified as measured at: amortised cost, fair value through profit or loss or fair value though other comprehensive income.

Afinancialassetis measured atamortised cost if it meets both of the following conditions:itis held within a business model whose objective
istohold assets to collect contractual cash flows; and its contractual terms give rise on specified dates to cash flows that are solely payments
of principalandinterest on the principalamount outstanding.

UnderIFRS 9, trade receivables, without a significant financing component, are classified and held atamortised cost, being initially measured
atthe transaction price and subsequently measured at amortised cost less anyimpairment loss.

IFRS9introducesan ‘expected credit loss’ model (‘ECL) for recognising impairment of financial assets held at amortised cost. The Group has
electedtomeasure loss allowances for trade receivables atanamount equal to lifetime ECLs. Credit losses are measured as the present value
of allcash shortfalls (i.e. the difference between the cash flows due to the entityinaccordance with the contract and the cash flows that the
Group expectstoreceive).
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Notes to the consolidated financial statements
continued

continued

The Group assumes that the creditrisk onafinancial asset hasincreased significantlyif itis more than 30 days past due. The Group assesses
whetherafinancialassetisindefault onacase by case basiswhenitbecomes probable that the customeris unlikely to payits credit
obligations. The gross carryingamount of a financial assetis written off when the Group has no reasonable expectations of recovering a
financialassetinits entirety oraportion thereof. Forall customers, the Group individually makes an assessment with respect to the timing and
amount of write-off based on whether thereisareasonable expectation of recovery. The Group expects no significant recovery from the
amount written off. However, financial assets that are written of f could still be subject to enforcement activities in order to comply with the
Group's procedures for recovery of amounts due.

Ateachreporting date, the Group assesses whether financial assets carried atamortised cost are credit-impaired. A financial assetis
‘credit-impaired’ when one or more events that have adetrimentalimpact on the estimated future cash flows of the financialassethave
occurred.

The following table providesinformation about the exposure to credit riskand expected credit losses for trade receivablesas at1April 2018.

Lossrate % Gross Loss Net

Current 0.5% 22.0 01 21.9
Pastdue1-30 days 0.8% 2.9 - 2.9
Pastdue 31-60 days 2.5% 0.5 - 0.5
Past due 61-90 days 35.0% - - -
More than 91days past due 971% 3.4 3.3 01
28.8 3.4 254

The adoption of IFRS 9 has not had a significant effect onthe Group’s accounting policies related to financial liabilities.

Accounting policy for financialinstrumentsin 2018

The Group classifiesits financial assetsin the categories of loans and receivables and at fair value through profit or loss. The classification
dependsonthe purpose for which the financial assets were acquired. Management determines the classification of its financial assets at
initialrecognition. The Group assesses at the end of eachreporting period whether there is objective evidence that a financialasset or group
of financialassetsisimpaired. Afinancial assetisimpaired onlyif there is objective evidence of impairmentas aresult of one or more events
thatoccurred after the initial recognition of the asset and that this event hasanimpact on the estimated future cash flows of the financial
assetthatcanbereliably estimated. The amount of the loss is measured as the difference between the asset’s carryingamountand the
presentvalue of estimated future cash flows discounted at the financial asset’s original effective interest rate. The carrying amount of the
assetisreducedandthe amountof the lossisrecognisedintheincome statement. If,in a subsequent period, the amount of the impairment
lossdecreased and the decrease can berelated objectively toaneventoccurring after the impairment was recognised, the reversal of the
previously recognisedimpairmentlossis credited to the income statement.

Loans andreceivablesare non-derivative financial assets with fixed or determinable payments that are not quotedinanactive market. They
areincludedincurrentassets, except for maturities greater than12 months after the balance sheet date which are classified as non-current
assets. The Group'sloansandreceivables comprise trade and other receivables and cash and cash equivalentsin the balance sheet.

Tradereceivables are recognisedinitially at fair value and subsequently measured at amortised cost using the effective interest method, less
provision forimpairment. A provision forimpairment of trade receivablesis established when there is objective evidence that the Group will
notbeable to collectallamounts due according to the original terms of the receivables.

Trade and other payables are recognised initially at fair value and subsequently measured at amortised cost using the effective interest
method. Trade payables are classified as current liabilities unless the Group has an unconditional right to defer settlement of the liability for at
least12 months after the reporting date.

Financialassetsand liabilities are offsetand the netamountreportedin the balance sheet when thereisalegally enforceableright to offset
therecognised amountsand thereisanintentionto settle onanetbasis, or realise the asset and settle the liability simultaneously.

Impact of adoption of IFRS 9,15 and 16 on the financial statements

The following statements summarise the impacts of adopting IFRS16 on the Group’s Consolidated statement of comprehensive Income,
Consolidated balance sheetandits Consolidated statement of cash flows as at and for the year ended 31 March 2019 and the comparative
year. The adoption of IFRS 9 and IFRS 15 have had no material effect on the Group’s Consolidated statement of comprehensive income,
Consolidated balance sheetandits Consolidated statement of cash flows.
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2019 2018
£m £m
Under As

previous IFRS 16 2019 previously IFRS 16 2018

policy adjustments Reported reported adjustments Restated

Note £m £m £m £m £m £m

Revenue 5 355.1 - 355.1 330.1 - 330.1

Administrative expenses (113.0) 0.7 (112.3) (109.5) 0.7 (108.8)

Share of profit fromjoint ventures 16 0.9 - 0.9 - - -

Operating profit 243.0 0.7 243.7 220.6 0.7 221.3

Finance costs (9.3) (0.9) (10.2) (9.8) (0.8) (10.6)

Profiton disposal of subsidiary, net of tax 10 8.7 - 8.7 - - -

Profit before taxation 242.4 (0.2) 242.2 210.8 (0.1) 210.7

Taxation il (44.5) = (44.5) (39.5) (0.) (39.6)

Profit for the year 197.9 (0.2) 197.7 171.3 (0.2) 1711

Other comprehensive income for the year, net of tax 0.1 - 0.1 0.2 - 0.2
Total comprehensive income for the year attributable

to equity holders of the parent 198.0 (0.2) 197.8 171.5 (0.2) 171.3

Basic earnings per share 12 21.02 (0.02) 21.00 17.76 (0.02) 17.74

Diluted earnings pershare 12 20.96 (0.02) 20.94 17.70 (0.02) 17.68

Auto Trader Group plc AnnualReportandFinancial Statements 2019 | 93



Notes to the consolidated financial statements

continued

continued

Impact on the Consolidated balance sheet

2019 2018
£m £m
Under As
previous IFRS 16 2019 previously IFRS 16 2018
policy adjustments Reported reported adjustments Restated
Note £m £m £m £m £m £m
Assets
Non-current assets
Intangible assets 13 317.5 - 317.5 329.8 - 329.8
Property, plantand equipment 14 4.8 1.9 16.7 6.0 13.7 19.7
Deferred taxationassets 23 5.9 0.3 6.2 51 0.2 53
Netinvestmentsinjointventures 16 49.0 - 49.0 - - -
377.2 12.2 389.4 340.9 13.9 354.8
Current assets
Trade and otherreceivables 18 56.7 (0.6) 56.1 55.5 (0.6) 54.9
Cashand cashequivalents 19 5.9 - 5.9 4.3 - 4.3
62.6 (0.6) 62.0 59.8 (0.6) 59.2
Total assets 439.8 1.6 451.4 400.7 13.3 414.0
Equity and liabilities
Equity attributable to equity holders of the parent
Share capital 25 9.3 - 9.3 9.5 - 9.5
Retained earnings 1,094.9 0.9 1,095.8 1,041.7 1.0 1,042.7
Capitalreorganisationreserve (1,060.8) - (1,060.8) (1,060.8) - (1,060.8)
Ownshares held 26 (16.5) - (16.5) (16.9) - (16.9)
Capitalredemptionreserve 0.7 - 0.7 0.5 - 0.5
Otherreserves 30.5 = 30.5 30.6 - 30.6
Total equity 58.1 0.9 59.0 4.6 1.0 5.6
Liabilities
Non-current liabilities
Borrowings 21 310.3 - 310.3 340.8 - 340.8
Deferred taxation liabilities 23 0.5 - 0.5 0.7 - 0.7
Retirement benefit obligations 24 - - - - - -
Provisions for other liabilities and charges 22 11 (0.) 1.0 11 (1.1) -
Lease liabilities 15 - 14.3 14.3 - 16.0 16.0
31.9 14.2 326.1 342.6 14.9 3575
Current liabilities
Trade and other payables 20 471 (5.3) 41.8 33.3 (4.8) 28.5
Currentincome tax liabilities 22.4 - 22.4 19.9 - 19.9
Lease liabilities 15 - 1.8 1.8 - 2.2 2.2
Provisions for other liabilities and charges 22 0.3 - 0.3 0.3 - 0.3
69.8 (3.5) 66.3 53.5 (2.6) 50.9
Total liabilities 381.7 10.7 392.4 396.1 12.3 408.4
Total equity and liabilities 439.8 1.6 451.4 400.7 13.3 414.0
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2019 2018
£m £m
Under As
previous IFRS 16 2019 previously IFRS 16 2018
policy adjustments Reported reported adjustments Restated
Note £m £m £m £m £m £m
Profit for the year 242.4 (0.2) 242.2 210.8 (0.) 210.7
Adjustments for:
Depreciation 14 2.9 2.0 4.9 3.0 1.9 49
Amortisation 13 4.0 - 4.0 41 - 41
Share-based payments charge (excluding associated NI) 4.7 - 4.7 3.3 - 3.3
Share of profitinjointventures 16 (0.9) - (0.9) - - -
Profitonsale of fixed assets 0.1 = 01 - - -
Difference between pension charge and cash contributions 0.3 = 0.3 - - -
Finance costs 9 9.3 0.9 10.2 9.8 0.8 10.6
Profitondisposal of subsidiary 10 (8.7) = (8.7) - - -
Changesinworking capital (excluding the effects of
exchange differences on consolidation):
Trade and otherreceivables (1.5) - (1.5) (3.5) 0.6 (2.9)
Trade and other payables 1.8 0.4 2.2 (1.5) (0.8) (2.3)
Provisions 1.0 - 1.0 01 (om -
Cash generated from operations 28 255.4 3.1 258.5 226.1 2.3 228.4
Tax paid (42.2) - (42.2) (39.4) - (39.4)
Net cash generated from operating activities 213.2 3.1 216.3 186.7 2.3 189.0
Cash flows frominvesting activities
Purchases of intangible assets - financial systems (0.3) - (0.3) (0.3) - (0.3)
Purchases of intangible assets - other (0.3) - (0.3) (0.3) - (0.3)
Purchases of property, plantand equipment (1.7) - (1.7) (2.3) - (2.3)
Payment for acquisition of sharesinjoint ventures 16 (19.7) - (19.7) - - -
Payment for acquisition of subsidiary, net of cash acquired 30 - - - (11.9) - (1.9)
Net cash usedininvesting activities (22.0) - (22.0) (14.8) - (14.8)
Cash flows from financing activities
Dividends paid to Company’s shareholders 27 (57.6) - (57.6) (52.2) - (52.2)
Repayment of Syndicated Term Loan 21 (343.0) - (343.0) (20.0) - (20.0)
Drawdown of Syndicated revolving credit facility 21 4471 - 4471 - - -
Repayment of Syndicated revolving credit facility 21 (134.) - (134.) - - -
Payment of refinancing fees 21 (3.3) - (3.3) - - -
Payment of intereston borrowings 32 (6.6) - (6.6) (6.7) - (6.7)
Payment of lease liabilities - (3.1) (3.1) - (2.3) (2.3)
Purchase of own shares for cancellation (87.7) - (87.7) (96.2) - (96.2)
Purchase of own shares for treasury (5.8) - (5.8) - - -
Payment of fees onrepurchase of ownshares (0.5) - (0.5) (0.5) - (0.5)
Proceeds from exercise of share-based payments 1.9 = 1.9 - - -
Net cash used in financing activities (189.6) 3.1 (192.7) (175.6) (2.3) (1779)
Net decrease in cash and cash equivalents 1.6 - 1.6 (3.7) - (3.7)
Cashand cash equivalents at beginning of year 19 4.3 - 4.3 8.0 - 8.0
Cash and cash equivalents at end of year 19 5.9 - 5.9 43 - 4.3
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The following accounting policies applied by the Group in these consolidated financial statements are the same as those applied by the Group
inits consolidated financial statements as at and for the year ended 31 March 2018.

Intangible assets

a) Goodwill

Goodwillrepresents the excess cost of anacquisition over the fair value of the Group’s share of the netidentifiable assets of the acquired
subsidiary at the date of acquisition. Goodwillis tested annually forimpairmentandis carried at cost less accumulated impairment losses.
Impairmentlosses are charged to theincome statementand are notreversed. The gain orloss on the disposal of an entity includes the carrying
amount of goodwillrelating to the entity sold. Goodwillis allocated to cash-generating units for the purpose of impairment testing. The
allocationis made to those cash-generating units that are expected to benefit from the business combination in which the goodwill arose.

b) Trademarks, trade names, technology, non-compete agreements and customer relationships

Separately acquired trademarks, trade names, technology and customer relationships are recognised at historical cost. They have a finite
usefullife and are carried at cost less accumulated amortisation. Amortisationis calculated using the straight-line method to allocate the cost
over theirestimated useful lives of between one and 15 years. Trademarks, trade names, technology, non-compete agreements and customer
relationshipsacquiredinabusiness combination are recognised at fair value at the acquisition date and subsequently amortised.

c) Software
Acquired computer software is capitalised at cost, including any costs to bringitinto use,andis carried at cost less accumulated amortisation.
Amortisationis calculated using the straight-line method to allocate the cost over the estimated useful life of three to five years.

d) Software and website development costs and financial systems
Developmentcosts thatare directly attributable to the design and testing of identifiable and unique software products, websites and
systems controlled by the Group are recognised as intangible assets when the following criteriaare met:

- itistechnically feasible to complete the software product or website so that it will be available for use;

- managementintends to complete the software product or website and use or sellit;

- thereisanability touse or sell the software product or website;

-itcanbe demonstrated how the software product or website will generate probable future economic benefits;

- adequate technical, financialand other resources to complete the developmentand to use or sell the software product or website are
available; and

- the expenditure attributable to the software product or website during its development can be reliably measured.

Directly attributable costs that are capitalised as part of the software product, website or systeminclude employee and contractor costs.
Otherdevelopment expenditures that do not meet these criteria, as well as ongoing maintenance and costs associated with routine upgrades
and enhancements, are recognised as an expense asincurred. Development costs for software, websites and systems are carried at cost less
accumulated amortisationand are amortised over their useful lives (not exceeding five years) at the pointin which they come into use.

Property, plant and equipment
Allproperty, plantand equipmentis stated at historical cost less accumulated depreciation and impairment losses. Historical cost comprises
the purchase price of the asset and expenditure directly attributable to the acquisition of the item.

Freeholdlandis not depreciated. Depreciation on other assetsis calculated using the straight-line method to allocate their cost less their
estimatedresidual values over the estimated useful lives as follows:

Land, buildings and leasehold improvements:

- Leasehold land and buildings life of lease
- Leaseholdimprovements life of lease
- Plantand equipment 3-10years

The assets’ residual values and usefullives are reviewed, and adjusted if appropriate, at each balance sheet date. The carrying value of assets
isreviewed forimpairmentif events or changesin circumstances suggest that the carrying value may not be recoverable. Assets will be
written down to theirrecoverable amountif lower than the carrying value,and any impairmentis charged to theincome statement.

Gains and losses ondisposals are determined by comparing the proceeds with the carryingamountand are recognisedin theincome
statement withinadministrative expenses.
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Impairment of non-financial assets

Assets that have anindefinite usefullife, for example goodwill, are not subject to amortisation and are tested annually forimpairment. Assets
thatare subjecttoamortisation and depreciation are reviewed forimpairment whenever events or changesin circumstances indicate that the
carryingamount may not be recoverable. Animpairmentlossis recognised for the amount by which the asset’s carrying amount exceedsits
recoverable amount. The recoverable amountis the higher of an asset’s fair value less costs to selland value inuse. For the purposes of
assessingimpairment, assets are grouped at the lowest levels for which there are separately identifiable cash flows (cash-generating units).
Non-financialassets other than goodwill that have suffered animpairmentare reviewed for possible reversal of the impairment at each
reporting date.

Inassessing value inuse, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects
current market assessments of the time value of money and the risks specific to the asset. Foranasset thatdoes not generate largely
independent cash flows, the recoverable amountis determined for the cash-generating unit to which the asset belongs.

Impairmentlossesrecognisedinrespect of cash-generating units are allocated first toreduce the carrying amount of any goodwill allocated
to the cash-generating unit (or group of units) and then to reduce the carrying amount of other assets in the unit (or group of units) ona pro-rata
basis.

Interestsin joint ventures

UnderIFRS 11, investmentsinjointarrangements are classified as either joint operations or joint ventures depending on the contractualrights
and obligations of eachinvestor. Auto Trader Group plc has assessed the nature of itsjointarrangements and determined them to be joint
ventures. Jointventures are accounted for using the equity method. Under the equity method of accounting, interestsinjointventuresare
initially recognised at cost and adjusted thereafter torecognise the Group's share of the post-acquisition profits or losses, movementsin
othercomprehensiveincome and dividends received.

Cash and cash equivalents
Cashand cash equivalentsinclude cashin hand, short-term deposits held on call with banks and bank overdrafts. Bank overdrafts are shown
withinborrowingsin currentliabilities on the balance sheet.

Borrowings

Borrowings are recognised initially at fair value, net of transaction costsincurred,and are subsequently carried atamortised cost, with any
difference between the proceeds (net of transaction costs) and the redemption value being recognised in theincome statement over the
period of the borrowings using the effective interest method.

Finance andissue costs associated with the borrowings are charged to the income statement using the effective interest rate method from
the date of issue over the estimated life of the borrowings to which the costsrelate.

Borrowings are derecognised when the obligation under the liability is discharged, cancelled or expired. Where an existing financial liability is
replaced by another from the same lender on substantially different terms, or the terms of an existing liability are substantially modified, such
anexchange or modificationis treated as ade-recognition of the original liability and the recognition of a new liability, such that the difference
inrespective carrying amounts together with any costs or feesincurred are recognised in the income statement.

Borrowings are classified as current liabilities unless the Group has an unconditional right to defer settlement of the liability for at least
12 months after the balance sheet date.

Provisions

Aprovisionisrecognised whenapresentlegal or constructive obligation exists at the balance sheet date asaresult of apastevent, itis
probable thatan outflow of resources will be required to settle the obligation and areliable estimate of that obligation can be made. Where
there areanumber of similar obligations, the likelihood that an outflow will be required in settlementis determined by considering the class of
obligationsasawhole. If the effectis material, provisions are determined by discounting the expected future cash flows at a pre-taxrate that
reflects current market assessments of the time value of money and, where appropriate, the risks specific to the obligation.

Contingent liabilities are not recognised but are disclosed unless an outflow of resourcesis remote. Contingent assets are not recognised but
are disclosed where aninflow of economic benefitsis probable.

Segmentreporting

Operating segments are reportedinamanner consistent with the internalreporting provided to the chief operating decision-maker. The chief
operating decision-maker, whois responsible for allocating resources and assessing performance of the operating segments, hasbeen
identified as the Operational Leadership Team that makes strategic decisions (note 4).
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Employee benefits
The Group operates several pension schemes and all except one are defined contribution schemes. Within the UK all pension schemes setup
priorto 2001 have been closed tonew members and only one defined contribution schemeis now open to new employees.

a) Defined contribution scheme
The assets of the defined contribution scheme are held separately from those of the Group inindependently administered funds. The costsin
respect of thisscheme are charged to theincome statementasincurred.

b) Defined benefit scheme

The Group operates one defined benefit pension scheme thatis closed tonew members. The asset or liability recognised in the balance sheet
inrespect of the defined benefit schemeis the present value of the defined benefit obligation at the balance sheet date less the fair value of
the scheme’s assets. The defined benefit obligationis calculated annually by independent actuaries using the projected unit credit method.
The presentvalue of the defined benefit obligationis determined by discounting the estimated future cash outflows using interest rates of
high-quality corporate bonds thatare denominated in the currencyin which the benefits will be paid, and that have terms to maturity
approximating those of the related pension liability. Remeasurement gains and losses arising from experience adjustments and changesin
actuarialassumptions are charged or credited to equity in other comprehensive income in the period in which they arise. Any scheme surplus
(tothe extentitcanberecovered) or deficitisrecognisedin fullon the balance sheet.

c) Share-based payments

Equity-settled awards are valued at the grant date, and the fair value is charged as an expense in the income statement spread over the vesting
period. Fair value of the awards are measured using Black-Scholes and Monte Carlo pricing models. The credit side of the entryisrecordedin
equity. Cash-settled awards are revalued at each reporting date with the fair value of the award charged to the profitand loss account over the
vesting period and the credit side of the entry recognised as aliability.

Research and development
Researchand development expenditureis charged against profitsin the yearinwhichitisincurred, unlessit meets the criteria for
capitalisationsetoutinlAS 38, Intangible Assets.

Operating profit
Operating profitis the profit of the Group (including the Group's share of profit fromjoint ventures) before finance income, finance costs,
profitondisposal of subsidiaries which do not meet the definition of adiscontinued operation, and taxation.

Finance income and costs
Financeincomeis earned on bankdepositsand finance costsareincurred onbank borrowings. Both are recognised in the income statement
inthe periodinwhichtheyareincurred.

Taxation

The taxexpense for the period comprises currentand deferred taxation. Taxisrecognised in the income statement, except to the extent that
itrelatestoitemsrecognisedin ‘other comprehensiveincome’ or directly in equity. In this case the taxis also recognisedin other
comprehensiveincome or directly in equity, respectively. Management periodically evaluates positions takenin tax returns with respect to
situationsinwhichapplicable taxregulationis subject to interpretation. It establishes provisions where appropriate on the basis of amounts
expectedtobe paidtothe taxauthorities.

Current taxationis provided atamounts expected to be paid (or recovered) calculated using the rates of taxand laws that have been enacted
or substantively enacted at the balance sheet date in the countries where the Group operates and generates taxable income.

Deferred taxationis providedin full, using the liability method, on temporary differences arising between the tax base of assets and liabilities
and their carrying amountsin the consolidated financial statements. Deferred taxationis determined using tax rates and laws that have been
enacted or substantively enacted by the balance sheet date and are expected to apply when the related deferred taxassetisrealised or the

deferredtaxliabilityis settled.

Deferred taxationassetsarerecognised only to the extent thatitis probable that future taxable profit will be available against which the
temporary differences can be utilised.

Deferred taxationis provided ontemporary differences arising oninvestmentsin subsidiaries and interestsinjoint ventures, except where the
timing of the reversal of the temporary differenceis controlled by the Group anditis probable that the temporary difference willnotreverse
inthe foreseeable future.

Deferred taxation assetsand liabilities are offset when thereis alegally enforceable right to offset current tax assets against current tax
liabilitiesand when the deferred taxation assets and liabilities relate to taxes levied by the same taxation authority on either the taxable entity
or different taxable entities where thereisanintention to settle the balance onanet basis.
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Share capital
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares are shownin equity as a deduction
fromthe proceeds.

Where the Group purchasesits own equity share capital, the consideration paid is deducted from equity attributable to the Group’s
shareholders. Where such shares are subsequently cancelled, the nominal value of the shares repurchasedis deducted from share capitaland
transferredto a capitalredemptionreserve. Where the Group purchasesits own equity share capital to hold in Treasury, the consideration
paid forthe sharesis shown as own shares held within equity.

Shares held by the Employee Share Option Trust

The Employee Share Option Trust ('ESOT’) provides for the issue of shares to Group employees principally under share option schemes.

The Group has control of the ESOT and therefore consolidates the ESOT in the Group financial statements. Accordingly, shares in the Company
held by the ESOT areincludedin the balance sheetat cost asadeduction from equity.

Share premium
The amount subscribed for the ordinary sharesin excess of the nominalvalue of these new sharesisrecordedin share premium. Costs that
directlyrelate totheissue of ordinary shares are deducted from share premium net of corporation tax.

Capitalreorganisationreserve

The capital reorganisationreserve arose on consolidation as aresult of the share-for-share exchange on 24 March 2015. It represents the
difference betweenthe nominalvalue of sharesissued by Auto Trader Group plcin this transaction and the share capitaland reserves of
Auto Trader Holding Limited.

Capitalredemptionreserve
The capitalredemptionreserve arises from the purchase and subsequent cancellation of the Group’s own equity share capital.

Otherreserves
Otherreserves comprise the currency translation reserve on the consolidation of entities whose functional currency is other than sterling.

Earnings per share

The Group presents basic and diluted earnings per share ('EPS’) forits ordinary shares. Basic EPS is calculated by dividing the profit
attributable to ordinary shareholders by the weighted average number of ordinary shares outstanding during the period. For diluted EPS, the
weighted average number of ordinary sharesis adjusted to assume conversion of all dilutive potential ordinary shares.

Dividend distribution

Dividend distributionto the Company’s shareholdersisrecognised as aliability in the Group's financial statements in the period in which
the dividendis approved by the Company’s shareholdersin the case of final dividends, or the date at which they are paidin the case of
interimdividends.

Foreign currency translation

a) Functional and presentation currency

Itemsincludedin the financial statements of each of the Group's entities are measured using the currency of the primary economic
environmentinwhich the entity operates. The consolidated financial statements are presented in sterling (£), whichis the Group’s
presentation currency,and rounded to the nearest hundred thousand (£0.1m) except when otherwise indicated.

b) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the dates of the transactions.
Foreign exchange gains and losses resulting from the settlement of such transactions and from the translation at the period end exchange
rates of monetary assetsand liabilities denominatedin foreign currencies are recognised in the income statement within administrative
expenses.

c) Group companies
Theresults and financial position of all Group entities (none of which has the currency of a hyper-inflationary economy) that have a functional
currency other than sterling are translated into sterling as follows:

- assetsand liabilities for each balance sheet presented are translated at the closing rate at the date of that balance sheet; and
-income and expenses foreachincome statementare translated at average exchange rates.
Onthedisposal of aforeign operation, the cumulative exchange differences that were recordedin equity are recognised intheincome

statementas part of the gain orloss on sale. Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as
assetsand liabilities of the foreign entity and translated at the closing rate.
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Notes to the consolidated financial statements
continued

Overview

Inthe course of its business the Group is exposed to marketrisk, credit risk and liquidity risk fromits use of financialinstruments. This note
presentsinformationabout the Group’s exposure to each of the above risks, the Group's objectives, policies and processes for measuring and
managing riskand the Group’s management of capital. Further quantitative disclosures are included throughout these consolidated financial
statements.

The Group's overallrisk management strategy is to minimise potential adverse effects on the financial performance and net assets of the
Group. These policies are setand reviewed by senior finance managementand all significant financing transactions are authorised by the
Board of Directors.

Market risk

i. Foreignexchange risk

The Group has no significant foreign exchange riskas 99% of the Group’s revenue and 97% of costs are sterling-denominated. As the amounts
are notsignificant, no sensitivity analysis has been presented.

The Group operatesinlireland. Foreign currency-denominated net assets of overseas operations are not hedged as they represent arelatively
small proportion of the Group’s netassets. The Group operates a dividend policy, ensuring any surplus cashis remitted to the UKand
translatedinto sterling, thereby minimising the impact of exchange rate volatility.

ii. Interestraterisk

The Group'sinterestrateriskarises fromlong-termborrowings under the Syndicated revolving credit facility with floating rates of interest
linked to LIBOR. The Group monitorsinterest rates onan ongoing basis but does not currently hedge interestrate risk. The variationin the
interestrate of floating rate financial liabilities (with all other variables held constant) required toincrease or decrease post-tax profit for the
year by £1.0 millionis 39 basis points (2018: 36 basis points).

Creditrisk
Creditriskis therisk of financial loss to the Group if a customer or banking institution fails to meetits contractual obligations.

i. Tradereceivables

Creditriskrelating to trade receivablesis managed centrally and the creditrisk for new customersis analysed before standard payment terms
and conditions are offered. Policies and procedures exist to ensure that existing customers have an appropriate credit historyand a
significantnumber of balances are prepaid or collected via direct debit. More than 82.0% (2018: 80.0%) of the Group’s Retailer customers pay
viamonthly direct debit, minimising the risk of non-payment.

Sales to private customers are primarily settled using major debit or credit cards which reduces the riskin this area.

The Group establishes an expected creditloss thatrepresentsits estimate of lossesinrespect of trade and otherreceivables. Further details
of these are giveninnote 31. Overall, the Group considers thatitis not exposed to a significantamount of either customer credit or bad debt
risk, due to the diversified and fragmented nature of the customer base.

ii. Cashand cash equivalents

As at 31 March 2019, the Group held cash and cash equivalents of £5.9m (2018: £4.3m). The cash and cash equivalents are held with bankand
financialinstitution counterparties, which are rated between P-1and P-2 based on Moody’s ratings. The Group's treasury policy is to monitor
cash,andwhenapplicable deposit balances, onadaily basis and to manage counterparty riskand to ensure efficient management of the
Group's Syndicated revolving credit facility.

Liquidity risk

Liquidityriskis therisk that the Group willencounter difficultiesin meeting the obligations associated withits financial liabilities that are
settled by delivering cash. The Group’s approach to managing liquidity is to ensure, as far as possible, that it willalways have sufficient liquidity
tomeetitsliabilities when due, under both normaland stressed conditions, withoutincurring unacceptable losses or risking damage to the
Group'sreputation.

Cash flow forecastingis performed centrally by the Group treasury manager. Rolling forecasts of the Group's liquidity requirements are
monitored to ensure it has sufficient cash to meet operational needs. The Group’s revenue modelis largely subscription-based, whichresults
inaregularlevel of cash conversion allowingit to service working capitalrequirements.

During the year the Group entered into a five-year, £400.0m Syndicated revolving credit facility with a termination date of June 2023. The
facility allows the Group access to cash at one working day’s notice. At 31 March 2019, £313.0m was drawn under the Syndicated revolving
credit facility.

Onoccasion, surplus cash held by operating entities over and above the balance required for working capital managementisinvested
centrallyininterest-bearing currentaccounts and money market deposits with appropriate maturities or sufficient liquidity as required by the
above-mentioned forecasts.
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Capital management
The Group considers capital to be net debt plus total equity. Net debtis calculated as total bank debt and lease financing, less unamortised
debt feesand cashand cashequivalentsas showninnote 32. Total equity is as shownin the Consolidated balance sheet.

The calculation of total capitalis shownin the table below:

(Restated)

2019 2018

£m £m

Total netdebt 321.0 355.2
Total equity 59.0 5.6
Total capital 380.0 360.8

Following the application of IFRS16, total capital for the year ended 31 March 2018 has beenrestated (note 2).

The objectives for managing capital are to safeguard the Group's ability to continue as a going concern, in order to provide returns for
shareholders and benefits for other stakeholders and to maintain an efficient capital structure to optimise the cost of capital. In order to
maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders, return capital to shareholders,
issue new shares or take other steps toincrease share capitalandreduce orincrease debt facilities.

As at 31 March 2019, the Group had borrowings of £313.0m (2018: £343.0m) through its Syndicated revolving credit facility (2018: Syndicated
Term Loan). Interestis payable on this facility atarate of LIBOR plus a margin of between1.2%and 2.1% depending on the consolidated leverage
ratio of Auto Trader Group plc and its subsidiaries, whichis calculated and reviewed on a biannual basis. The Group remainsin compliance with
its banking covenants.

IFRS 8 ‘Operating segments’ requires the Group to determineits operating segments based oninformation whichis providedinternally. Based
ontheinternalreportinginformation and management structures withinthe Group, it has been determined that thereis only one operating
segment, being the Group, as the informationreportedincludes operating results ata consolidated Group level only. This reflects the nature
of the business, where the major costis tosupporttheIT platforms uponwhichall of the Group’s customers are serviced. These costs are
borne centrally and are not attributable to any specific customer type or revenue stream. Thereis also considered to be only one reporting
segment, whichis the Group, the results of which are shownin the Consolidatedincome statement.

Managementhas determined that thereis one operating and reporting segmentbased on the reportsreviewed by the Operational Leadership
Team (‘OLT') whichis the chief operating decision-maker (‘{CODM'’). The OLT is made up of the Executive Directors and Key Management and is
responsible for the strategic decision-making of the Group.

The OLT primarily uses the statutory measures of Revenue and Operating profit to assess the performance of the one operating segment. To
assistinthe analysis of the Group’srevenue-generating trends, the OLT reviews revenue at adisaggregated levelas detailed withinnote 5. The
revenue from external partiesreported to the OLT is measured inamanner consistent with thatin theincome statement.

Areconciliation of the one segment’s Operating profit to Profit before taxis shown below.

(Restated)

2019 2018

£m £m

Totalsegment Revenue 355.1 330.1
Totalsegment Operating profit 243.7 221.3
Finance costs - net (10.2) (10.6)
Profit on the sale of subsidiary 8.7 -
Profit before tax 242.2 210.7

Following the application of IFRS16, profit before tax for the year ended 31 March 2018 has beenrestated (note 2).
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Notes to the consolidated financial statements
continued

continued

Geographicinformation
The Groupis domiciledin the UKand the following tables detail externalrevenue by location of customers, trade receivables and non-current
assets (excluding deferred tax) by geographicarea:

2019 2018

Revenue £m £m
UK 349.9 324.9
Ireland 5.2 52
Totalrevenue 355.1 330.1
2019 2018

Tradereceivables £m £m
UK 24.5 24.9
Ireland 0.4 0.5
Total net trade receivables 24.9 254
(Restated)

Non-current assets 2019 2018
(excluding deferred tax) £m £m
UK 376.6 342.6
Ireland 6.6 6.9
Total non-current assets (excluding deferred tax) 383.2 349.5

Due tothelarge number of customers the Group serves, there are noindividual customers whose revenue is greater than10% of the Group's
totalrevenueinall periods presentedin these financial statements.

The Group’s operations and main revenue streams are those describedin these annual financial statements. The Group's revenue is derived
from contracts with customers. The nature and effect of initially applying IFRS 15 on the Group’s financial statementsis disclosed in note 2.

Disaggregation of revenue
Inthe following table the Group’s revenue is disaggregated by customer type. This level of disaggregationis consistent with that used by the
OLT toassistinthe analysis of the Group’s revenue-generating trends.

2019 2018

Revenue £m £m
Retailer 293.0 268.7
Home Traders 10.2 4
Other 1.4 11
Trade 304.6 281.2
Consumer Services 28.0 29.8
Manufacturerand Agency 22.5 191
Totalrevenue 355.1 330.1

Contract balances
The following table providesinformation aboutreceivables, contract assets and contract liabilities from contracts with customers.

2019 2018

£m £m

Receivables, whichareincludedin trade and otherreceivables 27.0 28.8
Accruedincome 28.0 26.7
Deferredincome (13.2) (1.8)

Accruedincomerelates to the Group'srights to consideration for services provided but notinvoiced at the reporting date. Accruedincomeiis
transferredtoreceivables wheninvoiced.

Deferredincomerelatestoadvanced considerationreceived for whichrevenue isrecognised as or when services are provided. Included within
deferredincomeis £11.2m (2018: £nil) relating to consideration received from Auto Trader Auto Stock Limited (which forms part of the Group's joint
venture) for the provision of dataservices (note16). Revenue relating to this service isrecognised on a straight-line basis over a period of 20 years.
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The Group hasidentified anumber of items which are material due to the significance of their nature and/oramount. These are listed
separately here to provide a better understanding of the financial performance of the Group:
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(Restated)

2019 2018

Note £m £m

Staff costs 7 (56.0) (54.5)
Contractor costs (0.4) (0.4)
Depreciation of property, plantand equipment 14 (4.9) (4.9)
Amortisation of intangible assets 13 (4.0) (4.1)
Profiton sale of property, plantand equipment 0.1 -

Following the application of IFRS 16, depreciation of property, plantand equipment has beenrestated for the year ended 31 March 2018
(note 2).

Services provided by the Company’s auditors
During the year, the Group (including overseas subsidiaries) obtained the following services from the operating company’s auditors:

2019 2018
£m £m
Fees payable for the audit of the Company and consolidated financial statements 0.1 0.
Fees payable forotherservices:
- theauditof the subsidiary undertakings pursuant to legislation 0.2 0.1
Total 0.3 0.2
The average monthly number of employees (including Executive Directors but excluding third-party contractors) employed by the Group was
asfollows:
2019 2018
Number Number
Customer operations 370 380
Productandtechnology 317 312
Corporate 15 130
Total 802 822
The aggregate payroll costs of these persons were as follows:
2019 2018
£m £m
Wages and salaries 43.2 441
Social security costs 4.7 4.8
Defined contribution pension costs (note 24) 2.2 1.9
50.1 50.8
Share-based paymentsand associated NI (note 29) 5.9 3.7
Total 56.0 54.5
Wages and salariesinclude £17.3m (2018: £18.1m) relating to the product and technology teams; these teams spend a significant proportion of

theirtime onresearchand developmentactivities, including innovation of our product proposition and enhancements to the Group's platforms.
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Notes to the consolidated financial statements
continued

Theremuneration of Directorsis disclosed in the Directors’ remuneration report on pages 64 to 74:

Key Management compensation
During the year to 31 March 2019, Key Management comprised the members of the OLT and the Non-Executive Directors (2018: OLT and the

Non-Executive Directors). The remuneration of allKey Management (including Directors) was as follows:

2019 2018

£m £m

Short-term employee benefits 5.3 4.9
Share-based payments 3.5 2.6
Termination benefits = 0.1
Pension contributions 0.2 0.2
Total 9.0 7.8
(Restated)

2019 2018

£m £m

Onbankloansand overdrafts 6.5 6.8
Amortisation of debtissue costs 2.8 3.0
Interestunwind on lease liabilities 0.9 0.8
Total 10.2 10.6

Following the application of IFRS16, finance costs for the year ended 31 March 2018 have beenrestated (note 2).

Amortisation of debtissue costsincludes £0.6mrelating to costsincurred for the Syndicated revolving credit facilityand £2.2mrelating to
costsincurred for the former Senior Facilities Agreement. Debtissue costsincurred on the former Senior Facilities Agreement were
acceleratedintheyearwithanadditional £2.0mrecognisedin the Consolidated income statement (2018: additional charge of £1.1m).

On31December 2018, the Group disposed of a subsidiary undertaking, Auto Trader Auto Stock Limited, as part of the consideration for shares
in Dealer Auction (Holdings) Limited, a newly formed joint venture (note 16).

Auto Trader Auto Stock Limited was a subsidiaryincorporated on 3 August 2018 by another Group subsidiary, Auto Trader Limited. The trade
and assets of Auto Trader Limited's ‘Smart Buying’ product line, itsretailer-to-retailer marketplace, were transferred to Auto Trader Auto Stock

Limited on1November 2018.

Revenue generated from the Smart Buying productin the nine-month period to 31 December 2018 was £1.3m (year ended 31 March 2018: £2.0m).
The disposal of the Smart Buying productline does notrepresentadiscontinued operationunder IFRS 5 as the product was not eithera
separate major line of business or geographical area of operations.

Aprofitondisposalhasbeenrecognisedinthe Group’s Consolidated income statement:

£m
Proceeds from disposals 28.4
Intangible assets - Goodwill (8.4)
Intangible assets - Licence agreement (11.3)
8.7

Profit on sale of subsidiary
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(Restated)
2019 2018
£m £m
Current taxation
UK corporation taxation 44.9 40.7
Foreign taxation 0.2 0.2
Adjustmentsinrespectof prioryears (0.4) (0.9)
Total current taxation 45.0 40.0
Deferred taxation
Originationand reversal of temporary differences (0.6) (0.2)
Adjustmentsinrespectof prioryears 0.1 (0.2)
Total deferred taxation (0.5) (0.4)
Total taxation charge 445 39.6
The taxation charge for the yearislower than (2018: the same as) the effective rate of corporation taxin the UK of 19% (2018:19%).
The differences are explained below:
(Restated)
2019 2018
£m £m
Profitbefore taxation 242.2 210.7
Tax on profiton ordinary activities at the standard UK corporation tax rate of 19% (2018:19%) 46.0 40.0
Expenses notdeductible for taxation purposes 0.3 0.8
Income not taxable 1.7) -
Adjustmentsinrespect of foreigntaxrates (0.) (0.)
Adjustmentsinrespectof prioryears = (11
Total taxation charge 44.5 39.6

Taxation onitems takendirectly to equity was a credit of £0.6m (2018: £0.1m) relating to tax on share-based payments.

The tax charge for the yearis based on the standardrate of UK corporation tax for the period of 19% (2018:19%). Deferred income taxes have
beenmeasuredatthe taxrate expectedtobe applicable at the date the deferredincome tax assets and liabilities are realised. Management
has performedanassessment, forall material deferredincome tax assets and liabilities, to determine the period over which the deferred
income taxassetsand liabilities are forecast to be realised, which hasresultedinan average deferred income taxrate of 17%being used to
measure all deferred tax balances as at 31 March 2019 (2018:17%).

Basic earnings pershareis calculated using the weighted average number of ordinary sharesinissue during the year, excluding those held by
the Employee Share Option Trust ('ESOT'), based on the profit for the year attributable to shareholders.

Weighted
average number Total
of ordinary earnings Pence
shares £m pershare
Year ended 31 March 2019
Basic EPS 941,506,424 197.7 21.00
Diluted EPS 944,254,998 197.7 20.94
Year ended 31 March 2018 (restated)
Basic EPS 964,516,212 1711 17.74
Diluted EPS 967912,689 1711 17.68
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Notes to the consolidated financial statements
continued

continued

Following the application of IFRS16, total earnings for the year ended 31 March 2018 has beenrestated (note 2).

Thenumber of sharesinissue at the start of the yearis reconciled to the basic and diluted weighted average number of shares below:

Weighted

average

number of

Year ended 31 March 2019 shares
Issued ordinary shares at 31 March 2018 952,161,444
Weighted effect of ordinary shares purchased for cancellation (6,001,643)
Weighted effect of ordinary sharesheldin treasury (4,009,411)
Weighted effect of shares held by the ESOT (643,966)
Weighted average number of shares for basic EPS 941,506,424
Dilutive impact of share options outstanding 2,748,574
Weighted average number of shares for diluted EPS 944,254,998

For diluted earnings per share, the weighted average number of ordinary shares inissue is adjusted to assume conversion of all potentially
dilutive ordinary shares. The Group has potentially dilutive ordinary shares arising from share options granted to employees. Options are
dilutive under the Sharesave scheme where the exercise price together with the future IFRS 2 charge is less than the average market price of
the ordinary shares during the year. Options under the Performance Share Plan, Single Incentive Plan Award, the Deferred Annual Bonus Plan
and the Share Incentive Plan are contingently issuable shares and are therefore only included within the calculation of diluted EPS if the
performance conditions are satisfied.

The average market value of the Group's shares for the purposes of calculating the dilutive effect of share-basedincentives was based on
quoted market prices for the period during which the share-based incentives were outstanding.

Software
‘andlwebsit? _ .
Goodwill o rcosts .systems Other Total
£m £m £m £m £m
Cost
At 31 March 2017 4341 54.6 12.3 13.3 514.3
Acquired through a business combination 8.5 0.4 - 3.8 12.7
Additions - 0.3 0.3 - 0.6
Exchange differences 0.2 - - - 0.2
At 31 March 2018 442.8 55.3 12.6 171 527.8
Additions - 0.3 0.3 - 0.6
Disposals (12.4) (42.4) - (1.3) (56.1)
Exchange differences (01) - - - (0.1)
At 31 March 2019 430.3 13.2 12.9 15.8 472.2
Accumulated amortisation and impairments
At 31 March 2017 120.8 53.8 6.5 12.8 193.9
Amortisationcharge - 0.6 24 11 41
At 31 March 2018 120.8 54.4 8.9 13.9 198.0
Amortisation charge - 0.6 24 1.0 4.0
Disposals (3.9) (42.2) - (1.3) (47.4)
Exchange differences 0.1 - - - 0.1
At 31 March 2019 117.0 12.8 13 13.6 154.7
Netbook value at 31 March 2019 313.3 0.4 1.6 2.2 317.5
Netbook value at 31 March 2018 322.0 0.9 3.7 3.2 329.8
Netbook value at 31 March 2017 313.3 0.8 5.8 0.5 3204
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Otherintangiblesinclude customerrelationships, technology, trade names, trademarks and non-compete agreements. Intangible assets
which have afinite useful life are carried at cost less accumulated amortisation. Amortisation of these intangible assets is calculated using the
straight-line method to allocate the cost of the assets over their estimated usefullives (three to fifteen years). The longest estimated useful
liferemaining at 31 March 2019 is five years.

For the year to 31 March 2019, the amortisation charge of £4.0m (2018: £4.1m) has been charged to administrative expensesin theincome
statement. At 31 March 2019, £0.1m (2018: £0.1m) of software and website development costs represented assets under construction.
Amortisation of these assets willcommence when they are broughtinto use.

Inaccordance with International Financial Reporting Standards, goodwill is not amortised, butinstead is tested annually forimpairment, or
more frequently if there are indicators of impairment. Goodwillis carried at cost less accumulated impairment losses.

Impairment test for goodwill

Goodwillisallocated to the appropriate cash-generating unit (‘CGU’) based on the smallestidentifiable group of assets that generates cash
inflowsindependentlyinrelation to the specific goodwill. The recoverable amount of the CGU is determined from value-in-use calculations
thatuse cash flow projections from the latest three-year plan. The carrying value of CGUs is the sum of goodwill, property, plantand
equipmentandintangiblesandis as follows:

(Restated)

2019 2018

£m £m

Digital 327.6 342.6
Webzone 6.6 6.9
Total 334.2 349.5

Income and costs within the budget are derived on a detailed ‘bottomup’ basis - allincome streams and cost lines are considered and
appropriate growth, or decline, rates are assumed. Income and cost growth forecasts are risk adjusted toreflect specific risks facing each
CGU andtakeintoaccount the marketsin which they operate. Key assumptionsinclude revenue growth rates, associated levels of marketing
supportanddirectly associated overheads. Allassumptions are based on past performance and management’'s expectation of market
development. Cash flows beyond the budgeted period are extrapolated using the estimated growth rate stated into perpetuity whichis
consistent withindustryreports. Other thanasincludedin the financial budgets, itisassumed that there are no materialadverse changesin
legislation that would affect the forecast cash flows.

The pre-taxdiscountrate used within the recoverable amount calculations was 8.5% (2018: 8.0%) and is based upon the weighted average cost
of capitalreflecting specific principal risks and uncertainties. The discount rate takes into account the risk-free rate of return, the market risk
premium and beta factor reflecting the average beta for the Group and comparator companies which are used in deriving the cost of equity.

The same discountrate has beenapplied to both CGUs as the principalrisks and uncertainties associated with the Group, as highlighted on
pages 30to 33, would alsoimpact each CGU inasimilar manner. The Board acknowledges that there are additional factors that couldimpact
therisk profile of each CGU, which have been considered by way of sensitivity analysis performed as part of the annualimpairment tests.

Keydriversto future growthrates are dependent on the Group's ability to maintain and grow income streams whilst effectively managing
operating costs. The level of headroom may change if different growthrate assumptions or adifferent pre-tax discountrate were usedin the
cash flow projections. Where the value-in-use calculations suggest animpairment, the Board would consider alternative use values prior to
realising any impairment, being the fair value less costs to dispose.

The key assumptions used for value-in-use calculations are as follows:

2019 2018
Annual growth rate (after plan period) 3.0% 3.0%
Risk freerate of return 3.0% 3.0%
Market risk premium 5.0% 49%
Betafactor 0.83 0.79
Costof debt 3.3% 3.3%

Having completed the 2019 impairmentreview, no impairment has beenrecognised inrelation to the CGUs (2018: noimpairment). Sensitivity
analysis has been performedinassessing the recoverable amounts of goodwill. There are no changes to the key assumptions of growthrate or
discountrate thatare considered by the Directors to be reasonably possible, which give rise to animpairment of goodwill relating to the CGUs.
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Notes to the consolidated financial statements

continued

Land, buildings

and leasehold Office Motor

improvements equipment vehicles Total

£m £m £m £m

Cost
At 31 March 2017 (restated) 18.3 20.5 11 39.9
Additions - 2.3 - 2.3
Disposals - (6.0) - (6.0)
At 31 March 2018 (restated) 18.3 16.8 11 36.2
Additions 0.8 0.9 0.2 1.9
Disposals (1.3) (3.7) (om (5.1)
At 31 March 2019 17.8 14.0 1.2 33.0
Accumulated depreciation
At 31 March 2017 (restated) 14 16.2 - 17.6
Charge fortheyear 1.7 2.7 0.5 4.9
Disposals - (6.0) - (6.0)
At 31 March 2018 (restated) 31 12.9 0.5 16.5
Charge fortheyear 2.5 1.9 0.5 4.9
Disposals (1.3) (3.7) ((oN)] (5.1)
At 31 March 2019 4.3 1a 0.9 16.3
Netbook value at 31 March 2019 13.5 2.9 0.3 16.7
Netbook value at 31 March 2018 (restated) 15.2 3.9 0.6 19.7
Netbook value at 31 March 2017 (restated) 16.9 4.3 1.1 22.3

Included within property, plantand equipmentare £11.9m (2018: £13.7m) of assets recognised as leases under IFRS16. Further details of these
leasesare disclosedinnote15. The depreciation expense of £4.9m for the year to 31 March 2019 (2018 restated: £4.9m) has beenrecordedin

administrative expenses.

During the year, £5.1m (2018: £6.0m) worth of property, plantand equipment with £nilnet book values were disposed of.
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The Group leases assets including land and buildings and motor vehicles that are held within property, plantand equipment. Information about
leases forwhich the Groupisalesseeis presented below.
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(Restated)
2019 2018
£m £m
Netbookvalue property, plantand equipment owned 4.8 6.0
Netbookvalueright of use assets 1.9 13.7
16.7 19.7
Land, buildings
and leasehold Office Motor
improvements equipment vehicles Total
Netbook value of right of use assets £m £m £m £m
Balance at1April 2017 (restated) 14.4 01 11 15.6
Depreciation charge (1.4) - (0.5) 1.9)
Balance at 31 March 2018 (restated) 13.0 01 0.6 13.7
Additions - - 0.2 0.2
Depreciation charge (1.5) - (0.5) (2.0)
At 31 March 2019 1.5 0.1 0.3 1.9
(Restated)
2019 2018
Lease liabilities in the balance sheet at 31 March £m £m
Current 1.8 2.2
Non-current 14.3 16.0
Total 1641 18.2
Amaturity analysis of contractualundiscounted cash flows relating to lease liabilities is presented within note 31.
(Restated)
2019 2018
Amounts charged in the income statement £m £m
Depreciation charge of right-of-use assets 2.0 1.9
Interest on lease liabilities 0.9 0.8
Total amounts charged in the income statement 2.9 2.7
(Restated)
2019 2018
Cash outflow £m £m
Total cash outflow for leases 34 2.3

Auto Trader Group plc AnnualReportand Financial Statements 2019 | 109



Notes to the consolidated financial statements
continued

Jointventures are contractualarrangements over which the Group exercises joint control with partners and where the parties have rights to
the netassets of the arrangement, irrespective of the Group’s shareholding in the entity.

On 31December 2018, the Group acquired 49% of the ordinary share capital of Dealer Auction (Holdings) Limited for consideration of £48.1m.
Consideration consisted of:

£m
Cash consideration 19.7
100% of the share capital of Auto Trader Auto Stock Limited (note 10) 28.4
Total consideration 48.1
Netinvestmentsinjointventuresat the reporting date include the Group's equity investmentin joint ventures and the Group's share of the
jointventures’ postacquisition netassets. The table below reconciles the movementin the Group’s netinvestmentinjointventuresinthe
year:
Equity Net
investmentin  Group’sshare investmentsin
jointventures of netassets  jointventures
£m £m £m
Carrying value
At1April 2017 and 31 March 2018 - - -
Investmentinjointventure 481 - 481
Share of result for the year taken to theincome statement - 0.9 0.9
As at 31 March 2019 48.1 0.9 49.0

Setoutbelowisthe summarised financialinformation for the consolidated Dealer Auction ventures, including Dealer Auction (Holdings)
Limited, Dealer Auction Limited, Auto Trader Auto Stock Limited and Dealer Auction Services Limited, which are accounted for using the equity
method:

2019
£m
Non-currentassets 98.9
Current assets
Cash and cashequivalents 0.2
Othercurrentassets 6.9
Total assets 106.0
Liabilities
Currentliabilities 5.5
Total liabilities 5.5
Net assets 100.5
2019
£m
Revenues 3.5
Profit forthe year 1.8
Total comprehensive income 1.8

The aboveinformationreflects the amounts presentedinthe Financial Statements of the joint venture and not the Group's share of those
amounts. They have beenamended for differencesinaccounting policies between the Group and the joint venture.

Alistof theinvestmentsinjointventures,including the name, country of incorporation and proportion of ownership interest, is givenin note 35.
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Sharesin other undertakings

£m

Investment in IAUTOS Company Limited
At 31 March 2019 and 31 March 2018

At April 2018, the Group designated the investmentin IAUTOS Company Limited as an equity security at FVOCl as the Group intends to hold the

shares forlong-term strategic purposes. IAUTOS Company Limited is anintermediate holding company through which trading companies
incorporatedinthe People’'s Republic of China are held. The fair value of the investment has beenvalued at £nil since 2014 as the Chinese
trading companies are loss-making with forecast future cash outflows.

(Restated)

2019 2018

£m £m

Tradereceivables 27.0 28.8
Less: provision forimpairment of trade receivables (24) (3.4)
Nettradereceivables 24.9 254
Accruedincome 28.0 26.7
Prepayments 29 27
Otherreceivables 0.3 0.1
Total 56.1 54.9

Following the application of IFRS16, trade and otherreceivables have beenrestated (note 2).

Tradereceivables are amounts due from customers for services performedin the ordinary course of business. They are generally due for

settlement within 30 days and therefore are all classified as current. Trade receivables are recognised initially at the amount of consideration

thatisunconditionaland has beeninvoiced at the reporting date. The Group holds the trade receivables with the objective to collect the
contractual cash flows and therefore measures them subsequently atamortised cost using the effective interest method.

Accruedincomerelates to the Group'srights to consideration for services provided but notinvoiced at the reporting date. Accrued incomeis

transferred toreceivables wheninvoiced. Otherreceivablesinclude £0.1m due from Auto Trader Auto Stock Limited, arelated party (note

Exposure creditriskand expected credit lossesrelating to trade and otherreceivables are disclosed in note 31.

Cashatbankandinhandisdenominatedinthe following currencies:

34).

2019 2018

£m £m

Sterling 5.8 41
Euro 0.1 0.2
Cash atbank and in hand 5.9 4.3

Cash balances withan original maturity of less than three months were held in currentaccounts during the year and attractedinterestata
weighted average rate of 0.3%(2018: 0.3%).
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Notes to the consolidated financial statements
continued

(Restated)

2019 2018

£m £m

Trade payables 4.3 3.7
Accruals 10.5 9.8
Othertaxesandsocial security 13.0 1.8
Deferredincome 13.2 1.8
Other payables 0.3 0.9
Accruedinterest payable 0.5 0.5
Total 41.8 28.5

Following the application of IFRS16, trade and other payables for the year ended 31 March 2018 have been restated (note 2).

Trade payables are unsecured and are usually paid within 30 days of recognition. The carrying amounts of trade and other payables are

consideredto be the same as their fair values, due to their short-term nature.

2019 2018

Non-current £m £m

Syndicated RCF gross of unamortised debtissue costs 313.0 -

Unamortised debtissue costs on Syndicated RCF (2.7) -

Former Syndicated Term Loan gross of unamortised debtissue costs - 343.0

Unamortised debtissue costs on former Syndicated Term Loan - (2.2)

Total 310.3 340.8
The Syndicated RCF (2018: Syndicated Term Loan) is repayable as follows:

2019 2018

£m £m

Onetotwoyears - 343.0

Two to five years 313.0 -

Total 313.0 343.0

The carryingamounts of borrowings approximate their fair values.

Syndicated revolving credit facility (‘Syndicated RCF’)

On 6 June 2018, the Company and a subsidiary undertaking, Auto Trader Holding Limited, signed a new Syndicated revolving credit facility (the
‘Syndicated RCF') toreplace the former Syndicated Term Loan and former revolving credit facility. The Syndicated RCF, whichis unsecured,
has total commitments of £400.0m and a termination date of June 2023. Thereis norequirement to settle all or part of the facility before the

termination date of June 2023.

The associated debt transaction costs were £3.3m.

Individual tranches are drawn down, in sterling, for periods of up to sixmonths at LIBOR rates plus amargin of between1.2%and 2.1% depending
ontheconsolidated leverage ratio of the Group. Acommitment fee of 35% of the margin applicable to the Syndicated RCF is payable quarterly

inarrears onunutilised amounts of the total facility.

The first utilisation was made on 8 June 2018 when £303.1m was drawn.

The Syndicated revolving credit facility has financial covenants linked to interest cover and the consolidated leverage ratio of the Group. All

financial covenants of the facility have been complied with through the year.
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Senior Facilities Agreement (‘former Syndicated Term Loan’ and ‘Former revolving credit facility’)

On 24 March 2015, the Company and a subsidiary undertaking, Auto Trader Holding Limited, enteredinto a £550.0m Senior Facilities
Agreement. Interest on the former Syndicated Term Loan was charged at LIBOR plus a margin of between1.5% and 3.25% depending on
the consolidated leverage ratio of the Group. Under the agreement, the lenders had also made available to the Group a £30.0mrevolving
credit facility.

Cashdrawingsunder the RCFincurredinterestat LIBOR plusa margin of between1.25%and 3.0% depending on the consolidated leverage of
the Group. Acommitment fee of 35% of the margin applicable to the formerrevolving credit facility was payable quarterlyinarrears on the
unutilised amounts of the former revolving credit facility.

On 6 June 2018, the Group refinanced the Senior Facilities Agreement whichincluded the former Syndicated Term Loan and Former revolving
credit facility. On 8 June 2018 the Group repaid the outstanding amount drawn of £343.0m, together with accrued interest and other costs
payable underthe terms of the Senior Facilities Agreement.

The former Senior Facilities Agreement had financial covenants linked to the consolidated leverage ratio of the Group. All financial covenants
of the facility have been complied with through the year ended 31 March 2019 and 31 March 2018.

Exposure to interest rate changes
The exposure of the Group's borrowings (excluding debtissue costs) to LIBORrate changes and the contractual repricing dates at the balance
sheetdate are as follows:

2019 2018

£m £m

Onemonthorless 313.0 343.0
Total 313.0 343.0

Dilapidations Holiday pay

provision provision Total

£m £m £m

At 31 March 2018 (restated) - 0.3 0.3
Chargedto theincome statement 1.0 0.3 1.3
Utilisedintheyear - (0.3) (0.3)
At 31 March 2019 1.0 0.3 1.3
(Restated)

2019 2018

£m £m

Current 0.3 0.3
Non-current 1.0 -
Total 1.3 0.3

Following the application of IFRS16, the dilapidations provision has beenrestated (note 2).

The holiday pay provisionrelates to liabilities for holiday pay inrelation to the UK and Ireland operations for leave days accrued and not yet
takenatthe end of the financial year,and is expected to be fully utilised in the year to 31 March 2020.

Auto Trader Group plc AnnualReportand Financial Statements 2019 | 113

s;uawa;e;sm;oueugj‘ 90URBUIBA0D ‘ IJOGSJO[EGJ,EJJ,S ‘



Notes to the consolidated financial statements
continued

The movementin deferred taxation assets and liabilities during the year, without taking into consideration the of fsetting of balances within
the same taxjurisdiction,is as follows:

Accelerated Other

Share-based capital temporary
payments allowances differences Total
Deferred taxation assets £m £m £m £m
At 31 March 2017 (restated) 0.9 3.8 0.2 4.9
Credited totheincome statement 0.2 01 - 0.3
Credited directly to equity 0. - - 0.1
At 31 March 2018 (restated) 1.2 3.9 0.2 5.3
Credited totheincome statement 0.7 (0.2) 01 0.6
Credited directly to equity 0.3 - - 0.3
At 31 March 2019 2.2 3.7 0.3 6.2

Accelerated Other

Share-based capital temporary
payments allowances differences Total
Deferred taxation liabilities £m £m £m £m
At 31 March 2017 (restated) - - 0.2 0.2
Acquiredin business combination - - 0.7 0.7
Creditedtotheincome statement - - (0.2) (0.2)
At 31 March 2018 (restated) - - 0.7 0.7
Creditedtotheincome statement (0.2) (0.2)
At 31 March 2019 - - 0.5 0.5

Following the application of IFRS 16, deferred tax assetsinrelation to accelerated capital allowances have beenrestated (note 2).

The Group has estimated that £1.1m (2018: £0.8m) of the Group’s net deferredincome tax asset will be realised in the next12 months. Thisis
management’s current best estimate and may not reflect the actual outcome in the next12 months.

(i) Defined contribution scheme

Across the UKand Ireland the Group operates anumber of defined contribution schemes. In the year to 31 March 2019 the pension
contributions to the Group's defined contribution schemes amounted to £2.2m (2018: £1.9m). At 31 March 2019, there were £0.3m (31 March
2018: £0.3m) of pension contributions outstanding relating to the Group's defined contribution schemes.

(ii) Defined benefit scheme

The Company sponsors a funded defined benefit pension scheme for qualifying UK employees, the Wiltshire (Bristol) Limited Retirement
Benefits Scheme (‘the Scheme’). The Scheme isadministered by a separate board of Trustees, whichis legally separate from the Company.
The Trustees are composed of representatives of both the Company and members. The Trustees are required by law to actin the interest of all
relevant beneficiariesand are responsible for the investment policy for the assets and the day-to-day administration of the benefits.

The Scheme has been closed to future members since 30 April 2006 and there are no remaining active members within the Scheme. No other
post-retirement benefits are provided to these employees.

Profile of the scheme

As at 31 March 2019, approximately 60% of the Defined Benefit Obligation (DBO) is attributable to former employees who have yet toreach
retirement (2018: 65%) and 40% to current pensioners (2018: 35%). The Scheme durationis anindicator of the weighted-average time until benefit
payments are made. For the Scheme as awhole, the durationis approximately 21years.
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Risks associated with the scheme
The Scheme exposes the Company to somerisks, the most significant of which are:

Assetvolatility The liabilities are calculated using adiscount rate set with reference to corporate bondyields. If assets
underperform thisyield, this will create a deficit. The Scheme holds a significant proportion of growth assets
(equities, diversified growth fund and global absolute return fund) which, though expected to outperform
corporate bondsinthe longterm, create volatility andriskinthe short term. The allocation to growth assetsis
monitored to ensureitremains appropriate given the Scheme’s long-term objectives.

Inflation risk Aproportion of the Scheme’s benefit obligations are linked to inflation, and higherinflation leads to higher
liabilities (although,in most cases, caps on the level of inflationary increases are in place to protect against
extreme inflation).

The majority of the assets are either unaffected by or only loosely correlated with inflation, meaning that an
increaseininflation willalsoincrease the deficit.

Changeinbondyields Adecreaseincorporate bondyields willincrease the value placed on the Scheme’s liabilities foraccounting
purposes, although this will be partially of fset by anincrease in the value of the Scheme’s bond holdings.

Life expectancy The majority of the Scheme’s obligations are to provide benefits for the lifetime of the member, soincreases
inlife expectancy willresultinanincreasein the liabilities.

Funding requirements

UK legislation requires that pension schemes are funded prudently. The ongoing funding valuation of the Scheme was carried out by a
qualified actuary asat 30 April 2018 and showed a deficit of £0.2m. The Company paid deficit contributions of £70,000 for the year ending
31March 2019 (2018: £70,000), and has committed to contribute £140,000 perannum from 1 April 2019, whichis expected to make good this
shortfall by 31 March 2020. The next funding valuationis due no later than 30 April 2021, at which progress towards full-funding willbe
reviewed. The Company also pays expenses and PPF leviesincurred by the Scheme.

Assumptions used

The last triennial actuarial valuation of the Scheme was performed by anindependent professional actuary at 30 April 2018 using the projected
unit method of valuation. For the purposes of IAS 19 (revised) the actuarial valuation as at 30 April 2018 has been updated on an approximate
basis to 31 March 2019. There have been no changesin the valuation methodology adopted for this year’'s disclosures compared to the prior
year’'s disclosures.

The principal financialassumptions used to calculate the liabilities under IAS 19 (revised) are as follows:

2019 2018

% %

Discountrate for scheme liabilities 2.45 2.60

CPlinflation 2.35 2.25

RPIinflation 3.45 3.35
Pensionincreases

Pre1988 GMP = -

Post1988 GMP 2.10 210

Pre 2004 non GMP 5.00 5.00

Post 2004 3.35 3.25

The financialassumptionsreflect the nature and term of the Scheme’s liabilities.

The Group has assumed that mortality will be in line with nationally published mortality table S2NA with CMI 2018 projectionsrelated to
members' years of birth with long-term rate of improvement of 1.5% perannum. These tables translate into an average life expectancy fora
pensionerretiring atage 65 as follows:

2019 2018
Men Women Men Women
Years Years Years Years
Memberaged 65 (current life expectancy) 86.8 88.9 87.3 89.3
Member aged 45 (life expectancy at age 65) 88.5 90.7 89.0 911

Itisassumed that 50% of non-retired members of the Scheme will commute the maximum amount of cash atretirement (2018: 50% of
non-retired members of the Scheme will commute the maximum amount of cash at retirement).
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Notes to the consolidated financial statements
continued

continued

Post-employment benefit obligations disclosures
The amounts charged to the Consolidated income statementare set out below:

2019 2018

£m £m

Pastservice cost 0.4 -
Total amounts charged to the Consolidated income statement 0.4 -

0On 26 October 2018, the High Court handed down ajudgmentinvolving the Lloyds Banking Group's defined benefit pension schemes. The
judgment concluded the schemes should be amended to equalise pension benefits formenand womeninrelation to guaranteed minimum
pension (GMP) benefits for the effect of unequal GMPs accrued between1990and 1997. The issues determined by the judgment affect many
other UK defined benefit pension schemes. We are working with the trustee of our pension scheme, and our actuarialand legal advisors, to
understand the extent to which the judgment crystallises additional liabilities for the pension scheme.

The trueimpact of GMP equalisation on the Scheme willnot be known untilmembers’ benefits have beenrectified, which could take overa
year. However, we understand thatitis necessary under the relevant accounting standard to make allowance for the estimated impact of GMP
equalisationas at the date of the judgment.

The estimated impact of the equalisation of GMP benefits has beenrecognisedin theincome statement as a past service cost. Thisamounted
toanincreaseinliabilities of £0.4masat 26 October 2018 which has beenincludedin the pension scheme liability at 31 March 2019.

Currentservice costsand pastservice costsare charged to theincome statementinarriving at Operating profit. Interestincome on Scheme
assetsandtheinterestcost on Scheme liabilities are included within finance costs.

Inaddition, the following amounts have beenrecognisedin the Consolidated statement of comprehensive income:

2019 2018
£m £m
Returnon Scheme assets (in excess of) / below thatrecognisedin netinterest (0.9) -
Actuariallosses / (gains) losses due to changesinassumptions 0.3 (1.0)
Actuarial (gains) / losses due to liability experience (0.5) 0.1
Effect of the surplus cap 0.9 0.9
Total amounts recognised within Consolidated statement of comprehensive income (0.2) -
Amountsrecognisedinthe balance sheetare as follows:
2019 2018
£m £m
Presentvalue of funded obligations 20.0 19.7
Fairvalue of planassets (22.2) (21.0)
Effectof surpluscap 2.2 1.3
Net asset recognised in the Consolidated balance sheet - -
The surplus of £2.2m (2018: £1.3m) has not beenrecognised asanassetasitisnotdeemed to be recoverable by the Group.
Movementsinthe fair value of Scheme assets were as follows:
2019 2018
£m £m
Fairvalue of Scheme assets at the beginning of the year 21.0 21.4
Interestincome on Scheme assets 0.5 0.5
Remeasurement gains on Scheme assets 1.0 -
Contributions by the employer 0.1 01
Net benefits paid (0.4) (1.0)
Fair value of Scheme assets at the end of the year 22.2 21.0
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Movementsin the fair value of Scheme liabilities were as follows:

2019 2018
£m £m
Fairvalue of Scheme liabilities at the beginning of the year 19.7 21.0
Pastservice cost 0.4 -
Interestexpense 0.5 0.5
Actuarial (gains) / losses on Scheme liabilities arising from changes in assumptions 0.3 (0.9)
Actuarial (gains)/losses on Scheme liabilities arising from experience (0.5) 0.1
Net benefits paid (0.4) (1.0)
Fair value of scheme liabilities at the end of the year 20.0 19.7
Movementsin post-employment benefit obligations were as follows:
2019 2018
£m £m
Opening post-employment benefit obligation = -
Pastservice cost 0.4 -
Interest - -
Contributions by the employer (04) (0.)
Remeasurementand experience gains 1.2) (0.8)
Effect of surplus cap 0.9 0.9
Closing post-retirement benefit obligation - -
Planassets are comprised as follows:
2019 2018
£m % £m %
Equities 12.2 55.0 1.4 54.3
Bonds 8.9 40.0 8.5 40.5
Realestate 11 5.0 11 5.2
Total 22.2 100.0 21.0 100.0

Allplanassets have aquoted market price.

Sensitivity to key assumptions

The table below gives anapproximation of the impact on the IAS19 (revised) pension scheme liabilities to changesinassumptions and
experience. Note thatall figures are before allowing for any deferred tax. The sensitivity information shown has been prepared using the same
method usedto adjust the results of the latest funding valuation to the balance sheet date.

Following a0.25% increase in the discount rate

Change New value

£m £m

Assets of the Scheme at 31 March 2019 - 22.2

Defined benefit obligation at 31 March 2019 1.0 (19.0)

Surplus at 31 March 2019 1.0 3.2
Following a0.25% increase in the inflation assumption

Change New value

£m £m

Assets of the Scheme at 31 March 2019 - 22.2

Defined benefit obligation at 31 March 2019 (0.4) (20.4)

Surplus at 31 March 2019 (0.4) 1.8

Following alyearincreasein life expectancy

Change New value

£m £m

Assets of the Scheme at 31 March 2019 - 22.2

Defined benefit obligation at 31 March 2019 (1.0) (21.0)

Surplus at 31 March 2019 (1.0) 1.2
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Notes to the consolidated financial statements

continued
2019 2018

Number Amount Number Amount
Share capital '000 £m '000 £m
Allotted, called-up and fully paid ordinary shares of 1p each
At1April 952,161 9.5 978,971 9.8
Purchase and cancellation of own shares (18,963) (0.2) (26,810) (0.3)
Total 933,198 9.3 952161 95

Inthe year ended 31 March 2017, the Company commenced a share buyback programme. By resolutions passed at the 2018 AGM, the Company
was authorised to make market purchases of up to 94,802,631 of its ordinary shares, subject to minimum and maximum price restrictions.

Atotal of 20,229,881 ordinary shares of £0.01 were purchased in the year (2018: 26,809,702). The average price paid per share was 461.5p
(2018: 358.5p), with a total consideration paid (inclusive of all costs) of £94.0m (2018: £96.7m). 1,266,000 shares were purchased to be heldin

treasury (2018: nil), with 18,963,881 being cancelled.

Included withinsharesinissue at 31 March 2019 are 565,555 (2018: 932,761) shares held by the ESOT and 3,996,041(2018: 4,194,989) shares held in

treasury, as detailedin note 26.

ESOT shares Treasury
reserve shares Total
Ownsharesheld -£m £m £m £m
Own sharesheld asat1April 2017 and 31 March 2018 (1.4) (15.5) (16.9)
Own shares held asat1April 2018 (1.4) (15.5) (16.9)
Transfer of shares from ESOT 0.6 - 0.6
Repurchase of ownshares for treasury - (5.8) (5.8)
Share-basedincentives - 5.6 5.6
Own shares held as at 31 March 2019 (0.8) (15.7) (16.5)
ESOT shares Treasury Total
reserve shares number of
Number of Number of ownshares
Own shares held —number shares shares held
Own sharesheld asat1April 2017 948,924 4,203,277 5,152,201
Transfer of shares from ESOT (16,163) - (16,163)
Share-basedincentives exercisedinthe year - (8,288) (8,288)
Ownsharesheld asat 31 March 2018 932,761 4194989 5127750
Own shares held as at1April 2018 932,761 494,989 5,127,750
Transfer of shares from ESOT (367,206) - (367,206)
Repurchase of own shares for treasury - 1,266,000 1,266,000
Share-basedincentives exercisedinthe year - (1,464,948) (1,464,948)
Own sshares held as at 31 March 2019 565,555 3,996,041 4,561,596
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Dividends declared and paid by the Company were as follows:

2019 2018
Pence Pence

pershare £m per share £m

2017 final dividend paid - - 3.5 34.0
2018 interim dividend paid - - 1.9 18.2
2018 final dividend paid 4.0 37.9 - -
2019 interim dividend paid 241 19.7 - -
6.1 57.6 54 52.2

The proposed finaldividend for the year ended 31 March 2019 of 4.6p per share, totalling £42.7m, is subject to approval by shareholders at the
Annual General Meeting ((AGM’') and hence has not beenincluded as aliability in the financial statements.

The 2019 interim dividend paid on 25 January 2019 was £19.7m. The 2018 final dividend paid on 28 September 2018 was £37.9m.

The Directors’ policy with regard to future dividends is set outin the Strategicreport on page 28.

(Restated)
2019 2018
£m £m
Profit before taxation 242.2 210.7
Adjustments for:
Depreciation 4.9 4.9
Amortisation 4.0 41
Share-based payments charge (excluding associated NI) 4.7 3.3
Share of profit fromjointventures (0.9) -
Profit onsale of property, plantand equipment 0.1 -
Difference between pension charge and cash contributions 0.3 -
Finance costs 10.2 10.6
Profit on disposal of subsidiary (8.7) -
Changesinworking capital (excluding the effects of exchange differences on consolidation):
Trade and otherreceivables (1.5) (2.9)
Trade and other payables 2.2 (2.3)
Provisions 1.0 -
Cash generated from operations 258.5 228.4

The Group currently operates four share plans: the Performance Share Plan, Deferred Annual Bonus and Single Incentive Plan, Share Incentive
Planand the Sharesave scheme.

Allshare-basedincentives are subjecttoaservice condition. Such conditions are not takeninto accountin the fair value of the service
received. The fairvalue of servicesreceivedinreturn for share-based incentivesis measured by reference to the fair value of share-based
incentives granted. The estimate of the fair value of the share-based incentivesis measured using either the Monte Carlo or Black-Scholes
pricing modelasis mostappropriate foreach scheme.

The totalcharge inthe yearrelating to the four schemes was £5.9m (2018: £3.7m) with a Company charge of £2.3m (2018: £1.0m). Thisincluded
associated nationalinsurance (‘NI') at13.8%, which management expects to be the prevailing rate when the awards are exercised, and
apprenticeship levyat 0.5%, based onthe share price at the reporting date.
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Notes to the consolidated financial statements

continued
continued
Group Company
2019 2018 2019 2018
£m £m £m £m
Share Incentive Plan (‘SIP’) - 0.8 - -
Sharesave scheme (‘SAYE’) 0.3 0.3 - -
Performance Share Plan ('PSP’) 241 1.8 1.3 0.7
Deferred Annual Bonus and Single Incentive Plan 2.3 0.4 0.4 0.2
Total share-based paymentcharge 4.7 3.3 1.7 0.9
Nland apprenticeship levy onapplicable schemes 1.2 04 0.6 01
Total charge 5.9 3.7 2.3 1.0
Share Incentive Plan

In 2015, the Group established a Share Incentive Plan (‘SIP’). All eligible employees were awarded free shares (or nil-cost optionsin the case of
employeesinlreland) valued at £3,600 each based on the share price at the time of the Company’s admission to the Stock Exchange in March
2015, subject toathree-year service period (‘Vesting Period’). The SIP shareholders are entitled to dividends over the Vesting Period. There are
no performance conditions applicable to the vesting of SIP shares. The fair value of the SIP awards at the grant date was measured to be £2.72
using the Black-Scholes model. The resulting share-based payments charge is being spread evenly over the Vesting Period.

UKSIP
2019 2018
Number Number
Outstanding at1April 690,791 776,045
Dividend shares awarded 4,518 9778
Forfeited (9,275) (75,986)
Released (365,162) (19,046)
Outstanding at 31 March 320,872 690,791
Vested and outstanding at 31 March 320,872 -

The weighted average market value per ordinary share for SIP awards released in 2019 was 386.1p (2018: 372.0p). The SIP shares outstanding at
31 March 2018 have fully vested (2018: had a weighted average remaining vesting period of 0.1years). Shares released prior to the vesting date
relate to those attributable to good leavers as defined by the schemerrules.

Irish SIP
2019 2018
Number Number
Outstanding at1April 35,922 44,431
Dividend shares awarded - 788
Forfeited - (7950)
Exercised (30,506) (1,347)
Outstanding at 31 March 5,416 35922
Vested and outstanding at 31 March 5,416 -

The weighted average marketvalue per ordinary share for Irish SIP options exercised in 2019 was 350.0p (2018: 387.5p). The SIP shares
outstanding at 31 March 2018 have fully vested (2018: had a weighted average remaining vesting period of 0.1years). Options exercised prior to
the vesting daterelate to those attributable to good leavers as defined by the scheme rules.

Performance Share Plan

The Group operates a Performance Share Plan (‘PSP’) for Executive Directors, the Operating Leadership Team and certain key employees. The
extent to which awards vest willdepend upon the Group's performance over the three-year period following the award date. Both market
based and non-market based performance conditions may be attached to the options, for which anappropriate adjustmentis made when
calculating the fair value of an option. If the options remain unexercised after a period of 10 years from the date of grant, the options expire.
Furthermore, options are forfeited if the employee leaves the Group before the options vest, unless under exceptional circumstances.

On17 August 2018, the Group awarded 452,695 nil cost options under the PSP scheme. For the 2018 awards, the Group's performance is measured
byreference to the growthin Operating profit (75% of the award) and growth in Revenue (25% of the award) over the three-year period April 2018

- March 2021. For previous awards, the Group’s performance had been measured by reference to the cumulative profit measure (Underlying
operating profit for 2015 and 2016 awards, and Operating profit for 2017 awards) and total shareholder returnrelative to the FTSE 250 share index.
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The fair value of the 2018 award was determined using a Black-Scholes pricing model. The PSP awards granted prior to 2018 have been valued
using the Monte Carlo model for the TSR element and the Black-Scholes model for the Operating profitand Underlying operating profit
element. Theresulting share-based payments charge is being spread evenly over the period between the grant date and the vesting date.

PSPaward holders are entitled to receive dividends accruing between the grant date and the vesting date and this value will be deliveredin
shares. The assumptions used in the measurement of the fair value at grant date of the PSP awards are as follows:

Share price Exercise  Expected Option  Risk-free Dividend ve::;:g Fairvalue
at grantdate price volatility life rate yield condition peroption
Grantdate Condition £ £ % years % % % £
19 June 2015 TSR dependent 3.06 Nil 30 3.0 0.9 0.0 0.0 2.08
19 June 2015 UOP dependent 3.06 Nil n/a 3.0 0.9 0.0 0.0 3.06
17 June 2016 TSR dependent 3.89 Nil 29 3.0 04 04 0.0 216
17 June 2016 UOP dependent 3.89 Nil n/a 3.0 04 04 0.0 3.89
16 June 2017 TSRdependent 4.00 Nil 31 3.0 0.2 0.0 0.0 217
16 June 2017 OPdependent 4.00 Nil n/a 3.0 0.2 0.0 0.0 4.00
30 August 2017 TSR dependent 3.42 Nil 31 3.0 0.2 0.0 0.0 217
30 August 2017 OPdependent 3.42 Nil n/a 3.0 0.2 0.0 0.0 3.42
17 August 2018 OPdependent 4.48 Nil n/a 3.0 0.7 1.7 0.0 4.48
17 August 2018 Revenue dependent 448 Nil n/a 3.0 0.7 1.7 0.0 4.48
Expected volatility is estimated by considering historic average share price volatility at the grant date.
The number of options outstanding and exercisable as at 31t March was as follows:
2019 2018
Number Number
Outstanding at1April 3,104,563 2,682,738
Options granted inthe year 452,695 1188149
Dividend shares awarded 9,749 -
Options forfeitedinthe year (105,213) (766,324)
Options exercisedintheyear (483,316) -
Outstanding at 31 March 2.978,478 304,563
Exercisable at 31 March 721,269 -

The weighted average market value per ordinary share for PSP options exercised in 2019 was 445.0p (2018: n/a). The PSP awards outstanding at
31 March 2019 have a weighted average remaining vesting period of 0.8 years (2018: 1.2 years) and a weighted average contractual life of 7.6
years(2018: 8.2 years).

Deferred Annual Bonus and Single Incentive Plan
The Group operates the Deferred Annual Bonus and Single Incentive Plan for the Operational Leadership Team and certain key employees. The
Plan consists of two schemes, the Deferred Annual ('DAB’) and the Single Incentive Plan Award (‘SIPA’).

Deferred Annual Bonus

The Group operates a Deferred Annualscheme ('DABP’) for Executive Directors and certain key senior executives. Awards under the planare
contingenton the satisfaction of pre-setinternal targetsrelating to financialand operational objectives. Awards have a vesting period of two
years fromthe date of the award (the ‘Vesting Period’) and are potentially forfeitable during that period should the employee leave
employment. The DABP awards have been valued using the Black-Scholes method and the resulting share-based payments chargeis being
spread evenly over the combined Performance Period and Vesting Period of the shares, being three years.

On16 June 2018, the Group awarded 71,552 nil cost options under the DABP scheme. The assumptions used in the measurement of the fair value
at grant date of the DABP awards are as follows:

Share price at Exercise Option Risk-free Dividend Non-vesting Fairvalue

grantdate price life rate yield condition per option

Grantdate £ £ years % % % £
17 June 2016 3.89 Nil 2.0 0.4 0.4 0.0 3.89
16 June 2017 4.00 Nil 2.0 0.2 0.0 0.0 4.00
17 August 2018 448 Nil 2.0 0.7 1.7 0.0 448
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The number of options outstanding and exercisable as at 31 March was as follows:

2019 2018

Number Number

Outstandingat1April 303,880 248,263
Options grantedinthe year 71,552 127,691
Dividend shares awarded 3,343 1,306
Options forfeitedintheyear = (73,380)
Options exercisedinthe year (229,378) -
Outstanding at 31 March 149,397 303,880
Exercisable at 31 March - 74,686

The weighted average marketvalue per ordinary share for DABP options exercised in 2019 was 438.1p (2018: n/a). The DABP awards outstanding
at 31 March 2018 have a weighted average remaining vesting period of 0.8 years (2018:1.2 years) and a weighted average contractual life of 8.8
years (2018: 9.2 years). The charge for the yearincludes an estimate of the awards to be granted after the balance sheetdate inrespect of
achievement of 2019 targets.

Single Incentive Plan Award

During the period, the Group introduced a new Single Incentive Plan Award (‘SIPA’) for the Operating Leadership Teamand certain key
employees. The schemereplaces the Performance Share Plan and the annual cash bonus scheme for allnew awards for those individuals. The
extenttowhichawards vest willdepend upon the satisfaction of the Group's financialand operational performance in the financial year of the
award date (the “Performance Conditions”). The awards will vestin tranches, with the first tranche vesting on the date on which the
Remuneration Committee determines that the Performance Conditions have been satisfied, and subsequent tranches vesting on the firstand
second anniversary of this date, subject to continuing employment.

On17 August 2018, the Group awarded 974,106 nil cost options under the SIPA scheme. For the 2018 awards, the Group's performanceis
measured by reference to Operating profit (75% of the award), live car stock advertised on autotrader.co.uk (12.5% of the award) and the
average number of full page advert views (12.5% of the award). The fair value of the 2018 award was determined to be £4.48 per optionusing a
Black-Scholes pricing model. The resulting share-based payments chargeis being spread evenly over the period between the grant date and
the vesting date. SIPAaward holders are entitled toreceive dividends accruing between the grant date and the vesting date and this value will
be deliveredinshares.

The assumptionsusedinthe measurement of the fair value at grant date of the PSP awards are as follows:

Non-

Share price Exercise  Expected Option  Risk-free Dividend vesting  Fairvalue

atgrantdate price volatility life rate yield condition peroption

Grantdate £ £ % years % % % £

17 August 2018 448 Nil n/a 3.0 0.7 1.7 0.0 448
Expectedvolatility is estimated by considering historic average share price volatility at the grant date.

The number of options outstanding and exercisable as at 31 March was as follows:

2019 2018

Number Number

Outstanding at1April = -

Options grantedinthe year 974,106 -

Options forfeitedinthe year (51,054) -

Outstanding at 31 March 923,052 -

Exercisable at 31 March - _
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Sharesave scheme

The Group operates a Sharesave (‘SAYE') scheme for allemployees under which employees are granted an option to purchase ordinary shares
inthe Companyatup to 20%less than the market price atinvitation, in three years' time,dependent on their enteringinto acontract to make
monthly contributionsinto a savings account over the relevant period. Options are granted and are linked to a savings contract with a term of
threeyears. These funds are used to fund the option exercise. No performance criteriaare applied to the exercise of Sharesave options. The
assumptionsusedinthe measurement of the fair value at grant date of the Sharesave plan are as follows:

Non-
Share price Exercise Expected Option Risk-free Dividend vesting  Fairvalue
at grant date price volatility life rate yield condition peroption
Grantdate £ £ % years % % % £
25 September 2015 3.28 2.64 30 3.0 1.0 0.0 33 0.96
13 December 2017 3.48 2.59 31 3.0 0.6 1.3 14 112
14 December 2018 448 3.49 29 3.0 0.7 1.7 16 1.29

Expected volatility is estimated by considering historic average share price volatility at the grant date. The requirement thatan employee has
tosaveinordertopurchase sharesunder the Sharesave planis anon-vesting condition. This feature has beenincorporatedinto the fair value
at grantdate by applying a discount to the valuation obtained from the Black-Scholes pricing model.

2019 2018

Weighted Weighted

Number average Number average

ofshare  exercise price ofshare exercise price

options £ options £

Outstanding at1April 1,530,852 2.61 919,281 2.64
Options grantedinthe year 699,528 3.49 728,520 2.59
Options exercisedintheyear (721,748) 2.64 (6,941) 2.64
Optionslapsedintheyear (160,934) 2.70 (110,008) 2.63
Outstanding at 31 March 1,347,698 3.05 1,530,852 2.61
Exercisable at 31 March 34,731 2.64 - -

The weighted average market value per ordinary share for Sharesave options exercised in 2019 was 424.8p (2018: 372.5p). The Sharesave
options outstanding at 31 March 2019 have a weighted average remaining vesting period of 2.3 years (2018:1.7 years) and a weighted average
contractuallife of 2.8 years (2018: 2.2 years).

On 25 April 2017, Auto Trader Limited, a subsidiary of Auto Trader Group plc, acquired the entire share capital of Motor Trade Delivery Limited
('MTD’),an online real-time marketplace for the trade delivery of vehicles across the UK. Through the platform, car dealerships andrental
companies list ‘jobs’ - vehicles that need moving to another retailer site ora customer - and logistics providers bid for the jobs viaalive
auction process. Thisacquisitionis an extension of Auto Trader’s overall strategy of using digital technology to improve efficiencies for
retailer customers.

The total cash consideration paid of £12.2 million excludes acquisition costs of £0.2 million which were recognised within administrative
expensesinthe Consolidatedincome statement.

The following table provides areconciliation of the amountsincluded in the Consolidated statement of cash flows:

2018

£m

Cash paid for subsidiary 12.2
Less: cashacquired (0.3)
Net cash outflow 1.9

From the period fromacquisition to 31 March 2018, MTD contributed revenue of £1.1 million,and aloss of £0.5million (afteranamortisation
charge of £1.0 million) to the Group's results.
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The purchase hasbeenaccounted foras abusiness combination under the acquisition methodinaccordance with IFRS 3. The fair value of net
assetsacquired was assessed and no material adjustments from book value were made to existing assets and liabilities. The period in which
measurementadjustments could be made has now closed on this acquisitionand the final goodwill calculationis summarised below:

Fairvalue
£m

Intangible assets recognised on acquisition:
Customer relationships 3.2
Non-compete agreement 0.6
Website 04
Deferredtaxliability arising onintangible assets (0.7)
Intangible assets and related deferred tax 3.5

Currentassets

Trade and otherreceivables 0.7
Cashand cashequivalents 0.3
Currentassets 1.0
Current liabilities (0.8)
Totalnetassetsacquired 3.7
Goodwillonacquisition 8.5
Total assets acquired 12.2
Cash consideration 12.2

The goodwillrecognised on acquisitionrelates to value arising fromintangible assets that are not separately identifiable under IFRS 3. This
represents synergies expected to arise from combining with the existing business of Auto Trader Limited. None of the acquired intangible
assets or goodwillis expected to be deductible for tax purposes.

Inadditionto the goodwill recognised, the customer relationships, non-compete agreement and website obtained through the acquisition
met the requirements to be separately identifiable under IFRS 3.

Financial assets

2019 2018

Note £m £m

Nettradereceivables 18 24.9 254
Accruedincome 18 28.0 26.7
Otherreceivables 18 0.3 01
Cash and cashequivalents 19 5.9 4.3
Total 59.1 56.5

Creditrisk
The carrying amount of financial assets, previously recognised as loans and receivables under IAS 39 now classified as amortised costunder
IFRS 9, represents the maximum credit exposure. The maximum exposure to credit risk at 31 March 2019 was £59.1m (2018: £56.5m).

The maximum exposure to creditrisk for trade receivables at the reporting date by geographic region was:

2019 2018

Note £m £m

UK 24.5 24.9
Ireland 04 0.5
Total 24.9 254
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The maximum exposure to creditrisk for trade receivables at the reporting date by type of customer was:

2019 2018

£m £m

Retailers 204 21.7
Manufacturerand Agency 3.2 3.0
Other 1.3 0.7
Total 24.9 254

The Group’s most significant customer accounts for £0.5m (2018: £0.6m) of net trade receivables as at 31 March 2019.

Expected credit loss assessment

Expected creditlosses are measured using a provisioning matrix based onthe reason the trade receivable is past due. The provision matrix
rates are based onactualcreditloss experience over the past three years and adjusted, whenrequired, to take into account current macro-
economic factors. For certain customers the Group applies experienced credit judgement thatis determined to be predictive of the risk of
loss to assess the expected credit loss, taking into account external ratings, financial statements and other available information. The
following table providesinformation about the exposure to creditriskand expected credit losses for trade receivables fromindividual

customersasat 31 March 2019.

Weighted- Grosscarrying Loss
average loss amount allowance Credit-
rate £m £m impaired
Current 0.4% 21.5 (01) No
Pastdue1-30 days 0.7% 2.9 - No
Pastdue 31-60 days 8.5% 0.4 - No
Pastdue 61-90 days 43.7% 0.2 (0.) No
More than 91days pastdue 97.0% 2.0 (1.9) No
270 (2.1)
Comparative information under IAS 39
The ageing of trade receivables at 31 March 2018 under IAS 39 was as follows:
Gross Impairment
£m £m
Current 22.0 (04)
Pastdue1-30 days 2.9 -
Pastdue 31-60 days 0.5 -
Pastdue 61-90 days - -
More than 91days pastdue 3.4 (3.3)
28.8 (3.4)

The movementinthe allowance forimpairmentinrespect of trade receivables during the year was as follows. Comparative amounts for 2018

represent the allowance account forimpairmentlosses under IAS 39:

2019 2018

Note £m £m

At1April 18 3.4 31
Charged during the year 0.8 2.0
Utilised during the year (24) (1.7)
At 31 March 18 21 3.4

The Group hasidentified specific balances for whichithas provided animpairment allowance onaline by line basis across all ledgers, in
bothyears. The allowance accountsinrespect of trade receivables are used torecordimpairmentlosses unless the Group is satisfied
thatnorecovery of the amount owingis possible; at that point the amounts considered irrecoverable are written of f against the financial

assetdirectly.
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Cash and cash equivalents

Cash balances are held with the Group's principal bankers, Royal Bank of Scotland, and are used for working capital purposes. The Directors do

not consider deposits at thisinstitution to be at risk.

Financial liabilities

2019 2018 (restated)
Asper Future Total Asper Future Total
balance sheet interest cost cashflows balancesheet interest cost cash flows
£m £m £m £m £m £m
Trade and other payables 15.6 - 15.6 14.9 - 14.9
Borrowings (gross of debtissue costs) 313.0 - 313.0 343.0 - 343.0
Leases 16.1 3.6 19.7 18.2 4.6 22.8
Total 344.7 3.6 348.3 376.1 4.6 380.7

Trade and other payables are as disclosed within note 20, excluding other taxation and social security liabilities and deferredincome.

IFRS 7 requires the contractual future interest cost of a financial liability to be included within the above table. As disclosed in note 21 of these
consolidated financial statements, allborrowings are currently drawn under a syndicated debt arrangementand repayments can be made at
any time without penalty. As such thereisno contractual future interest cost. Interestis payable onborrowings’ drawnamounts at arate of
LIBOR prevailing at the time of drawdown plus the applicable margin, which ranges from1.2%and 2.1%. Interest paid in the yearinrelation to

borrowingsamounted to £6.6 million.

The Company had no derivative financial liabilities in either year. Itis not expected that the cash flows includedin the maturity analysis could

occur earlier or at significantly differentamounts.

Liquidity risk

The maturity of financial liabilities based on contracted cash flowsis shownin the table below. This table has been drawn up using the
undiscounted cash flows of financial liabilities based on the earliest date on which the Groupis obliged to pay. The table includes bothinterest
and principal cash flows. Floating rate interest payments have been calculated using the relevantinterestrates prevailing at the yearend,

where applicable.

Tradeand
other payables Borrowings Leases Total
As at 31 March 2019 £m £m £m £m
Due withinoneyear 15.6 = 2.7 18.3
Due withinone to twoyears - - 2.7 2.7
Due withintwo to five years - 313.0 75 320.5
Due after more than five years = = 6.8 6.8
Total 15.6 313.0 19.7 348.3
Trade and
other payables Borrowings Leases Total
As at 31 March 2018 (restated) £m £m £m £m
Due withinone year 14.9 - 31 18.0
Due withinone to twoyears - 343.0 2.7 345.7
Due withintwotofive years - - 78 7.8
Due aftermore than five years - - 9.2 9.2
Total 14.9 343.0 22.8 380.7
Fairvalues

The fairvalues of all financialinstrumentsin both years are equal to the carrying values.
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Analysis of net debt

Netdebtis calculated as total borrowings net of unamortised bank facility fees, less cash and cash equivalents. Non-cash changes represent
the effects of the recognitionand subsequentamortisation of feesrelating to the bank facility, changing maturity profiles, and new leases
enteredintoduring the year.

At Non-cash At
1April 2018 Cash flow changes  31March2019
March 2019 £m £m £m £m
Debtdue aftermore thanoneyear 340.8 (30.0) (0.5) 310.3
Accruedinterest 0.5 (6.6) 6.6 0.5
Lease liabilities 18.2 (3.9) 1.0 16.1
Totaldebtandlease financing 359.5 (39.7) 71 326.9
Cashandcashequivalents (4.3) (1.6) - (5.9)
Net debt 355.2 (41.3) 71 321.0
At Non-cash At
1April 2017 Cash flow changes  31March2018
March 2018 (restated) £m £m £m £m
Debt due after more than oneyear 357.8 (20.0) 3.0 340.8
Accruedinterest 0.5 (6.7) 6.7 0.5
Lease liabilities 19.7 (2.3) 0.8 18.2
Totaldebtandlease financing 378.0 (29.0) 10.5 359.5
Cashand cashequivalents (8.0) 3.7 - (4.3)
Net debt 370.0 (25.3) 10.5 355.2
Reconciliation of movements in liabilities to cash flows arising from financing activities
Liabilities Equity
Borrowings Finance
and accrued lease Share Retained Ownshares Other
interest liabilities capital earnings held reserves Total
Balance as of 1 April 2018 341.3 18.2 9.5 1,042.7 (16.9) (1,029.7) 365.1
Changes from financing cash flows
Dividends paid to Company’s shareholders - - - (57.6) - - (57.6)
Repayment of Syndicated Term Loan (343.0) - - - - - (343.0)
Drawdown of Syndicated revolving credit facility 4471 - - - - - 4471
Repayment of Syndicated revolving credit facility (134.1) - - - - - (134.1)
Payment of refinancing fees (3.3) - - - - - (3.3)
Paymentof interest onborrowings (6.6) - - - - - (6.6)
Payment of lease liabilities - (31 - - - - (31)
Purchase of own shares for cancellation - - (0.2) (87.7) - 0.2 (87.7)
Purchase of own shares for treasury - - - - (5.8) - (5.8)
Payment of fees onrepurchase of own shares - - - (0.5) - - (0.5)
Proceeds from exercise of share-based incentives - - - 1.9 - - 1.9
Totalchanges from financing cash flows (39.9) (3.1) (0.2) (143.9) (5.8) 0.2 (192.7)
Other changes - liability related
Interestexpense 9.3 0.9 - - - - 10.2
Other 0.1 - - - - - 0.1
Totalliability related other changes 94 0.9 - - - - 10.3
Totalequityrelated other changes - - - 197.0 6.2 (0.) 2031
Balance as of 31 March 2019 310.8 16.0 9.3 1,095.8 (16.5) (1,029.6) 385.8
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Liabilities Equity
Finance Share
lease capital / Retained Ownshares Other

Borrowings liabilities premium earnings held reserves Total
Balance as of 1 April 2017 358.3 19.7 9.8 1,0171 (16.9) (1,030.2) 357.8
Changes from financing cash flows
Dividends paid to Company's shareholders - - - (52.2) - - (52.2)
Repayment of Syndicated Term Loan (20.0) - - - - - (20.0)
Payment of interest on borrowings (6.7) - - - - - (6.7)
Payment of lease liabilities - (2.3) - - - - (2.3)
Purchase of ownshares for cancellation - - (0.3) (96.2) - 0.3 (96.2)
Payment of fees onrepurchase of own shares - - - (0.5) - - (0.5)
Totalchanges from financing cash flows (26.7) (2.3) (0.3) (148.9) - 0.3 (177.9)
Other changes - liability related
Interest expense 9.8 0.8 - - - - 10.6
Other (01) - - - - (01)
Totalliability related other changes 9.7 0.8 - - - - 10.5
Totalequity related other changes - - - 174.5 - 0.2 174.7
Balance as of 31 March 2018 341.3 18.2 9.5 1,042.7 (16.9) (1,029.7) 365.1

The Group previously reported a contingent liability in respect of the rate of VAT applicable to ourinsurance intermediary revenue within
Consumer Services, dating back from 2013 onwards. In July 2018 HMRC confirmed the Group’s treatment of insurance intermediary revenue for
VAT purposes was appropriate. The Group did notincur any liability and the enquiry in respect of this matteris now closed.

Auto Trader Auto Stock Limited
The following related party transactions were entered into by subsidiary companies during the year under the terms of ajoint venture agreement
with Cox Automotive UK Limited.

At 31 March 2019 the outstanding other receivable balance from Auto Trader Auto Stock Limited was £0.1m (2018: £nil). The receivable relates to
staff costs paid onbehalf of Auto Trader Auto Stock Limited.

At 31 March 2019 the outstanding other creditor balance with Auto Trader Auto Stock Limited was £0.2m. The creditor relates to amounts invoiced
to customerson behalf of Auto Trader Auto Stock Limited.

Allbalances willbe settled in cash. There were no provisions for doubtful related party receivables at 31 March 2019 (2018: £nil) and no charge to
theincome statementinrespect of doubtfulrelated party receivables (2018: £nil).

During the yearasubsidiary company provided data services to Auto Trader Auto Stock Limited under alicence agreement. The value of services
provided was £0.1m (2018: £nil). At 3t March 2019, deferred income outstandinginrelation to the licence agreement was £11.2m (2018: £nil).

Other related party transactions

During the year, the Group transacted with Burns Sheehan Limited, a third party in which a Director holds a shareholding. Thiscompany s
deemedtobearelated party. Costsincurred wereinrespect of recruitment consultancy services whichamounted to £1,250 (2018: £34,737).
There were noamounts outstanding at the year end. All transactions were completed onanarm’s length basis.

Key Management personnel compensation has beendisclosedinnote 8.
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Subsidiaries
At 31 March 2019 the Group's subsidiaries were:
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Country of Percentage Percentage

registration or Class of owned by the owned by the
Subsidiary undertakings incorporation Principal activity shares held parent Group
Auto Trader Holding Limited' England and Wales Financing company Ordinary 100% 100%
Auto Trader Limited' England and Wales Online marketplace Ordinary - 100%
Trader Licensing Limited' England and Wales Dormantcompany Ordinary - 100%
Webzone Limited? Republic of Ireland Online marketplace Ordinary - 100%
Motor Trade Delivery Limited* England and Wales Non-trading Ordinary - 100%

1 Registered office addressis 4th floor,1Tony Wilson Place, Manchester, M15 4FN.
2 Registeredoffice addressis Paramount Court, Corrig Road, Sandyford Industrial Estate, Dublin18, D18 R9C7.
3 Registered office addressis HillHouse, 1Little New Street, London, EC4A 3TR.

Aguarantee existsinrespect of the wholly owned subsidiary thatisincorporatedin the Republic of Ireland and consolidated within these
financial statements. They have availed themselves of an exemption from filing their individual financial statementsinaccordance with
Section 357 of the Companies (Amendment) Act, 2014, Ireland.

Allsubsidiaries have ayear end of 31 March.

Jointventures
At 31 March 2019 the Group'sinterestsinjointventures were:

Country of Percentage Percentage

registration or Classof owned by the owned by the
Jointventures incorporation Principal activity shares held parent Group
Dealer Auction (Holdings) Limited' England and Wales Holding company Ordinary - 49%
Dealer Auction Limited' England and Wales Online marketplace Ordinary - 49%
Auto Trader Autostock Limited' England and Wales Online marketplace Ordinary - 49%
Dealer Auction Services Limited' Republic of Ireland Online marketplace Ordinary N 49%

1 Registered office addressis Central House, Leeds Road, Rothwell, Leeds, West Yorkshire, England, LS26 0OJE.

Alljoint ventures have ayear end of 31 December whichis consistent with the year end of the majority shareholder.

On5June 2019, the Group extended the term for £316.5m of the Syndicated revolving credit facility for one year. The Syndicated revolving
credit facility willnow terminate in two tranches:

- £316.5m will maturein June 2024; and
- £83.5mwillmature atthe original termination date of June 2023.

Thereisnochangetotheinterestrate payable and thereisnorequirementto settle all, or part, of the debt earlier than the termination dates
stated.
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Company balance sheet

At 31 March 2019
2019 2018
Note £m £m
Fixed assets
Investments 3 1,216.0 1,212.9
1,216.0 1,212.9
Current assets
Debtors 4 415.9 440.7
Cashand cashequivalents 5 - 0.2
415.9 440.9
Creditors: amounts falling due within one year 6 (411.4) (288.4)
Net current assets 4.5 152.5
Net assets 1,220.5 1,365.4
Capital and reserves
Called-up share capital 9 9.3 9.5
Own shares held 10 (16.5) (16.9)
Capitalredemptionreserve 0.7 0.5
Retained earnings 1,227.0 1,372.3
Total equity 1,220.5 1,365.4

The financial statements were approved by the Board of Directors on 6 June 2019 and authorised forissue.

Nathan Coe

Chief Financial Officer and Chief Operating Officer-designate
6June 2019

Auto Trader Group plc Registered number 09439967
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Company statement of changes in equity

For the year ended 31 March 2019
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Capital
Share Ownshares redemption Retained Total
capital held reserve earnings equity
£m £m £m £m £m
Balance at March 2017 9.8 (16.9) 0.2 1,5191 1,512.2
Loss fortheyear - - - (1.4) (1.4)
Totalcomprehensive expense, net of tax - - - (1.4) (1.4)
Transactions with owners:
Purchase and cancellation of ownshares (0.3) - 0.3 (96.7) (96.7)
Dividends paid - - - (52.2) (52.2)
Share-based payments - - - 3.3 3.3
Deferred tax onshare-based payments - - - 0.2 0.2
Total transactions with ownersrecognised directly in equity (0.3) - 0.3 (145.4) (145.4)
Balance at March 2018 9.5 (16.9) 0.5 1,372.3 1,365.4
Loss fortheyear - - - (0.2) (0.2)
Totalcomprehensive expense, net of tax - - - (0.2) (0.2)
Transactions with owners:
Purchase and cancellation of own shares (0.2) - 0.2 (88.2) (88.2)
Dividends paid - - - (57.6) (57.6)
Share-based payments - - - 4.7 47
Exercise of employee share schemes - 5.6 - (3.7) 1.9
Transfer of shares from ESOT - 0.6 - (0.6) -
Acquisition of treasury shares - (5.8) - - (5.8)
Taxonshare-based payments - - - 0.3 0.3
Total transactions with ownersrecognised directly in equity (0.2) 04 0.2 (145.1) (144.7)
Balance at March 2019 9.3 (16.5) 0.7 1,227.0 1,220.5
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Notes to the Company financial statements

Auto Trader Group plcisapublic limited company whichis listed on the London Stock Exchange and is domiciled and incorporatedinthe
United Kingdom under the Companies Act 2006. The Company was incorporated on13 February 2015 and adopted FRS102 from that date.

Statement of compliance and basis of preparation

The Company financial statements of Auto Trader Group plc have been preparedin compliance with United Kingdom Accounting Standards,
including Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in the United Kingdom and the Republic of Ireland’
(‘FRS102')and the Companies Act 2006. The Company financial statements have been prepared under the historic cost convention, as
modified for the revaluation of certain financial assets and liabilities through profit or loss. The current year financialinformation presentedis
atand fortheyearended 31 March 2019. The comparative financialinformation presentedis atand for the year ended 31 March 2018.

The Directors have used the going concern principle on the basis that the current profitable financial projections and facilities of the
consolidated Group will continue in operation for a period not less than12 months from the date of thisreport.

The Company financial statements have been preparedinsterling (£), whichis the functionaland presentational currency of the Company, and
have beenrounded to the nearest hundred thousand (£0.1m) except where otherwise indicated.

As permitted by Section 408 of the Companies Act 2006, an entity profitand loss accountis notincluded as part of the published consolidated
financial statements of Auto Trader Group plc. The loss for the financial period dealt with in the financial statements of the parent Company
was £0.2m (2018: loss of £1.4m).

As the Companyisincludedinthe consolidated financial statements andis considered to be a qualifying entity under FRS102 paragraphs1.8 to
112, the following exemptions have been applied:

- noseparate parent Company statement of comprehensive income with related notes has beenincluded;
- noseparate parent Company cash flow statement with related notes has beenincluded; and

- Key Management personnelcompensation has notbeenincludedasecond time.

Amounts paid to the Company’s auditorsinrespect of the statutory audit were £58,350 (2018: £56,650). The charge was borne by a subsidiary
company andnotrecharged.

Estimation techniques

The preparation of financial statementsin conformity with FRS102 requires the use of certain critical accounting estimates. It also requires
management to exercise theirjudgementinthe process of applying the Company’s accounting policies. The areasinvolving a higher degree of
judgement orcomplexity, orareas where assumptions and estimates are significant to the financial statements, are:

- share-based payments; and

- carrying value of investments.

Share-based paymentarrangementsin which the Group receives goods or services as consideration forits own equity instruments are
accounted foras equity-settled share-based payment transactions. The accounting policies of such arrangements are disclosed in note 1 of
the Group accounts. The fair value of servicesreceivedinreturn for share optionsis calculated with reference to the fair value of the award on
the date of grant. Black-Scholes and Monte Carlo models have been used where appropriate to calculate the fair value and the Directors have
therefore made estimates with regard to the inputs to that modeland the period over which the share award is expected to vest (note 29 of the
consolidated Group financial statements).

Where equity-settled share-based payments are granted to the employees of subsidiary companies, the fair value of the award s treated as
acapital contribution by the Company and the investmentsin subsidiaries are adjusted to reflect this capital contribution.

The Group considers annually whether the carrying value of investments has suffered any impairmentinaccordance with the accounting
policy stated. The recoverable amounts of investments have been determined based onvalue-in-use calculations, which require the use of
estimates.

Investments in subsidiaries

Investmentsin subsidiaries are held at cost, less any provision forimpairment. Annually, the Directors consider whetherany events or
circumstances have occurred that could indicate that the carrying amount of fixed asset investments may not be recoverable. If such
circumstances do exist, a fullimpairment review isundertaken to establish whether the carryingamount exceeds the higher of netrealisable
value orvalueinuse. If thisis the case,animpairment chargeisrecorded toreduce the carrying value of the related investment.

Share capital
Ordinary shares are classified as equity. Incremental costs directly attributable to theissue of new shares are shownin equity asadeduction
fromthe proceeds.

Where the Group purchasesits own equity share capital, the consideration paid is deducted from equity attributable to the Group's
shareholders. Where such shares are subsequently cancelled, the nominal value of the shares repurchased is deducted from share capitaland
transferred to a capitalredemptionreserve. Where the Group purchasesits own equity share capital to hold in Treasury, the consideration
paid for the sharesis shown as own shares held within equity.
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Shares held by the Employee Share Option Trust
Sharesinthe Company held by the Employee Share Option Trust ('ESOT') are included in the balance sheet at costasadeduction from equity.

Taxation
UK corporationtaxis provided atamounts expected to be paid or recovered using the tax rates and laws that have been enacted or
substantively enacted by the balance sheet date.

Deferredtaxisrecognisedinrespectof all timing differences that have originated but notreversed at the balance sheet date, where
transactions or events thatresultinan obligation to pay more taxin the future oraright to pay less taxin the future have occurred on the
balance sheetdate.

Anetdeferredtaxassetisregardedasrecoverable and therefore recognised only when, on the basis of allevidence available, it can be
regarded as more likely than not that there will be suitable taxable profits against which torecover carried-forward tax losses and from which
the future reversal of underlying timing differences can be deducted.

Deferred taxis measured at the average rates that are expected to applyin the periodsin which the timing differences are expected toreverse
based onthetaxratesandlaws thathave beenenacted or substantively enacted by the balance sheet date. Deferred taxis measured onan
undiscounted basis.

Financialinstruments
The Company has chosentoadopt Sections1tand12 of FRS102inrespect of financialinstruments.

a) Financial assets

Basic financial assets, including trade and otherreceivables, cash and bank balances and investmentsin commercial paper, are initially
recognised at transaction price (unless the arrangement constitutes a financing transaction) and are subsequently carried atamortised cost
using the effective interest method.

Financialassets which constitute a financing transaction are measured at the present value of the future receipts discounted at a market
rate of interest. Such assets are subsequently carried at fair value and the changes in fair value are recognised in profit or loss, except that
investmentsin equity instruments that are not publicly traded and whose fair values cannot be measured reliably are measured at cost
lessimpairment.

Atthe end of eachreporting period financial assets measured atamortised cost are assessed for objective evidence of impairment. If an
assetisimpaired theimpairmentlossis the difference between the carryingamountand the presentvalue of the estimated cash flows
discounted atthe asset’s original effective interestrate. Theimpairment lossis recognised in profit or loss.

If thereisadecreaseintheimpairmentlossarising froman event occurring after the impairment was recognised, theimpairmentisreversed.
Thereversalissuch that the current carrying amount does not exceed what the carrying amount would have been had the impairment not
previously beenrecognised. Theimpairmentreversalisrecognisedin profit or loss.

Financialassetsare derecognised when (a) the contractualrights to the cash flows from the asset expire or are settled, or (b) substantially all
therisks and rewards of the ownership of the asset are transferred to another party or (c) despite having retained some significant risks and
rewards of ownership, control of the asset has been transferred to another party who has the practical ability to unilaterally sell the asset to an
unrelated third party withoutimposing additional restrictions.

b) Financial liabilities

Basic financialliabilities, including trade and other payables, bank loans, loans from fellow Group companies and preference shares thatare
classified as debt, areinitially recognised at transaction price, unless the arrangement constitutes a financing transaction, where the debt
instrumentis measured at the present value of the future receipts discounted at a marketrate of interest. Debtinstruments are subsequently
carried atamortised cost, using the effective interest rate method.

Fees paid on the establishment of loan facilities are recognised as transaction costs of the loan to the extent thatitis probable that some orall
of the facility willbe drawn down. Inthis case, the feeis deferred until the draw-down occurs. To the extent thereis no evidence thatitis
probable that some or all of the facility will be drawn down, the fee is capitalised as a prepayment for liquidity services and amortised over the
period of the facility to whichitrelates.

Trade payables are obligations to pay for goods or services that have beenacquiredin the ordinary course of business from suppliers.
Accounts payable are classified as current liabilities if paymentis due within one year or less. If not, they are presented asnon-current
liabilities. Trade payables are recognised initially at transaction price and subsequently measured atamortised cost using the effective
interest method.

Dividend distribution

Dividends to the Company's shareholders are recognised as a liability in the Company'’s financial statementsin the period in which the
dividends are approved by the Company’s shareholdersin the case of final dividends. Inrespect of interim dividends, these are recognised
once paid.
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Notes to the Company financial statements
continued

The Company has no employees other than the Directors. Full details of the Directors’ remuneration and interests are set outin the Directors’
remuneration reporton pages 64 to 74.

2019 2018

£m £m

Atbeginning of the period 1,212.9 1,210.5
Additions 3.1 24
At end of the period 1,216.0 1,212.9

The additionsinthe yearand prior year relate to equity-settled share-based payments granted to the employees of subsidiary companies.

Subsidiary undertakings are disclosed within note 35 to the consolidated financial statements.

2019 2018

£m £m

Amounts owed by Group undertakings 414.7 439.9

Deferredtaxasset 1.2 0.8

Total 415.9 440.7
Amounts owed by Group undertakings are non-interest-bearing, unsecured and have no fixed date of repayment.

2019 2018

£m £m

Cashatbankandinhand - 0.2

2019 2018

£m £m

Amounts owed to Group undertakings 409.7 2873

Accrualsand deferredincome 1.7 11

Total 414 288.4

Amounts owed to Group undertakings are non-interest-bearing, unsecured and have no fixed date of repayment.

Financialinstruments utilised by the Company during the year ended 31 March 2019 and the year ended 31 March 2018 may be analysed as follows:

2019 2018
Financial assets £m £m
Financialassets measured atamortised cost 414.7 439.9
2019 2018
Financial liabilities £m £m
Financial liabilities measured at amortised cost 1.4 288.4

Current assets and liabilities
Financialinstrumentsincluded within current assets and liabilities (excluding cash and borrowings) are generally short termin nature and
accordingly their fair values approximate to their book values.
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Dividends declared and paid by the Company were as follows:

2019 2018
Pence Pence

per share £m per share £m
2017 final dividend paid - - 3.5 34.0
2018 interim dividend paid = = 1.9 18.2
2018 final dividend paid 4.0 37.9 - -
2019 interim dividend paid 241 19.7 - -
6.1 57.6 54 52.2

The proposed final dividend for the year ended 31 March 2019 of 4.6p per share, totalling £42.7m, is subject to approval by shareholders at the
Annual General Meeting ((AGM’) and hence has not beenincluded as aliability in the financial statements.

The 2019 interim dividend paid on 25 January 2019 was £19.7m. The 2018 final dividend paid on 28 September 2018 was £37.9m.

The Directors’ policy with regard to future dividends is set outin the Strategic report on page 29.

2019 2018

Number Amount Number Amount

Share capital 000 £m 000 £m
Allotted, called-up and fully paid ordinary shares of 1p each

At1April 952,161 9.5 978,971 9.8

Purchase and cancellation of own shares (18,963) (0.2) (26,810) (0.3)

Total 933,198 9.3 95261 9.5

Inthe year ended 31 March 2017, the Company commenced a share buyback programme. By resolutions passed at the 2018 AGM, the Company
was authorised to make market purchases of up to 94,802,631 of its ordinary shares, subject to minimum and maximum price restrictions.

Atotal of 20,229,881 ordinary shares of £0.01 were purchased in the year (2018: 26,809,702). The average price paid per share was 461.5p
(2018:358.5p), with a total consideration paid (inclusive of all costs) of £94.0m (2018: £96.7m). 1,266,000 shares were purchased to be heldin
treasury (2018: nil) with 18,963,811 being cancelled.

Included within sharesinissue at 31 March 2019 are 565,555 (2018: 932,761) shares held by the ESOT and 3,996,041(2018: 4,194,989) shares held in
treasury, as detailedin note 10.
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Notes to the Company financial statements

continued
ESOT shares Treasury

reserve shares Total
Ownsharesheld -£m £m £m £m
Own shares held asat1April 2017 and 31 March 2018 (1.4) (15.5) (16.9)
Ownsharesheldat1April 2018 (1.4) (15.5) (16.9)
Transfer of shares from ESOT 0.6 - 0.6
Repurchase of ownshares for treasury - (5.8) (5.8)
Share-basedincentives - 5.6 5.6
Own shares held as at 31 March 2019 (0.8) (15.7) (16.5)
ESOT shares Treasury Total
reserve shares number of
Number of Number of ownshares
Own shares held —number shares shares held
Own shares held as at1April 2017 948,924 4,203,277 5152,201
Transfer of shares from ESOT (16,163) - (16,163)
Share-basedincentives - (8,288) (8,288)
Own shares held at 31 March 2018 932,761 4194,989 5127750
Own sharesheld at1April 2018 932,761 4194,989 5127750
Transfer of shares from ESOT (367,206) - (367,206)
Repurchase of ownshares for treasury - 1,266,000 1,266,000
Share-basedincentives - (1464,948) (1,464,948)
Ownshares held as at 31 March 2019 565,555 3,996,041 4,561,596

During the year,amanagement charge of £4.6m (2018: £2.1m) was received from Auto Trader Limited inrespect of services rendered.

Attheyearend, balances outstanding with other Group undertakings were £414.7mand £409.7mrespectively for debtors and creditors
(2018: £439.9mand £287.3m) as setoutinnotes4and 6.

On5June 2019,a Group entity extended £316.5m of the Syndicated revolving credit facility by an additional year. The facility willnow terminate
intwo tranches:

- £316.5.0min June 2024; and
- £83.5mattheoriginal termination date of June 2023.

Thereisno change to theinterestrate payable and thereisnorequirement to settle all, or part, of the debt earlier than the termination dates
stated. The Company will continue to be a guarantor for the facility.
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Shareholder information

Registered office and headquarters
Auto Trader Group plc

4th Floor,1Tony Wilson Place
Manchester

MI154FN

United Kingdom

Registered number: 09439967

Tel: +44(0) 161669 9888

Web: autotrader.co.uk

Web: plc.autotrader.co.uk

Investor relations: ir@autotrader.co.uk

Company Secretary
Claire Baty

Joint stockbrokers

Bank of America Merrill Lynch
2King Edward Street

London

ECIATHQ

Numis Securities Limited

The London Stock Exchange Building
10 Paternoster Square

London

ECAMT7LT

Independent auditors
KPMG LLP

1St. Peter’'s Square
Manchester

M2 3AE

Registrar

Link Asset Services
34 Beckenham Road
Beckenham
BR34TU

Tel UK: +44(0) 871664 0300

(calls cost12p per minute plus network extras;
linesare open9.00amto 5.30pm Monday to Friday,
excluding public holidays in England and Wales)

Telinternational: +44(0) 371664 0300
(charged at the appropriate internationalrate)

Web: linkassetservices.com
Email: enquiries@linkgroup.co.uk

Financial calendar 2019-2020

Annual General Meeting 19 September 2019
2020 Half-yearresults 7November 2019
2020 Full-yearresults 4 June 2020
Shareholder enquiries

Ourregistrars will be pleased to deal with any questions

regarding your shareholdings (see contact details in the opposite
column). Alternatively, if you have internetaccess, you canaccess
www.autotradershares.co.uk where you canview and manage all
aspects of your shareholding securely including electronic
communications,account enquiries oramendment to address.

Investor relations website

Theinvestor relations section of our website, plc.autotrader.co.uk/
investors, provides furtherinformation foranyoneinterestedin
Auto Trader. Inaddition to the Annual Report and Financial
Statements and share price, Company announcementsincluding the
full-yearresultsannouncements and associated presentations are
also published there.

Cautionary note regarding forward-looking statements

Certain statements made in this Report are forward-looking
statements. Such statements are based on current expectations and
assumptionsandare subjecttoanumber of risks and uncertainties
that could cause actual events or results to differ materially fromany
expected future events orresults expressed orimpliedin these
forward-looking statements. They appearinanumber of places
throughout this Reportandinclude statementsregarding the
intentions, beliefs or current expectations of the Directors
concerning, amongst other things, the Group’s results of operations,
financial condition, liquidity, prospects, growth, strategies and the
business. Personsreceiving this Report should not place undue
reliance on forward-looking statements. Unless otherwise required
by applicable law, regulation oraccounting standard, Auto Trader
Group plcdoesnotundertake to update orrevise any
forward-looking statements, whether as aresult of new information,
future developments or otherwise.
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Notes
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